The
Rose
N

Learning Trust

Recruitment Pack

Teaching Assistant (Inclusion)
Scawsby Junior Academy

Introduction by the Chief Executive Officer




The Rose Learning Trust | Recruitment Pack V1 The

Rose

Learning Trust

Thank you for your interest in this exciting opportunity to develop your career with The Rose
Learning Trust. We hope that by reading this pack and the information available on the website
you will get a good overview of the exciting opportunities and support you can expect as a
member of staff at our trust.

We are a collaborative organisation focussed on high standards and opportunities for all. As a
trust, we seek to support and challenge each other to improve the outcomes and life chances
of all our pupils across all our communities. We will continue to learn from each other:
transforming futures collaboratively. In this way we believe that the changes we make, the
developments and strategies we put in place will have purpose, be embedded and effective.

Our aim is not only to grow our trust successfully, but also sustainably. We believe that
through quality, not quantity, we can facilitate opportunities that can be invested back into the
people who will secure our future: our pupils and staff. Our aim at The Rose Learning Trust is
to provide all pupils with the best possible start in life within communities of promise.

Jeremy Harris
Chief Executive Officer



https://www.roselearning.co.uk/
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Overview of the trust

The strategic plan combines our vision and values with our strategic objectives and developing
excellence priorities. Each school will use the developing excellence priorities as the base for
their school developing excellence plans. This ensures that, although each school has their own
priorities and development areas, they are within a clear unified structure that aligns with the
trust strategic plan. Please see the website for more information.

Our vision: Transforming Futures
Collaboratively

We will achieve our vision by:

Every child having the best start to their education

Every child having the best tools and support to learn and grow in a safe, secure
environment

Every child having access to excellent teaching and an excellent curriculum

Every child being encouraged and inspired to believe in themselves

Every child learning how to make and sustain great relationships

Creating an enjoyment of learning through collaboration with all partners

Creating equitable lifelong learning opportunities and academic success for all children



https://www.roselearning.co.uk/page/school-development/60957
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Scawsby Junior Academy

Scawsby Junior Academy is a large three form entry Junior school situated in Scawsby, Doncaster. We are a
successful, happy and safe school at the heart of its community. Our children are engaging and engaged and full
of Scawsby Spirit! We are a high energy school that promotes active learning, active citizenship and active
communication. We strive for excellence in all our endeavours and take pride in the balance we achieve for our
pupils in academic success and personal, emotional and social development.

We have a highly inclusive ethos and believe there are no limits to what our children can achieve. Our staff are
invested, skilled, experienced and care deeply about our school. They go the ‘extra mile’ to ensure we offer
everything we can across the curriculum. We are proud to be part of the Rose Learning Trust, we work closely with
our family of schools and have strong links within the community of Scawsby and beyond.

Teaching Assistant (Inclusion)
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Advert Information

Post Teaching Assistant (Inclusion)
Contract type Temporary, initially for one year but could be extended.
Grade Grade 5 Scale Point 4-6 (£24,404 - £25,183 (FTE) Actual/Pro-rated
Salary £18,743.26 - £19,341.61)
Term Time Only
Hours
32.5 hours per week, Monday — Friday 8:30 — 15:30 daily
Reporting to Headteacher
Location Scawsby Junior Academy
Commencement 1st September 2026
date
Closing date 12th June 2026 (5:00pm)
Shortlisting date 15% June 2026
Interviews 22 June 2026

The Rose Learning Trust is a successful medium sized trust based in Doncaster and North Lincolnshire. We
have grown from two schools to nine over the last seven years with a central trust office based in Balby. We
are a trust that lives our vision of transforming futures collaboratively in all our work to ensure we develop
and grow sustainably and embed best practice for the benefit of our pupils.

Scawsby Junior Academy is looking to recruit two skilled and highly motivated, enthusiastic and caring professionals to
play a key role in our school. We want to hear from professionals who share our passion for creating a positive a
nurturing environment and will bring energy and creativity to enrich children’s experience before and after school.

As a member of staff, you also benefit from greater opportunities for professional development and promotion
as we encourage movement between our academies to give you broader work experience.

As a teaching assistant, we expect you will always comply with the trust’s code of conduct, safeguarding
policies and practices and have:

e  Personal integrity and a commitment to the Nolan Principles of Public Service

e A commitment to diversity, equal opportunities and anti-discriminatory practices
e A commitment to ensuring children learn in a safe environment

e A commitment to professional development and training

e An affinity with The Rose Learning Trust culture and purpose
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The successful candidate will:

e Be committed to our highly inclusive ethos

¢ Hold firm the belief that there are no limits to what our children can achieve

e Have a good understanding of Child Development

e Have experience of using the Makaton communication system or be interested in developing this skill quickly

e Be an excellent communicator with an approachable personal style

e Have ambition for excellence in pupil development, learning and achievement so our learners reach their full
potential

e Have experience of supporting children’s physical, personal, social and emotional development and resilience

e Be ateam player who is committed to contributing fully to school life

e Have a strong moral compass with inclusivity and positive regard at the core of your practice

We can offer in return:

e Aninclusive school at the heart of its community

Fantastic pupils who are engaged, engaging and full of Scawsby Spirit

An ambitious, supportive and forward-thinking leadership team

Friendly and professional colleagues who believe there are no limits to what our children can achieve
A strong growth mindset culture

A firm commitment to your professional development

An absolute commitment to safeguarding and promoting the welfare and safety of pupils and staff
Excellent wider networking opportunities across the Rose Learning Trust family of schools

Visits to the school are warmly welcomed and encouraged. They can be made by appointment with our School
Business Manager, Mrs Emma Tarran admin@scawsbyja.co.uk. Tel: 01302 782100. Emma can also provide
further information about this role. Please do not hesitate to get in touch if you have a question.

To apply use the link below:

https://mynewterm.com/jobs/149581/EDV-2026-SJA-07531

This post involves working with children and therefore if successful you will be required to apply for a
Disclosure and Barring Service records check at an enhanced level. Further information about the
Disclosure Scheme can be found at www.gov.uk/disclosure-barringservice-check.

In line with our safer recruitment policy two references will be sought before we interview.

We are committed to the equality of opportunity in the services provided to customers and all aspects
of employment. We warmly welcome applications from all sectors of the community. Our recruitment
policies, procedures and practices enable all applicants to be considered on merit and ability to do the
job. We will make reasonable adjustments, in line with the Equality Act, for disabled applicants if these
are needed.

Teaching Assistant (Inclusion)
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Job Description

As a member of staff in The Rose Learning Trust, you will benefit from greater opportunities for professional
development, collaboration and career development.

Employment details

Job title: Teaching Assistant (Inclusion)

Reports to (job title): Headteacher

Grade and Salary Grade 5 Scale Point 4-6

Contract Type Temporary (one year in the first instance)

Job Purpose:

Main purpose of the post

To undertake duties of a teaching assistant as specified within the school.

Duties and Responsibilities:

Main purpose of the post

e Deliver and implement work programmes to individuals/groups of children under the direction and supervision
of the class teacher, enabling them to achieve maximum access and participation in the national curriculum

e Work under the direction of the class teacher and assist in the planning, monitoring and evaluation of the
children’s learning, ensuring that the progress is clearly recorded and related to the learning objectives

e Support the school’s policy, embedding high standards of expected behaviour

e Under the direction of the teacher, assist in maximising the use of ICT in the learning process

e Monitor children’s responses to learning activities and accurately record achievement and progress as directed

e Provide information and advice to enable children to make choices about their own learning, behaviour and
attendance, and the impact that their actions have on themselves and others

o Develop the learning/nurture environment to provide safe, quality provision for children

¢ Challenge and motivate children, promote and reinforce self-esteem and confidence

¢ Maintain positive professional relationships with all members of staff

e Participate in training and other learning activities as required

e Liaise with the appropriate designated member of staff where child protection issues are concerned

e Support children to access to learning using appropriate strategies, resources etc.
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e Apply the behaviour expectations and rewards in line with the school’s policies and practices, ensuring
consistency and fairness

e Promote the safety and wellbeing of the children and young people

e Ensure that the school’s Safeguarding Policy, security and confidentiality procedures are adhered to

e Assist with routine clerical tasks, classroom organisation and displays

e Establish good relationships with children, acting as a role model and being aware of and responding
appropriately to individual needs

e Promote and embed an inclusive environment ensuring that all children feel valued, respected and supported
with their individual needs

e Clear away resources and materials after lessons

e Supervise and engage with children on the playground using outdoor resources during breaks and
lunchtime

e Supervise children in their classroom in the event of adverse weather during the lunchtime period

o Encourage the development of children’s positive attitudes towards their peers, staff, visitors and parents

o Undertake professional development and training activities as appropriate

e Contribute to the achievement of and help to maintain the school’s vision, aims and values

e Assist with the implementation of SEND Support/Behaviour Plans and Intimate Care Plans where
necessary

e Assist with administering routine tests and invigilate tests, and undertake routine administrative duties
including the marking of children’s work when directed

e Participate in pre-teach and post-teach conversations with teachers to obtain an overview of the day
ahead and provide feedback at the end of the day regarding the children that you have worked with

e Contribute to the formulation of measures that are directly connected to the children’s achievements, in
partnership with parents and under the direction of the relevant professional

e Assist children who require pastoral support and seek advice from the Inclusion Team when releavant

e Be instrumental to providing a positive environment for children during their break and lunchtime

e Be instrumental to providing a positive environment for children during their break and lunchtime

e Promote and embrace the strategies, systems and structures which support the mental health and
wellbeing of both, children and staff

¢ Undertake first aid training and be a responsible first aider to assist children when injured, ensuring that
the information is communicated to the school office staff

¢ Undertake first aid training and be a responsible first aider to assist children when injured, ensuring that
the information is communicated to

¢ Undertake first aid training and be a responsible first aider to assist children when injured, ensuring that
the information is communicated to

Other Duties and Responsibilities
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e New Teaching Assistant

o Atall times carry out duties with due regard to the school’s Health and Safety policy and General
Data protection Regulations (GDPR)

e To work within and encourage the school’s Equal Opportunity policy and contribute to diversity
policies and programmes in relation to discriminatory behaviour

e Ensure all procedures relating to Safeguarding and Child Protection are followed as a priority

These duties and responsibilities should not be regarded as exhaustive or exclusive as the post holder may be
required to undertake other reasonably determined duties within the school, commensurate with the grading of
the post, without changing the general character of the post. The Job Description and allocation of particular
responsibilities will be reviewed on a yearly basis and may be amended by the Head Teacher at any time after
consultation.

The post holder must always comply with the trust’s staff code of conduct.
The post holder’s duties must be carried out in compliance with the trust’s:

» Safeguarding policies

* Equality policies

* Information Security policies
* Financial Regulations

* Health & Safety at Work Act
« and all other trust policies

The Rose Learning Trust takes its duty to safeguard the young people with which it works seriously
and is committed to safeguarding and promoting the welfare of children. Applicants will undergo child
protection screening appropriate to the post, including checks with past employers.

All Rose Learning Trust staff members are required to undertake an Enhanced Disclosure and Barring
Service check (EDBS)

The role is exempt from the Rehabilitation of Offenders Act 1974 and therefore candidates will be
subject to an enhanced DBS certificate, the role is engaged in regulated activity and will therefore
require a children’s barred list check.

Teaching Assistant (Inclusion)
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°
PERSON SPECIFICATION N =
AF — Application Form CQ - Certificate of Qualification | — Interview 5 g 5
L [a)] T
Qualifications and Training
GCSE English and Maths Level 5/Grade C X é(Fg
NVQ Level 3 Higher diploma in a relevant child development qualification X é(FQ
AF
Willingness to attend appropriate training courses to fulfil the functions of the job | X |
cQ
Valid Peadiatric First Aid Certificate X éCF)
Relevant Experience
AF
Experience working in a primary school with children X [
Evidence of an understanding of children and their varying needs; academically, X AIF
socially, emotionally and developmentally
AF
Experience of working as part of a team, demonstrating cohesion and X |
collaboration
AF
Experience of behaviour management in an educational setting X [
Knowledge and Skills
Excellent written and verbal communication skills AF
X |
A commitment to inclusion, equal opportunities and fairness AF
X |
Ability to engage with children and form positive, professional relationships to AF
support children with their learning as well as assist them to be good citizens X [
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Demonstrate an understanding of the importance of a school community and how AF
this can influence and shape children X I
Experience of health and safety responsibilities within a work environment AF
X |

Personal Qualities

AF
An ability to work on your own initiative X I

AF
Willingness to work negotiated flexible hours as appropriate X I
A willingness to develop a range of approaches to assist in engaging AF
children with their learning process X [
A good attendance and punctuality record X AF
Safeguarding
Understanding and commitment to safeguarding procedures within a school X AIF
environment

AF
Understanding of Data Protection X I




