








 

Teacher of Mathematics 

 

Job Description and Person Specification 

We are looking to appoint an enthusiastic and inspirational Teacher of Mathematics to 
join our effective, committed, and supportive school from September 2026.  
 

• To implement the Aims and Policies of Royal Wootton Bassett Academy and 
reaffirm them regularly. 

• To support, encourage and challenge all students and reinforce the Royal 
Wootton Bassett Academy learner profile. 

• To maintain high professional standards of lesson preparation and delivery. 

• To promote punctuality and respect for all in the environment both in the 
classroom/teaching area and the wider Academy environment. 

• To ensure that students’ achievements are celebrated, recorded and reported 
within the agreed principles of Royal Wootton Bassett Academy. 

• To encourage students to participate fully across the whole spectrum of their 
Academy experience. 

• To assist the Leadership Team /Heads of Faculty / Heads of Department /Heads 
of Year /Lead Practitioners /Tutors and Student Managers in promoting the 
continuity and quality of the learning experience for every individual student 
across all Key Stages. 

• To ensure that all lessons are differentiated sufficiently to challenge all levels of 
intellectual ability. 

• To assess and mark students’ work and give feedback necessary to bring about 
progress in each student’s learning and understanding. 

• To work with colleagues projecting a consistent corporate approach to our 
dealings with the students, parents and all concerned with Royal Wootton 
Bassett Academy. 

• To work with the Leadership Team /Tutors /Student Managers and Support Staff 
to communicate with parents, other colleagues and appropriate agencies 
concerning the progress, welfare and well-being of all students. 

• To work with, contribute to and be accountable to the Heads of Faculty /Heads of 
Department /Heads of Year /Lead Practitioners and the Student Managers or 



 

other designated members of staff regarding agreed objectives for the faculty 
/department and wider community. 

• To contribute to or create Schemes of Work to ensure your subject area takes 
advantage of up to date pedagogic knowledge and skills. 

• To follow all Academy procedures for Quality Assurance practices, such as 
lesson observations and learning walks.  

• To undertake appropriate monitoring of student progress via regular assessment 
and in accordance with Academy policies to ensure that all students make at 
least good progress. 

• To report progress accurately and by deadline, in accordance with Academy 
policies to parents and other teaching staff as required.  

• To be an effective teacher and tutor who leads by example and establishes high 
levels of expectation. 

• To maintain a high level of professional expertise in relation to the post to which 
appointed, and the Royal Wootton Bassett Academy approach to the 
Curriculum. 

• To undertake additional duties including cover, attending meetings and 
undertaking professional development in accordance with Teachers’ Conditions 
of Employment. 

• To attend all Thursday morning Staff Meetings, Twilights and other Continuing 
Professional Development in accordance with Academy guidance on directed 
time. 

• To undertake a share of supervisory responsibilities in accordance with 
published rosters and procedures. 

• Being a member of a House, carrying out related duties. 

 

Due to the nature of this post, you will be required to apply for a Disclosure from the 
Criminal Records Bureau if you have been successful in your application. Disclosure 
will contain details of formal cautions, reprimands and final warnings, as well as 
convictions. The Academy will apply on your behalf and will pay the necessary fee. 
Having a criminal conviction will not automatically exclude you from employment; this 
will depend on the nature of the position, the circumstances and background of the 
offences committed. 












