Personal Specification – KS1 Leader
Essential Criteria
Qualifications and Professional Status
· Qualified Teacher Status (QTS) 
· Good honours degree or equivalent qualification 
· Evidence of recent and relevant continuing professional development 
· Commitment to meeting and maintaining the Teachers’ Standards as set out in the STPCD 
Experience
· Successful teaching experience within Key Stage 1 
· Proven track record of securing strong pupil progress and attainment across KS1 
· Experience of effective curriculum planning, implementation and assessment 
· Experience of leading or contributing to a curriculum area or whole-school initiative 
· Experience of working collaboratively as part of a team to improve outcomes for pupils 
· Experience of supporting or mentoring colleagues, including new or early career teachers 
Leadership and Management
· Demonstrates the ability to support the Headteacher and Senior Leadership Team in the effective leadership and management of the school 
· Evidence of the ability to lead a phase, including planning, organisation and evaluation of provision 
· Ability to lead and contribute to KS1 phase meetings and report effectively to senior leaders 
· Experience of contributing to whole-school development, policies and improvement planning 
· Ability to deputise for senior leaders when required 
· Experience of leading staff development, including leading meetings or delivering CPD 
Teaching and Learning
· High quality classroom practitioner with secure knowledge of KS1 curriculum requirements 
· Ability to plan and deliver engaging, inclusive and well-sequenced learning experiences 
· Strong understanding of how children learn and how to adapt teaching to meet a range of needs 
· Ability to use assessment effectively to inform planning and raise standards 
· Commitment to maintaining high expectations for behaviour and achievement 
Professional Skills and Attributes
· Excellent communication and interpersonal skills, with the ability to build positive relationships with staff, pupils and parents 
· Strong organisational and time management skills 
· Ability to work collaboratively and contribute positively to a team culture 
· Reflective practitioner with a commitment to ongoing professional development 
· Ability to inspire, motivate and support others 
· Commitment to the school’s vision, values and ethos 
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