Job description [image: X:\Documents\Logo's\ONA_TransparentBackground.png]– mid-day Supervisor 



Salary:					£12.85 per hour, OAT Grade 1, Scale 3

Reports to:		Student Logistics Leader

Start Date: 		As soon as possible

Contract Term:				Temporary (1 year initially)

Hours:					5 hours per week, term time plus inset days
      


This Academy is committed to safeguarding and promoting the welfare of children and young people and requires all staff to share this commitment.


JOB PURPOSE	

Ormiston NEW Academy, recently graded Ofsted 'Good', is a school based on a clear and defined pedagogical model and explicitly taught behavioural norms. This is creating a place of joy, industry and excellence that is rapidly growing. The latest inspection report praises the school’s leaders for creating a "culture where positive behaviour and discipline are celebrated". It says that NEW Academy is a “vibrant school”, that students “enjoy coming to” and where they are “safe”. Students at NEW Academy understand that they must try their best and strive for excellence at all times,”  In the most recent Ofsted inspection one student told inspectors, “I know that today will not be my best, because tomorrow will be better”.

The role of the midday supervisor is to work under the direction and instruction of senior staff to ensure the safety of the students during lunch and free time activities.

Key Responsibilities

· To communicate regularly and consistently with the student logistics leader to ensure the safety of students
· To ensure all incidents are reported to either the relevant pastoral officer, key stage leader or student logistics leader.
· To constantly monitor the well-being and behaviour of students during their lunch time.
· To encourage good habits from students in their lunch time and follow academy protocols of entry and dismissal from the dining room.
· To remind students of school standards both inside and outside of the building.
· To support a year group in their outdoor free time location.
· To ensure students remain in the correct area during lunch and free time.
· Any other duties as deemed reasonable and necessary by the student logistics leader or Principal.
· To play a full part in the life of the academy community, to support the academy ethos and to encourage staff and students to follow this example.
· To actively promote academy policies.
· To actively engage in the appraisal and professional development process.
· To carry out any other duties which may be reasonably regarded as within the nature of the duties and responsibilities of the post as defined, subject to the provision that normally any changes of a permanent nature shall be incorporated into the job description in specific terms.
· The above responsibilities are subject to the general duties and responsibilities contained in the statement of Condition of Employment.
· This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed. 
· This job description is not necessarily a comprehensive definition of the post. It will be reviewed regularly and may be subject to modification or amendment at any time after consultation with the post holder and will be reviewed annually as part of the Academy Appraisal process.
· The post holder’s responsibility for promoting and safeguarding the welfare of children and young persons for who s/he is responsible, or with whom s/he comes into contact with, will be to adhere to and ensure compliance with the Academy’s Safeguarding and Child Protection Policy at all times. If in the course of carrying out the duties of the role, the post holder becomes aware of any actual or potential risks to the safety or welfare of children in the academy s/he must report any concerns to the Academy’s Designated Safeguarding Lead and Principal.
























Person Specification:   		


· First aid at work qualification (desired)
· Good interpersonal skills. 
· Ability to work constructively as part of a team. 
· Ability to relate well to young people and to adults. 
· Good organising and prioritising skills. 
· Has a friendly yet professional and respectful approach, which demonstrates support and shows mutual respect.
· Open, honest and an active listener. 
· Committed to the needs of the students, parents and other stakeholders and challenge barriers and blocks to providing an effective service. 
· Communicates effectively. 
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people. 
· This post is subject to an enhanced Disclosure and Barring Service check.


Ormiston Academies Trust is committed to safeguarding and promoting the welfare of children and young people in our academies. All successful candidates will be subject to an enhanced Disclosure and Barring Service check.
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