


	
	
	
	Essential
	Desirable
	Evidence

	
	
A
	
Qualifications and Experience

	
	
	A   Application
SS  Supporting Statement
I   Interview

	
	
QE1
	
Qualified Teacher Status or QTLS (with degree level  equivalent).
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A

	
	
QE2
	NPQ National Award for SEN Co-ordination, or a willingness to complete it within 3 years of appointment.  The NASENCo award is also valid.
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A,I

	
	
QE3
	
Recent senior or middle leadership experience in a relevant sector school
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A

	
QE4
	Exemplary teaching experience in a secondary setting and of working with children with a range of SEN and SEMH
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SS, I

	
	QE5
	Level 7 Certificate in Testing for Exam Access Arrangements 
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	SS, I

	
	QE6
	Experience of conducting training / leading INSET
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	SS. I





	 
	Person Specification 
Assistant Headteacher Inclusion / SENDCO








	
S
	
Knowledge and Skills
	
	
	

	
S1
	
Sound knowledge of the SEND Code of Practice
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SS, I


	S2
	Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies
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	SS, I

	S3
	To have an up to date understanding on national policy, curriculum developments and statutory legal frameworks within which schools operate.
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SS,I

	
S4
	The ability to plan and evaluate interventions
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SS,I

	
S5
	Able to manage resources and budgets effectively
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SS, I

	
S6
	Data analysis and the ability to use data to inform provision panning
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SS, I

	
S7
	Proven ability to set targets and, through systematic monitoring, review and evaluation, to see these targets achieved
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SS, I

	
S8
	Proven ability to lead and manage teams through effective planning, setting priorities, delegation and monitoring
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SS, I

	
S9
	Proven ability to demonstrate and recognise good classroom practice and set up systems within a faculty or school wide
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SS, I

	
S10
	The ability to lead and motivate colleagues including performance management and continuous professional development
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SS, I

	
S11
	The ability to drive performance whilst effectively challenge underperformance
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SS, I

	S12
	The ability to work in partnership with Governors, the LA, other schools and parents
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SS, I

	
S13

	High level use of ICT as a tool for teaching and Whole school Management
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SS, I

	S14
	Good personal time management
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SS, I

	
C
	
Commitment 

	
	
	

	
C1
	To the principles of comprehensive and specialist education and the notion of the college as a community
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SS

	
C2
	Commitment to equal opportunities and securing good outcomes for pupils with SEMH, SEN or a disability.
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SS, I

	
D
	
Other Qualities

	
	
	

	D1
	To be a visible member of SLT who leads by example and is  accessible, responsive and accountable
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I

	
D2
	Proven positive attitude to the management of change
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SS, I

	Safeguarding and Confidentiality 

	Knowledge of best practice and procedures for safeguarding children and young people
	✔
	
	SS

	Ability to demonstrate high levels of confidentiality and discretion.
	✔
	
	SS
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