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Main Purpose of the Role

The Deputy Designated Safequarding Lead (DDSL) will support the DSL in ensuring effective
so,fegu,o.rdlng practice across the school, with a strong _focu.s on eo.rlg 'Ldentl_flco,tlon, proactive
intervention and coordinated casework for puplls with comp[ex Special Educational Needs and

Disabilities (SEND).

The postho[d.er will take an active role in managing safeguarding concerns, contributing to
referrals, work’mg with external agencies and acting as a keg worker for 'Ldenttfled PU.Pi.l.S and
families.

The role requ'Lres high levels of professional cu.r'Los'Ltg, vlgilance and proactlve safeguo.rd.ing
practice, particularly due to the complex communication needs of PU.Pi.l.S, who may not be able to
verba“.g disclose ho.rm., abuse or distress.

Context of the School
The school supports pupi.ls aged. EYFS to 18 with com.plex needs, ’anlu.di.ngz
e Autism Spectru.m Condition (ASC)
e severe and profou.nd [earnlng dlﬁicu.lties
e non-verbal or minimally verbal communication profiles
e sensory processing differences
. phgslcal and medical needs
° SOCi.G.I., emotional and behavioural regulo.tlon needs
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Many pupils use alternative and augmentative communication (AAC), visual systems or total
communication approaches.
Pupits may not verbaltg communicate safeguardlng concerns. Safeguarding in this sett'Lng relies
on:

o co.refu.t observation of behaviour, presentation and patterns

e strong relationships with pupils and families

e professional curiosity and proactive information gathering

Safegu.o.rding must be embedded, responsive and anticlpatorg, not sotetg reactive.

Keg responsibititi.es
l. Safegu.arding casework & record management

+ To support the DSL in managing safequarding concerns and referrals

e To maintain accurate, detailed and ti.mel.g sa_fegu.ardlng records in line with statu,tory
9U,'Ldo,nce

e To contribute to referro.ts to MASH, social care and other agencies

e To monitor patterns, repeat concerns and emerging risks

e To ensure safegu.o.rding records reﬂ.ect the voice of the chltd, i.nctud'Lng non-verbal
communication indicator

o To follow up on actions and ensure cases progress appropriately

e TJToactasa f’Lrst point oj: contact for safeguc.rding-related opero.tiono.t matters, 'antuding
late collections, unexpected changes to collection o.rro.ngem.ents, and social care or
external agency pickups

e To ensure all collection changes are verifled., recorded and escalated in line with
safequarding procedures

2. Keg worker role for pupils and fc.m.ilies

e TJToactasa keg worker for 'Ld.ent'Lfi.ed. PU.PttS with so,_fegu,o.rd.i.ng or vu.tnero.bltitg needs.

e To build trusted, professiono.t reto.t'Lonshi.ps with fc.m'ttles

e To prov'Ld.e o.ppropriate su.pport, 9uldo,nce and chaltenge to fo,mi.ti.es where requ.'Lred

e To maintain reqular communication with parents/carers regarding safequarding and
welfare concerns

e To support _fo.milies in accessing external services and interventions

e To balance supportive famlt9 engagement with clear safeguarding boundaries and
profess'tono.l o.ccou.ntabitltg

e To support attendance oﬁ’Lcer on home visits for non-attendance
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carry out home visits re[at'mg to key worla'mg pupils or 'Ldentified. so.fegu.arding

concerns.

3. Multi-agency working & external liaison

e To
e« To
e« To
e To

work c|.osel9 with external agencies 'LrLc|.u.d.'Lr19:
o MASH

o social care

o early help

o health professi.on.al.s

) theraplsts

attend and contribute to:

o child protection con.ferences

o core group meetings

o team around the family (TAF) meetings

ensure 'Lnformation is shared approprlate[g, accuratellj and in a ti.m.el.lj manner
advocate eﬁective[g for pu.plls with comp|.ex SEND needs in muLtL-agen.cg settings.

L. Proactive sa_fegu.a.rdi.ng & earlg intervention

e To
e« To
e« To
e To
e« To

'Ld.ent'Lfg eo.rl.y signs of risk, neg[ect or harm throu.gh:

o behavioural changes

o attendance Patterns

o presentation and regu[ation.

) _fo,mi.lg context

promote a preventative safequarding culture not just response to incidents
support early help processes and interventions

use professional curiosity to explore concerns beyond surface-level explanations
escalate concerns appropriately when thresholds are met

5. Supportlng staﬂ practice & safeguarding culture

e To
e To
e To
e To

support sto.ﬂ in recognising and respondlng to so.feguo.rding concerns
provlde gu.’Ldo.rLce on record_'mg and reporting concerns
model stron.g so.fegu.ardlng pro.ct'Lce across the school

plo.n, prepare and deliver safeguo.rdin.g tro.'LrL'Lng to staﬁ, 'an[u,di.ng inductions and

regu[o.r refresher sessions
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e To ensure tro.in'mg is responsive to emerging needs within the school and reflects the
specific safequarding challenges of pupils with complex SEND

e To monitor staff understandlng and con_fldence, and 'Ld.entlfg gaps in knowledge or
practice

o To ensure staff understand the additional safequarding vulnerabilities of pupils with
SEND.

6. Communication & lnform.atlon. sh.o,r'mg

o To ensure effective internal communication of safequarding concerns
o To maintain confidentiality while ensuring appropriate information sharing
e To work closelg with class teams to understand pup’L[ behaviour and presentatlon

e« To su,ppor’c staﬂ in 'mterpreti.ng non-verbal communication linked to so,fegu,ardlng concerns.

Points for u.ppli.co,nts to consider

This is a highly specialised and demanding safequarding role. Applicants should carefully
consider that:
. pu.pils may not verballg disclose harm; so.fegu.o.rd.ing concerns ofl:en present throu.gh
behaviour, regulation or subtle changes.
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e the role requires proo.ct'Lve lnvestlgatlon, not passive response.

o families may present with complex needs requiring both support and challenge.

e the environment can include dgsregulation, distress and thh-intensLtg situations.
. safegud.rding decisions can be complex and require confiden.ce and resilience.

e strong professional boundaries and emotional resilience are essential.

Additional In.formo.ti.on.

This job description outlines the main responsibilities of the role but is not exhaustive. The
postholder may be required to undertake additional duties appropriate to the level and
responslbilltg of the post, as directed bg the Deputg Headteachers, Senior Depu.tg Headteacher or
Headteacher.

Riverside Bridge School is committed to safeguardlng and promoting the welfa.re of all pupils and
expects all sta.ﬁ and volunteers to share this commitment. A criminal record check via the DBS will

be undertaken for any su.ccessful candidate.

This post is exempt from the Rehabilitation of Offenders Act and a comprehensive screening process,

includi.ng a disclosure check, will be undertaken on all applicants.



