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	Job Description: -
	Deputy Headteacher (Teaching & Learning




Location: 		Chiltern Wood School – Multi Site (Cressex, Downley, Studley Green) 

Grade:  			Permanent, full time, leadership salary

Responsible to: 	Headteacher & Governors

Main Purpose of the Role
· Provide strategic leadership for teaching and learning across three sites, ensuring high-quality education for pupils with Autistic Spectrum Condition (ASC), Severe Learning Difficulties (SLD) and Profound and Multiple Learning Difficulties (PMLD) 
· Line-manage Assistant Heads with curriculum leadership responsibilities
· Oversee curriculum development, assessment, and quality assurance processes to ensure all pupils make excellent progress
· Oversee the effective implementation of the EHCPs targets so they are reflected in the day-to-day learning of students ensuring successful outcomes. 
· Ensure that the teaching and learning provided by different departments form a co-ordinated, coherent curriculum entitlement for all students 
· Ensuring that information on pupil progress is used to improve teaching and learning and shared with relevant stakeholders.
· Lead on staff professional development (CPD) and contribute to a culture of continuous improvement within the school
· Liaise with the other Deputy Head (Behaviour & Safeguarding Lead) to ensure joined-up approaches to pupil wellbeing, behaviour, and safeguarding
· Support the school’s recruitment strategy, including induction of new staff
· Support the deployment of staff across all sites, ensuring effective use of resources and promoting staff wellbeing
· Ensure that the school’s teaching and learning policies are implemented and reviewed effectively and efficiently
· Prepare, deliver reports and present to the Governing Body and Senior Leadership Team
Key Responsibilities
· Lead, develop, and embed a high-quality, broad and balanced curriculum tailored to the needs of ASC, SLD and PMLD pupils
· [bookmark: _GoBack]Monitor and evaluate the effectiveness of teaching and learning, using data to drive improvement
· Support and develop staff to deliver outstanding teaching
· Lead on assessment, ensuring robust systems for tracking and reporting pupil progress
· Oversee and evaluate the impact of teaching and learning CPD and identify further training needs
· Deputise for the Headteacher and/or site leaders when required
· Foster strong relationships with pupils, staff, families, governors, and external agencies
· Uphold and promote the school’s vision, values, and commitment to safeguarding

Person Specification
Qualifications and Training
· Qualified Teacher Status (QTS)
· Evidence of sustained professional development relevant to special education and school leadership
Experience
· Substantial teaching experience, ideally within special education (ASC/SLD/PMLD/ context)
· Experience of leading curriculum development and assessment across key stages
· Proven track record in managing, supporting, and developing staff teams
· Experience of working in a multi-site or complex organisational structure is desirable
Skills and Knowledge
· Deep understanding of effective teaching and learning strategies for pupils with ASC, SLD and PMLD 
· Up-to-date knowledge of curriculum, assessment, and statutory requirements in special schools
· Excellent leadership, communication, and interpersonal skills
· Ability to use data effectively to drive school improvement
· Knowledge of safeguarding and behaviour management in a special school context
· Strong organisational and time management skills
Personal Qualities
· High expectations for all pupils and a commitment to inclusive education
· Ability to motivate, inspire, and empower others
· Collaborative and flexible approach to leadership
· Resilience, integrity, and a commitment to ongoing professional development
· Commitment to upholding the ethos and values of Chiltern Wood School

Safeguarding Statement
Chiltern Wood School is committed to safeguarding and promoting the welfare of children. All appointments will be subject to a satisfactory completion of safeguarding checks.
Chiltern Wood School is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.
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