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Job Title: 		Year 10 and 11 Raising Standards Leader
Location: 		Across the Trust (based at Coombe Dean School)
Grade: 		Leadership Scale (TBC)
Reports to:		Deputy Headteacher
Responsible for:	Year 10 and Year 11 outcomes, systems and interventions

ACCOUNTABLE TO:
The postholder is immediately accountable to the Deputy Headteacher who will undertake the postholder’s Professional Development Review.

AIM:
In addition to the responsibilities set out in the standard job description for teachers, to lead and coordinate strategies to raise standards, attainment and progress across Year 10 and Year 11, ensuring that systems, timelines and interventions are precisely implemented and consistently delivered to maximise student outcomes.

· At all times demonstrate and uphold WeST’s core values, ensuring that behaviour, actions and decisions align with the principles that guide our work.
· To lead the strategic oversight and operational delivery of outcomes for Year 10 and Year 11, ensuring a clear, structured timeline (day-by-day, week-by-week, term-by-term) is in place and rigorously implemented.
· To foster a culture of high expectations and positive reinforcement, including coordinating and carrying out regular parental contact to recognise and celebrate student achievement.
· To design, implement and oversee Year 11 mentoring programmes.
· To work alongside the Deputy Headteacher to oversee the analysis and use of assessment data, ensuring departments identify key groups, implement targeted intervention and adjust teaching plans to maximise progress.
· To monitor and quality assure implementation of all Year 11 academic systems, through consistent follow-up, accountability and evaluation.
· To oversee high-quality assemblies for Year 10 and Year 11, setting expectations, communicating key messages, and maintaining a strong culture of aspiration, effort and success.
· To ensure the effective implementation of revision strategies, including revision timetables, revision resources, and structured preparation for mock and external examinations.
· To coordinate and monitor intervention strategies, including Period 6 and Study Cafe, ensuring high attendance and impact.
· To oversee parental engagement strategies, including key events (e.g. parents’ evenings, results events, information evenings), ensuring parents are informed, engaged and actively supporting outcomes.
· To rigorously track and monitor student engagement with independent learning, revision and intervention, ensuring timely follow-up for under-engagement and celebrating sustained commitment and effort.
· To coordinate the planning and implementation of the Exit Timetable, ensuring that all students have a structured, purposeful programme throughout the examination period with no loss of learning time.
· To maintain a strong focus on student motivation and wellbeing, promoting a positive culture through recognition, communication and engagement with students and families throughout the examination period.
· To engage with whole-school monitoring and review processes, contributing to school improvement priorities related to outcomes at Key Stage 4.


This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder. It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties.



PERSON SPECIFICATION: YEAR 10 AND 11 RAISING STANDARDS LEAD
E = Essential, D = Desirable
	Method of Assessment
The table indicates the possible method/s by which the skills/knowledge/level of competence in each area will be assessed.
	Essential or Desirable
	Application Form
	Interview (or other selection activity)

	Qualifications:

	Qualified Teacher Status 
	E
	X 
	

	Relevant degree or postgraduate qualification (Essential), ideally with evidence of leadership development
	D
	X 
	

	Experience:

	Proven experience of improving student outcomes, attainment, and progress at Key Stage 4
	E 
	X 
	X 

	Experience of using assessment data effectively to plan, implement and evaluate intervention strategies
	E
	X
	

	Experience of leading or coordinating whole-cohort initiatives (e.g. mentoring, revision programmes, or parental engagement) 
	D
	X
	

	Qualities:

	
	
	

	Highly organised with the ability to plan, implement and monitor structured timelines and systems
	E 
	
	X 

	Strong analytical skills with the ability to interpret data and respond strategically
	E 
	X 
	X 

	Resilient and driven, maintaining high expectations and motivation in a fast-paced environment 
	E 
	X 
	X 

	Commitment to securing the best possible outcomes and opportunities for all students
	E 
	X 
	X 

	Excellent communication skills, able to engage and influence students, staff and parents positively
	E 
	X 
	X 

	VALUES-BASED BEHAVIOURS:
	
	
	

	Compassion:

	Recognising need in others and acting with positive intention to promote wellbeing and improve outcomes 
	E
	X 
	X 

	Aspiration:

	Working to high expectations, modelling the delivery of high-quality outcomes
	E
	X 
	X 

	Showing passion, persistence and resilience in seeking creative solutions to strive for continuous improvement and excellence
	E
	X 
	X 

	Integrity:

	Acting always in the interests of children and young people
	E
	X 
	X 

	Acting with a consistent and uncompromising adherence to strong moral and ethical principles
	E
	X 
	X 

	Communicating with transparency and respect, creating a working environment based on trust and honesty
	E
	X 
	X 

	Collaboration:

	Creating a shared vision and working effectively across boundaries in an equitable and inclusive way to skilfully influence and engage others
	E
	X 
	X 
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