

    CLASS TEACHER
    Job Description






	JOB TITLE:  		Class Teacher

	JOB PURPOSE:	Under the reasonable direction of the Headteacher, carry out the professional duties of a school teacher as set out in the current School Teachers’ Pay and Conditions Document.
	Teach in accordance with the ethos, organisation and policies of the school as a fully committed member of the teaching team and as detailed in the specific duties below.

	Line Management:	Reporting to – Headteacher
		Responsible for - no line manager responsibility

	Liaising With:	Headteacher, senior leadership team, teachers, support staff, parents, LA representatives, external agencies.

	Salary Scale:	Main Pay Scale

	Working Time:	Casual / zero hours contract. Work offered on an as-needed basis across Trust schools.

DBS Disclosure 	Enhanced
Level:


1.	SCHOOL ETHOS

1. Work with the Headteacher and colleagues in creating, inspiring and embodying the Christian ethos and culture of this Church school, securing its Mission Statement with all members of the school community and ensuring an environment for teaching and learning that empowers both staff and children to achieve their highest potential.
2. Attend, take part in and lead acts of collective worship in accordance with school policy.
3. Provide Religious Education in accordance with the Agreed Syllabus.
4. Actively support the school’s corporate policies relating to equality and diversity, inclusion and health, safety and well being.
5. Promote the school and celebrate its success at every opportunity.
6. Where appropriate to the nature and duration of the assignment, the postholder will support the Christian ethos and life of the school.

2.	CURRICULUM PLANNING AND PROVISION

1. Deliver the curriculum in line with the National Curriculum and individual school policies, adapting learning to meet the needs of pupils.
2. Work with school staff to ensure that pupils of all abilities are appropriately supported and challenged.
3. Deliver pre-planned lessons and, where required, adapt or prepare lessons and learning activities in line with school expectations.
4. Support the implementation of curriculum plans and contribute to pupil progress during the placement.
5. Use and manage classroom resources effectively and ensure they are maintained appropriately.

3.	TEACHING AND LEARNING

1. Deliver well-structured lessons, using pre-prepared plans where provided, ensuring continuity and progression of learning.
2. Employ a range of teaching strategies to meet the needs of all pupils and ensure effective learning.
3. Present subject content in a clear, engaging and stimulating manner to motivate pupils and support achievement.
4. Use available resources effectively to support learning objectives.
5. Work collaboratively with support staff to ensure effective classroom practice.
6. Assess pupils’ learning during lessons and adapt teaching accordingly.
7. Establish and maintain an orderly, safe, stimulating and inclusive classroom environment.
8. Respond effectively to the expectations, policies and routines of each school.
9. Record basic information on pupil progress where required in line with school procedures.

4.	PASTORAL CARE

1. Build positive relationships with pupils and support their wellbeing and engagement in learning during the placement.
2. Follow each school’s behaviour, attendance and safeguarding policies consistently.
3. Raise any concerns regarding pupils with the appropriate school staff.
4. Promote positive behaviour and support the consistent application of school systems.
5. Contribute to a supportive and inclusive environment for all pupils.

5.	PARENTAL INVOLVEMENT AND PARTNERSHIP WORKING

1. Provide feedback to school staff on pupils’ learning and engagement as required.
2. Work collaboratively with staff and contribute positively to the wider school team.
3. Support the school’s relationships with the local community and partners during the placement.

6.	PROFESSIONAL DEVELOPMENT

1. Take responsibility for maintaining high professional standards in line with Teacher Standards.
2. Engage in appropriate professional development opportunities where available.
3. Be open to feedback to support continuous professional improvement.

































    CLASS TEACHER
    Person Specification

                                                                   



	
	              Essential
	     Desirable
	Evidence 

	Qualifications
	· Relevant Degree
· Qualified Teacher Status (QTS)
· Commitment to continuous further
professional development
· Consistently graded ‘good’ or better
in lesson observations at current school
· Strong academic qualifications in the
core subjects
	· Evidence of commitment to further professional development over the last two years
· Other relevant professional qualifications and certification
	

        A

	Experience
	· Teaching experience within the primary
age range
	· In addition, the Class Teacher might have experience of a range of age groups and abilities including SEN(D) pupils
· Teaching within a church school
	

      A , L, I
      

	Knowledge and Understanding

	· An understanding of Pupil educational
development
· Able to plan and deliver lesson / group
sessions to meet the needs of all pupils
· The theory and practice of providing
effectively for the individual needs of all
children (e.g. classroom organisation
and learning strategies); statutory
National Curriculum requirements at the
appropriate key stage
· The monitoring, assessment, recording
and reporting of pupils’ progress;
· The statutory requirements of legislation
concerning, Equal Opportunities, Health
& Safety, SEN and child protection /
safeguarding
· The positive links necessary within
school and with all its stakeholders; and
effective teaching and learning styles
· Knowledge of recent initiatives in
education, including current issues
· Full working knowledge of the new
curriculum
	· The preparation and administration of statutory National Curriculum assessment requirements 

	









A, I, L, O



	Faith
	· Awareness of distinctive nature of a
church school and its role in the
community
· Commitment to the development of the
Christian character of the school, its
pupils and staff
	· Practicing Christian

	
A, I, L


	Key Skills
	· Ability to adapt quickly to new classrooms, routines and school systems
· Ability to establish effective learning environments in unfamiliar settings
· Promote the school’s aims positively,
and use effective strategies to monitor
motivation and morale
· Teaching demonstrates high
expectations and standards including
behaviour
· Experience of using ICT as a tool for
teaching and learning
· Develop good personal relationships
within a team
· Establish and develop close
relationships with parents, governors,
church and the community
· Communicate effectively (both orally and
in writing) to a variety of audiences
· Create a happy, challenging and
effective learning environment; ensuring
all learners access the curriculum and
make progress
· Ability to develop learning challenges
through a creative challenging curriculum
· Ability to demonstrate flair and
imagination in lesson planning and
delivery of learning challenges
	· Experience of deploying support staff in the classroom
	












I, L, O


	Personal Qualities & Relationships
	· Flexible and adaptable, able to work across different schools, year groups and settings within the Trust
· Able to respond positively to short-notice requests for work
· Ability to relate well to children both in
and out of the classroom
· Reliable, punctual and well organised
· Warm and approachable with a sense of
humour
· Ability to work as part of a team and form
sound relationships with all staff &
stakeholders
· Self- motivated, confident and
enthusiastic with a positive attitude
· Ability to establish links with parents to
support their child’s learning
· A high degree of energy
· Willingness to contribute to the life and
work of the school, including extra-
curricular activities
	· Enthusiastic approach to sharing practice across the school
	




L, I 



* A = Application          I = Interview	E = Evidence 		L = Letter     O = Observation

Candidates should ensure that they address all of the above criteria in their application form, referring, where appropriate to actual experience.  In addition the interview will explore issues relating to safeguarding and promoting the welfare of children including:

· Motivation to work with children
· Ability to form and maintain appropriate relationships and personal boundaries with children
· Behaviour management strategies which respect children’s needs

Epworth Education Trust is committed to SAFEGUARDING and promoting the welfare of children and young people and expects all staff to share this commitment
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