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Job Title
Link SENDCO Lead (LSL)
Reports To
Senior Management Team
Strategic Accountability
Zoe Richardson – Company SEND Lead
Responsible For
Site SENDCO Leads (SSLs)

JOB PURPOSE
The Link SENDCO Lead (LSL) provides strategic SEND leadership across a group of nursery settings, ensuring high-quality inclusive practice, compliance with the SEND Code of Practice, and consistency of provision across all linked sites.
The postholder will support, challenge, coach and supervise Site SENDCO Leads (SSLs), monitor SEND provision, oversee implementation of the Assess, Plan, Do, Review (APDR) cycle, and ensure that children with additional needs receive timely and effective support.
The role combines strategic leadership with regular in-room practice support, maintaining a balance between SEND oversight and direct practitioner coaching.

KEY RESPONSIBILITIES
1. SEND Leadership & Quality Assurance
· Provide leadership and oversight of SEND practice across allocated sites.
· Promote high-quality inclusive practice in line with EYFS and SEND Code of Practice.
· Support settings to meet statutory SEND responsibilities.
· Monitor consistency of SEND provision across linked settings.
· Identify areas for improvement and implement action plans.
· Support preparation for Ofsted inspections and external monitoring visits.

2. Supervision & Support of Site SENDCO Leads (SSL)
· Complete regular SENDCO supervision meetings with Site SENDCO Leads.
· Review SEND caseloads and emerging concerns.
· Provide coaching, mentoring and professional challenge.
· Support SENDCOs to prioritise workload effectively.
· Monitor completion of SEND documentation and action plans.
· Escalate significant concerns to Senior Management.

3. Assess, Plan, Do, Review (APDR)
· Monitor implementation of the APDR process.
· Ensure assessments are accurate and evidence based.
· Review ISP quality and effectiveness.
· Support SENDCOs to establish SMART targets.
· Monitor outcomes and impact of interventions.
· Ensure review meetings are completed within required timescales.

4. Child & Family Support
· Support staff with complex SEND cases.
· Attend parent meetings when required.
· Provide guidance regarding referral pathways.
· Promote effective parent partnership working.
· Support settings to gather child voice and parent feedback.

5. External Agencies & Referrals
· Support referrals to external professionals.
· Liaise with Health Visitors, Speech and Language Therapists, Educational Psychologists and other agencies.
· Monitor referral outcomes and recommendations.
· Ensure consent procedures are followed appropriately.
· Coordinate support for children with complex needs.

6. Funding Oversight
· Support settings to access available funding.
· Review funding applications before submission.
· Audit funding expenditure and impact.
· Ensure funding is linked to identified needs and measurable outcomes.
· Monitor effectiveness of funded interventions.

7. Training & Workforce Development
· Deliver SEND coaching and mentoring.
· Identify training needs across settings.
· Support development of emerging SENDCOs.
· Facilitate best practice sharing between settings.
· Promote reflective practice and continuous improvement.

8. Compliance & Documentation
· Monitor SEND registers.
· Audit ISP quality and completion.
· Review supervision records.
· Ensure statutory documentation is maintained.
· Monitor compliance with policies and procedures.
· Ensure evidence is inspection ready.

9. Data Monitoring & Reporting
· Complete six-weekly SEND reviews.
· Analyse SEND trends and emerging needs.
· Produce reports for Senior Management and Company SEND Lead.
· Contribute to quarterly SEND review meetings.
· Escalate risks and resource concerns promptly.

REVIEW & ESCALATION ROUTE
Site SENDCO Lead (SSL)
↓
Link SENDCO Lead (LSL)
↓
Senior Management
↓
Zoe Richardson
Company SEND Lead

PERSON SPECIFICATION
Essential
· Level 3 Early Years Qualification or above.
· Strong understanding of SEND Code of Practice and relevant legislation.
· Experience supporting children with SEND.
· Excellent communication and coaching skills.
· Experience completing observations and assessments.
· Ability to analyse SEND data and identify trends.
· Strong organisational and record-keeping skills.
Desirable
· SENDCO qualification or working towards.
· Leadership or management experience.
· Experience supporting funding applications.
· Experience working with external professionals.
· Knowledge of Ofsted expectations and inspection frameworks.

KEY PERFORMANCE INDICATORS (KPIs)
· SEND reviews completed within timescales.
· SENDCO supervisions completed as scheduled.
· APDR compliance maintained.
· Funding effectively utilised and audited.
· Positive outcomes demonstrated for children.
· Improved practitioner confidence.
· Inspection-ready SEND evidence maintained.
· Quarterly action plans completed and reviewed.

WORKING MODEL
Recommended allocation:
· 70% Practice Support & Monitoring
· 30% Strategic Leadership & Administration
The postholder will work across linked settings and maintain regular visibility within nursery environments to ensure practical support remains at the centre of SEND leadership.
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A PLACE WHERE CHILDREN GROW AND LEARN




