PERSON SPECIFICATION – Early Years Educator

	Requirements
	Essential
	Desirable

	1. Educational/Professional
	·  Level 2 Qualification in Early Years and preferably commitment to work towards level 3.
· Good standard of Education particularly in English and Math’s 
· Extensive knowledge of Safeguarding issues and compliance with procedures

	L3 Qualification in Early Years.


	2. Work Experience

	· At least two years of experience in Early Years Education and Care. 0-5 years.
· Knowledge of appropriate first aid procedures – possess or commit to obtaining a pediatric first aid qualification

	Experience of working with children with additional needs

	3.Knowledge, understanding and skills
	· Sound working knowledge of EYFS requirements
· Knowledge of daily health & safety practices in a pre-school environment
· Extensive knowledge of Safeguarding issues and compliance with procedures
· Competent IT skills – able to maintain records & produce reports, take & upload photographs using allocated devices and related software e.g. Tapestry.  Able to support others with basic IT skills
· Willingness to participate in further training & developmental opportunities offered
· Ability to comply with the requirements placed on the setting by the EYFS. 

	Sound understanding of child development for each age banding and of children’s needs

Ability to ensure effective child development monitoring

Ability to support the planning and implementation the Early Years curriculum, taking into account the current EYFS curriculum requirements, SEND Code of Practice, child protection procedures and equal opportunities considerations.

Understanding of the Prevent Duty in the Counter-Terrorism and Security Act 2015, as it relates to Early Years settings.

	4. Attitudes and Social Skills

	· Ability to work effectively as a member of a team
· Ability to be flexible and manage change
· Ability to use initiative and show enthusiasm
· Non-judgmental attitudes in relation to working with families

	· A sense of fun
· High levels of stamina


	5. Motivation


	· Willingness to contribute enthusiastically as member of a team 
· Ability to work effectively under pressure
	

	6. Inclusion

	· Understanding of, and a clear commitment to, inclusion and anti-discriminatory practice.
· Demonstrate a commitment to equal opportunities
· Communicate effectively with all stakeholders in a professional manner
· Work with honesty and integrity at all times

	




