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Job Description – Class Teacher – 1 Year Fixed Maternity Cover 
2 Positions – Year 2 & Year 5

Location: St. Mary’s Catholic Primary School – Wednesbury 
Contract: Fixed Term
Salary: MPS / UPS (as applicable)

Main Purpose of the Role
The Class Teacher will be responsible for delivering high-quality teaching and learning in line with the National Curriculum and the distinctive mission and ethos of a Catholic school. The post holder will promote the academic, spiritual, moral and personal development of all pupils, ensuring that every child is supported, challenged and nurtured within a safe, inclusive and faith-filled environment.

Key Responsibilities
Teaching and Learning
· Plan, prepare and deliver engaging, well-structured lessons that meet the needs of all pupils
· Use assessment effectively to inform planning, monitor progress and raise attainment
· Set high expectations for learning, behaviour and presentation
· Adapt teaching to meet the needs of all learners, including those with SEND, EAL and disadvantage
· Promote positive attitudes to learning and foster pupils’ independence and resilience

Curriculum and Assessment
· Deliver the curriculum in line with school policies and statutory requirements
· Contribute to curriculum development and enrichment opportunities
· Maintain accurate assessment records and contribute to pupil progress meetings
· Provide clear and constructive feedback to support pupil improvement

Pastoral Care and Wellbeing
· Take responsibility for the care, guidance and wellbeing of pupils
· Create a safe, inclusive and supportive classroom environment
· Promote positive behaviour in line with the school’s behaviour policy
· Build strong relationships with pupils based on respect, care and consistency


Catholic Life of the School
· Support and actively promote the Catholic ethos, values and mission of the school
· Participate in prayer, liturgy, assemblies and sacramental preparation as appropriate
· Act as a positive role model, demonstrating Gospel values in daily practice
· Support pupils’ spiritual and moral development

Working with Parents and the Wider Community
· Communicate effectively with parents/carers regarding pupils’ progress and wellbeing
· Contribute to parent meetings, reports and school events
· Work collaboratively with colleagues, leaders and external agencies

Professional Responsibilities
· Participate in performance management, professional development and training
· Attend and contribute to staff meetings and training sessions
· Contribute to the wider life of the school, including clubs, trips and enrichment activities
· Uphold professional standards in line with the Teachers’ Standards

Safeguarding and Professional Conduct
· Safeguard and promote the welfare of children at all times
· Follow school policies relating to safeguarding, health and safety, confidentiality and data protection
· Report any safeguarding concerns in line with school procedures

Flexibility
All staff are expected to demonstrate flexibility and a willingness to undertake reasonable additional duties in line with the needs of the school.

Special Conditions
The school is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.
Appointment is subject to:
· Enhanced DBS check
· Satisfactory references
· Pre-employment checks in line with Keeping Children Safe in Education
· This post is exempt from the Rehabilitation of Offenders Act 1974.
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