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	EBN Academy
Recruitment Pack



	Vocational Teacher
Health & Social Care
with TLR — Lead on Careers



	Location
	1580 Coventry Road, Yardley, Birmingham

	Salary
	MPS/UPS — Dependent on Experience

	TLR Allowance
	TLR for Leading on Careers

	Responsible to
	Assistant Head Teacher

	Contract
	Permanent, Full-Time

	School Type
	Alternative Provision — OFSTED Rated Good (January 2025)



	"No Loss to Learning — No-One Left Behind"
EBN Academy Core Belief



EBN Academy is part of the EBN Academy Trust


	Welcome to EBN Academy



A Message from our Headteacher

Dear Applicant,

Thank you for your interest in joining EBN Academy. It is my privilege to lead a team of highly trained and dedicated staff whose aim is to ensure that all of our students experience an educational journey that is positive and enriching.
Many of our students have found the mainstream school setting challenging but develop a new attitude towards education at our academy. Our core belief is that there should be "No Loss to Learning" and "No-One Left Behind" — and we operate our Academy on the principles of high expectations, integrity, tolerance and respect for others, constantly reinforcing these principles with the students as a way of life.
We offer a curriculum that aims to ensure all students achieve GCSE and vocational qualifications in between 5 to 8 subjects including English and Maths, and we value deeply the possibilities that these outcomes will offer our students in their further education, employment or training. We provide high quality teaching, a regular and robust assessment process, enrichment activities, educational events, and a warm and welcoming environment for students, parents and all visitors.
Alongside our curriculum we offer a range of pastoral support through our own highly committed staff and through engagement with external agencies. The aim of this support is to develop students' skills and resilience in removing barriers to progress and to help them in understanding and overcoming the challenges they may face in their lives.
We respect that all of our students are individuals from a diverse range of backgrounds and life-experiences. We passionately believe that by supporting them to achieve the best academic qualifications they can, and helping them to develop their interpersonal skills and core values, all our students can achieve excellence, fulfil their potential and access the full range of opportunities available in society.

	EBN Academy is part of the EBN Academy Trust and was inspected by OFSTED in January 2025 and remained a Good school.



We look forward to receiving your application.

Warm regards,

Karen Cornell
Head Teacher, EBN Academy


	About the Role



We are seeking an enthusiastic and dedicated Vocational Teacher in Health & Social Care to join our committed team at EBN Academy. This is a fantastic opportunity to make a real difference in the lives of young people in an alternative provision setting.
In addition to your teaching responsibilities, you will hold a Teaching and Learning Responsibility (TLR) allowance for leading on Careers across the school. This is an exciting and impactful leadership role, working to ensure our students are well prepared for their next steps in education, employment or training.

Why Join EBN Academy?
1. Make a genuine difference to young people who have faced challenges in mainstream education
1. Be part of a supportive and dedicated professional team
1. Carry meaningful leadership responsibility through the Careers TLR
1. Contribute to a curriculum that changes lives
1. Benefit from continued professional development and training

The Careers TLR — Leading on Careers
As the Careers Lead, you will take responsibility for designing, delivering and evaluating the school's careers education, information, advice and guidance (CEIAG) programme. You will work closely with external employers, Further Education providers and community partners to ensure our students have access to high-quality careers experiences and meaningful next steps.
1. Develop and implement a whole-school careers strategy aligned to the Gatsby Benchmarks
1. Build and maintain relationships with employers, colleges, apprenticeship providers and other external partners
1. Organise careers events, work experience opportunities and encounters with employers
1. Provide guidance and support to students on their post-16 options
1. Track and record student destinations and use data to improve outcomes
1. Support staff in embedding careers education across the curriculum


	Job Description



	Job Title
	Vocational Teacher — Health & Social Care (with TLR: Careers Lead)

	Academy
	EBN Academy

	Location
	1580 Coventry Road, Yardley, Birmingham

	Scale
	MPS/UPS — Dependent on Experience

	Responsible to
	Assistant Head Teacher

	Responsible for
	Full learning experience and student support



Purpose of the Role
To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students aged 13–16 and to support a designated curriculum area. To monitor and support the overall progress and development of students as a teacher and group tutor. To facilitate and encourage a learning experience which provides students with the opportunity to achieve the highest of standards. To share and support the school's responsibility to provide and monitor opportunities for students' personal and academic growth.
Operational & Strategic Planning
1. Assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies in your curriculum area
1. Contribute to the area's development plan and its implementation
1. Plan and prepare courses and lessons
1. Contribute to the school's planning activities
1. Carry out pre-school, break, lunchtime and after-school duties as assigned
Curriculum Provision & Development
1. Ensure the curriculum area provides a range of teaching that complements the school's strategic objectives
1. Assist in the process of curriculum development and change to ensure continued relevance to student needs, examining bodies and the school's mission
Teaching
1. Teach students according to their educational needs including the setting and marking of work in school and beyond
1. Assess, record and report on the attendance, progress, development and attainment of students
1. Provide oral and written assessments, reports and references relating to individuals and groups
1. Ensure that ICT, literacy, numeracy and agreed key skills are reflected in all learning experiences
1. Prepare and update subject materials; use a variety of delivery methods appropriate to student needs
1. Maintain discipline in accordance with school procedures and encourage good practice regarding punctuality, behaviour and standards of work
1. Mark, grade and give verbal/written and diagnostic feedback as required
1. Plan and support any teaching assistants or support staff in the classroom
Pastoral System
1. Be a form group tutor and promote the general progress and well-being of individual students
1. Liaise with relevant staff to ensure effective implementation of the school's support systems
1. Evaluate and monitor student progress and maintain up to date records
1. Alert appropriate staff to learning difficulties and make recommendations
1. Support the school's behaviour management protocols so that effective learning can take place
1. Contribute to the design and implementation of programmes for enrichment, enterprise and tutorial activities
Staff Development & Quality Assurance
1. Take part in the school's staff development programme and CPD arrangements
1. Engage actively in the Appraisal review process
1. Help implement school quality procedures and contribute to monitoring and evaluation of the curriculum area
1. Review from time to time methods of teaching and programmes of work
Communications, Marketing & Resources
1. Communicate effectively with the parents of students and external partners
1. Take part in marketing and liaison activities such as Open Evenings, Parents' Evenings and Review Days
1. Contribute to the process of ordering and allocation of equipment and materials
1. Co-operate with other staff to ensure effective use of resources
Safeguarding
All adults employed by EBN Academy are responsible for safeguarding and promoting the welfare of children they are responsible for or come into contact with.

This job description sets out the duties of the post at the time when it was drawn up. Such duties may vary from time to time without changing the general character of the duties or the level of responsibility entailed.

	Signed: ________________________
	Date: ________________________




	Person Specification



The following criteria will be used to assess candidates at each stage of the selection process. Please ensure your application addresses the essential criteria as a minimum.

	Criteria
	Essential
	Desirable
	Method of Assessment

	Qualifications

	Degree in relevant subject
	E
	
	Application Form

	Qualified Teacher Status (QTS)
	E
	
	Application Form

	Teaching Experience

	Relevant classroom experience
	E
	
	Application Form, Interview & Reference

	Ability to teach up to and including GCSE level
	E
	
	Application Form, Interview & Reference

	High level of subject knowledge in Health & Social Care
	E
	
	Application Form, Interview & Reference

	Experience in an alternative provision or SEMH setting
	
	D
	Application Form, Interview & Reference

	Experience leading on Careers or CEIAG
	
	D
	Application Form, Interview & Reference

	Personal & Professional Skills

	Ability to teach at a 'Good' or 'Outstanding' level
	E
	
	Application Form, Interview & Reference

	Highly motivated and enthusiastic
	E
	
	Application Form, Interview & Reference

	Ability to motivate and inspire students
	E
	
	Application Form, Interview & Reference

	High professional standards and personal integrity
	E
	
	Application Form, Interview & Reference

	Ability to self-review appropriately and set targets
	E
	
	Application Form, Interview & Reference

	High expectations of students in behaviour and achievement
	E
	
	Application Form, Interview & Reference

	Ability to work effectively as part of a team
	E
	
	Application Form, Interview & Reference

	Strong organisational skills
	E
	
	Application Form, Interview & Reference

	High level communication skills (written and verbal)
	E
	
	Application Form, Interview & Reference

	Willingness to contribute positively to the life of the school
	E
	
	Application Form, Interview & Reference

	Commitment to high academic standards
	E
	
	Application Form, Interview & Reference

	Ability to converse confidently in English with parents, pupils and the public
	E
	
	Application Form, Interview & Reference

	Careers Leadership (TLR)

	Knowledge of the Gatsby Benchmarks for career guidance
	
	D
	Application Form, Interview

	Experience of building partnerships with employers and FE providers
	
	D
	Application Form, Interview

	Ability to lead and coordinate whole-school initiatives
	E
	
	Interview & Reference

	Safeguarding

	Commitment to and understanding of safeguarding children
	E
	
	Application Form, Interview & Reference

	Enhanced DBS clearance (or willingness to apply)
	E
	
	Prior to appointment

	References

	Positive recommendation from current/most recent employer
	E
	
	Written reference

	Confirmation of professional knowledge, skills and abilities
	E
	
	Written reference



E = Essential   |   D = Desirable


	How to Apply



Application Process
To apply for this post, please download the EBN Academy application form from mynewterm and submit it along with a supporting letter of no more than two sides of A4, addressing the person specification criteria and explaining why you are interested in joining EBN Academy.

	Submit to
	Laura Donohoe, Head of People & Projects

	Address
	EBN Academy, 1580 Coventry Road, Yardley, Birmingham

	Application form
	Available to download from mynewterm

	Visits welcome
	Prospective applicants are warmly encouraged to visit the school prior to application



Our Commitment to Safeguarding
EBN Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. The successful applicant will be subject to an enhanced Disclosure and Barring Service (DBS) check and satisfactory references.

Equality & Diversity
EBN Academy is an equal opportunities employer. We welcome applications from all sections of the community and are committed to ensuring that every applicant is treated fairly and with respect.

	We look forward to welcoming you to EBN Academy.
Karen Cornell | Head Teacher
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