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Class Teacher Job Description 

Title and Grade of Post

Teacher					Teacher
Reports to				Key Stage Team Leader  			
Subject coordinator 			TBC 
Salary					MPS / UPS 

Purpose of the Job

The key functions of the role are:
· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils, incorporating the National Curriculum requirements and in line with the curriculum policies of the school;
· To facilitate, support and monitor the overall progress and development of a designated group of pupils;
· To foster a safe and secure learning environment and educational experience which provides pupils with the opportunity to fulfil their individual potential;
· To share in the development of the school curriculum, courses of study, teaching materials, teaching programmes, methods of teaching and assessment and their review;
· To support and contribute to the school’s responsibility for safeguarding children.

Applicable Contract Terms and Duties

This job description is to be performed in accordance with the provision of the School Teachers’ Pay and Conditions Document and within the range of duties set out in that document so far as relevant to the post holder’s title and salary grade.  A copy of this document is available for viewing from the school office.

Relationships

Reporting to:
The post holder is responsible to the Team Leader for his/her teaching duties and responsibilities.

Responsible for:
· Directing and supervising the work of Teaching Assistants;
· Co-operation and liaison with other professionals, including fellow staff and colleagues from external agencies (for example, specialist teachers from the LA support services, Support and Challenge Partner from RLT, health professionals and social workers).
· Coordinating a subject area across the school. 

Particular Responsibilities

The particular responsibilities attaching to the post of teacher are as follows:
· To teach pupils according to their individual educational needs, including the setting and marking of work to be carried out by pupils in school and elsewhere;
· To assess, record and report on the attendance, progress, development and attainment of assigned pupils and keep such records as are required by the school’s systems;
· To ensure a high quality learning experience for pupils, which meets internal and external quality standards;
· To use a variety of delivery methods appropriate to pupils’ learning styles and the varying demands of the curriculum;
· To provide a positive, conducive and safe learning environment, encouraging high standards in punctuality, presentation of work and relationships;
· To set high expectations for pupils’ behaviour and maintain a good standard of discipline through well focused teaching, fostering positive relationships and implementing the school’s behaviour policy;
· To ensure that parents/carers and children are well informed about the curriculum, attainment and progress and are able to understand and contribute to targets for improvement;
· To ensure the safety and welfare of all pupils at all times and adhering to our safeguarding and child protection policies; 
· To ensure effective communication with parents and with persons or bodies outside the school who are concerned with the welfare of pupils, after consultation with appropriate staff;
· To contribute to the personal, social, health, citizenship and enterprise education of pupils according to school policy;
· To work as a member of a designated team and contribute positively to effective working relationships within the school;
· To engage in performance management and continuous professional learning and development;
· To contribute to the formulation and implementation of the School Improvement Plan and associated action plans, as appropriate.

Safeguarding:
Madley Brook School and River Learning Trust Schools are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. This post involves the type of work with children and young people that requires applicants to undertake a Disclosure and Barring Service check. The possession of a criminal record will not necessarily prevent an applicant from obtaining this post. All users are considered confidentially and according to the nature of the role and information disclosed.

Subject Leadership
(For all teachers except ECTs in the first year)

· To be responsible for the leadership of an area(s) of the school curriculum, ensuring a relevant and appropriate curriculum policy is produced and reviewed, according to the school’s schedule, and is complemented by associated schemes of work;
· To monitor and evaluate learning within the curriculum area(s) in line with the school’s monitoring cycle.  (This will include lesson observations, work sampling, planning, review etc);
· To collate and analyse information relating to quality of teaching and standards achieved in the curriculum area for presentation to the Senior Leadership Team and Governing Body.  The responsibility for these standards lies with the Senior Leadership Team;
· To ensure there are the resources necessary to deliver the curriculum area(s) and allocate accordingly, within an allocated budget;
· To advise and support other members of staff on the content and delivery of the curriculum area(s);
· To contribute to the formulation and evaluation of the school’s assessment practice in relation to the area(s) of the curriculum for which lead responsibility is held;
· To lead and manage meetings relevant to your area of responsibility;
· To liaise with other subject leaders across the River Learning Trust;
· To liaise with other outside agencies (particularly advisors and consultants);
· To identify areas for development in the curriculum area in the form of an Action Plan as part of the Appendix to the School Improvement Plan. 





Other Duties

· To play a full part in the life of the school community, and support its Ethos and Values;
· To follow and actively promote the school’s policies;
· To comply with the health and safety policy and undertake risk assessments as appropriate;
· To pursue own personal and professional development;
· To use PPA time effectively to contribute to high standards in learning and teaching.



Person Specification Teacher


Essential Personal Criteria 

· A passionate belief in children’s entitlement to high quality learning opportunities
· Pride in your professional achievements
· Pride in the achievements of the school
· High expectations of the children in your care
· Ability to motivate and instil respect and empathy in children
· Ability to forge positive relationships with children
· Ability to work in partnership with other team members to ensure effective communication throughout the learning week
· A sense of fun and humour
· Versatility
· Flexibility
· Good time management skills 
· Ability to manage stressful situations and strategies to reduce your own stress levels and those of others
· A commitment to your own Continuing Professional Development
· Ability to enter and contribute to professional debate.

Essential Professional Criteria

· B.Ed/PGCE or equivalent qualification
· Relevant experience in a primary school and in particular Key Stage 2
· Proven track record of good pupil progress
· Positive behaviour management strategies 
· An understanding of the importance of the National Curriculum 
· Experience in managing the time of other personnel eg TAs
· Experience in managing the learning of children with SEND
· Evidence of forging positive relationships with colleagues and parents and a commitment to maintaining strong lines of communication with them
· Capability to fulfil the requirements of the job description
· A willingness to pursue a forward thinking and creative curriculum that will motivate children and instil and love of learning
· A commitment to the school’s ethos of integration and inclusion. 
· A commitment to working and demonstrating our school Values
· A willingness to engage with activities linked to other schools within the River Learning Trust 



Other Desirable Criteria

· A knowledge and understanding of the different styles of learning
· A knowledge and understanding of the principles of Assessment for Learning
· Experience of an inclusive curriculum and strategies to implement this
· Experience of involving the wider community in children’ learning
· Experience of leading a subject area throughout the school.




