Job Description
	Post Title:
	Curriculum and Inclusion Lead


	Reporting to: 
	Headteacher


	Purpose:
	To support the leadership team with a particular focus on inclusion, curriculum and assessment.

	Responsible for: 
	Working collaboratively with other members of SLT to drive the school forward.


	Principal Accountabilities:

	 Leadership:
	· Support the leadership team in completing the School Evaluation Form.
· Support the leadership team in developing and implementing the whole school single change plan.
· Alongside the leadership team, develop whole school monitoring and evaluation systems.
· Respond to the needs of the school on a day-to-day basis.

	 Inclusion: 
	· Support inclusion in school, working closely with the SENCO and leadership team.
· Ensure that all students have up to date individual education plans and their provision and outcomes are closely monitored and reflected in day-to-day practice.
· Support the SENCO in evaluating provision and carefully mapping interventions across the school.
· Ensure staff have regular training and lead whole school training as required.
· Support a strategic approach to attendance.

	 Curriculum and Assessment: 
	· Support subject leaders to drive forward the curriculum.
· Ensure that all leaders have a clear curriculum intent, implementation and impact and support the leadership team to monitor this effectively.
· Implement effective systems to rigorously use assessment data to improve academic standards.
· Analyse and evaluate assessment data using it to improve practice going forward.
· Source and develop training linked to curriculum.

	Other Duties:
	 
· Be aware of and support difference to ensure that all students and staff have equal access to opportunities to learn and develop. 
· Participate in training and other development as required. 
· Undertake other similar activities that may fall within the grade and scope of the post as directed by the Head teacher.
· To follow the agreed policies for communications within the school.
· To take part in relevant liaison activities such as open evenings, review days and meetings with the school’s professional partners.



This job description is current at the date shown, but following consultation with you, may be changed by the Headteacher or Senior Management Team to reflect or anticipate changes in the job which are commensurate with the salary and job title.


