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Description automatically generated]Infinity Academies Trust
Education advisor – inclusion 

Start Date: as soon as possible
Salary: L8-L12 £61,534- £67,898 (Actual Salary)
Contract Type: Permanent
Working Hours: 37 hours a week, Full-Time, term time only (39 weeks, term time plus training days) or as agreed.
Directorate: Education 

Location: Based at Trust Offices in Boston or The Lincoln Hub, Pollyplatt with the additional option of working from home on occasions. Travel to academies within the Trust will be required.

Reporting To: Chief Executive Officer  

Infinity Academies Trust (IAT) has an exciting opportunity for an Education Advisor for Inclusion who will provide strategic leadership for SEND and inclusive practice across Infinity Academies Trust, ensuring that all pupils—particularly those with Special Educational Needs and Disabilities (SEND)—receive a high-quality, ambitious and inclusive education.
The postholder will lead the development and implementation of the Trust’s SEND and inclusion strategy, working closely with Headteachers, SENCOs and leaders to embed consistent, high-quality systems, a well sequenced curriculum and effective classroom practice across all academies, securing high expectations for all pupils.
This role is central to ensuring that inclusion is not seen as a separate strand, but as an integral part of excellent teaching, curriculum design, assessment practice and school leadership, enabling every child to be ready to learn and prepared to flourish.

Principle responsibilities and duties: 

Key Responsibilities
Strategic Leadership and Policy Development
· Lead the development, implementation and regular review of the Trust’s SEND policy and associated procedures, ensuring statutory compliance and alignment with Trust priorities.
· Support the design and delivery of the Trust-wide SEND and inclusion strategy, ensuring clarity of expectations, consistency of practice and impact across all academies.
· Maintain an up-to-date understanding of national, regional and local SEND developments, translating these into clear actions and guidance for schools.
· Provide strategic advice and professional insight to the CEO, Chief Education Officer and Trustees on SEND and inclusion.
· Promote a culture of high expectations and inclusive practice across all academies, ensuring that pupils with SEND and the disadvantaged are supported to access an ambitious, well sequenced curriculum and achieve well.

School Improvement and System Leadership
· Work in partnership with Head teachers, SENCOs and senior leaders to Implement the Trust’s SEND and inclusion strategy through professional challenge, support and expert guidance to strengthen leadership practice across all academies.
· Work collaboratively with school leaders to design, embed and quality assure effective and consistent systems for the graduated approach across all Trust schools.
· Support schools in developing robust approaches to identification of need, provision mapping, targeted intervention and regular review, ensuring provision is purposeful, monitored and responsive to need.
· Work with leaders to evaluate and improve outcomes for learners with SEND, including analysis of attainment, progress, attendance, behaviour and wider inclusion indicators, supporting leaders to identify priorities and implement effective improvement strategies.
· Contribute to curriculum development across the Trust, ensuring curriculum design, sequencing and classroom practice meet the needs of learners with SEND and the disadvantaged

Quality Assurance, Monitoring and Impact
· Monitor and evaluate the quality of SEND provision across the Trust through reviews, academy visits and analysis of data and evidence
· Use evidence to inform strategic planning, school improvement and resource allocation.
· Monitor consistency and high standards of provision for all pupils across all academies.
· Report regularly to Trustees, the CEO and Central Team on progress towards strategic SEND and inclusion priorities, providing clear analysis, evidence of impact and recommendations for further development

SENCO Development and Workforce Capacity
· Lead and develop the Trust’s SENCO network, ensuring high-quality collaboration, professional learning, and sharing of effective practice to strengthen SEND leadership across all academies.
· Provide expert advice, coaching and mentoring to SENCOs, school leaders, teachers and support staff.
· Support leaders in developing early career pathways, including ITT, ECT and NPQ programmes, to strengthen SEND expertise and inclusive practice across the workforce.
· Build sustainable leadership capacity for inclusion within and across schools.

Professional Development and Training
· Lead, design and coordinate high-quality CPD focused on strengthening staff knowledge and confidence, improving provision and outcomes for learners with SEND and the disadvantaged.
· Deliver Trust-wide training, specialist workshops and targeted development programmes that improve inclusive practice and provision.
· Support staff in embedding evidence-informed approaches to inclusive classroom practice.

Resources, Provision and Specialist Services
· Oversee the development of high-quality Trust SEND resources and guidance to support consistent evidence informed practice.
· Commission, monitor and quality assure specialist SEND services and external provision, so they are aligned with the needs of pupils and the strategic priorities of the Trust.
· Monitor and evaluate the use of resources to maximise improved classroom practice and impact for all pupils.

Partnership and External Collaboration
· Build and maintain strong partnerships with local authorities, diocesan services, external professionals and specialist agencies to ensure coordinated and effective support for pupils with SEND
· Ensure alignment with local area SEND priorities and statutory responsibilities.
· Support schools in engaging effectively with parents and carers of pupils with SEND.

General Responsibilities
· Uphold and actively promote the values of Infinity Academies Trust: Unity, Love, Integrity and Hope modelling these in professional practice and decision making.
· Ensure safeguarding and the welfare of children remains paramount at all times and in line with Trust policies.
· Promote equality, diversity and inclusion across all Trust activity.
· Work collaboratively as part of the Trust’s Education Team to support wider improvement priorities.
· Undertake other duties appropriate to the role as directed by the Chief Education Officer.















Person Specification 

	Essential
	Desirable
	Measure

	Skills

	Essential Skills
· Ability to provide high-quality professional challenge and support. 
· Strong coaching, mentoring and facilitation skills. 
· Excellent communication and relationship-building skills. 
· Strong analytical skills with the ability to interpret and present data clearly. 
· Ability to work strategically across multiple academies. 
· Committed to working as part of a team.
Essential Knowledge
· Strong and up-to-date knowledge of the SEND Code of Practice and statutory requirements. 
· Deep understanding of the graduated approach and effective inclusive teaching strategies. 
· Knowledge of curriculum adaptation and inclusive pedagogy. 
· Awareness of current national and local developments in SEND. 

	
	Application form/Interview

	· Experience/Education

	Essential Qualifications
· Qualified Teacher Status (QTS) 
· National Award for SEN Coordination (NASENCO) or NPQ for SENCO (NPQ SENCO) 
· Degree or equivalent qualification 
Essential Experience
· Significant leadership experience in SEND and inclusion (e.g. SENCO, senior leader or equivalent). 
· Experience of leading or supporting school improvement across multiple settings. 
· Proven experience of developing inclusive practice that improves outcomes for pupils with SEND. 
· Experience of working with external agencies and multi-disciplinary teams.
	
	Application form/Interview
Certificates

	Personal Attributes

	· A strong moral purpose and commitment to improving outcomes for all children. 
· Passion for inclusion, diversity and equity. 
· Collaborative, solutions-focused and resilient. 
· High levels of integrity and professionalism.
· Clear communicator

	 

	Application form/Interview
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