

	Job Description and Person Specification

	
	

	Job title:
	Teacher - SEMH (QTLS-QTS-UQT)

	Place of work:
	The Regulation Station, Dunstable 

	Salary/Grade:
	UQT/MPS scale

	Reports to:
	AP Service Manager

	Level of screening:
	Enhanced DBS

	

	Who we are

	The Regulation Station CIC is committed to “training the future” by building strength from vulnerability. We prepare children and young people to thrive in life, not just in exams. Our work addresses the risk of poor outcomes for children and young people affected by mental health issues, exclusion, and systemic inequities.

We provide intervention through Dialectical Behaviour Therapy (DBT) self-regulation skills training for children and young people aged 4–18 who are at risk of exclusion or experiencing emotional challenges. Our work with parents and families identifies underlying needs and supports improved outcomes through tailored support and challenge.

	Our Values

	· Take care of yourself and others
· Be accountable for your actions and their impact
· Embrace vulnerability as a source of strength
· If it’s not good enough for you, it’s not good enough for anyone else
· Know what you want to achieve before you begin
· Be aware of your power and use it wisely
· Take time to stop and smell the roses

	Our Core Principles

	· All behaviour is communication
· Those we work with are doing the best they can and want to improve
· Those we work with need to do better, try harder and be motivated to change
· Those doing the work also need support

	What does good look like for this role?

	You are committed to trauma-informed, regulation-first practice as the foundation of all teaching and behaviour support. You are willing to take part in supervision, reflective practice and ongoing professional development. You follow safeguarding procedures with clarity, accuracy and emotional safety.
You seek to help students experiencing social, emotional and mental health challenges to feel safe, calm and ready to learn. The role combines strong relationships, clear routines, and high-quality teaching. You use the core principles of The Regulation Station CIC, warmth, consistency, co regulation, and clear boundaries, to help students manage their emotions and make good academic progress
You work flexibly and adaptively in response to student need, team priorities and the wider organisation. You maintain high expectations for learning, behaviour and personal development. You contribute to a calm, predictable and emotionally safe environment for students and staff. You uphold the values and relational culture of The Regulation Station CIC.



Main Duties and Accountabilities
Creating a Safe and Supportive Classroom
· Build trusting, calm and predictable relationships with students.
· Use simple, clear routines that help students feel safe and know what to expect.
· Support students to regulate their emotions using co-regulation, attuned communication and non-shaming responses.
· Notice signs of stress early and adapt your approach to reduce pressure and prevent escalation.
· Work closely with therapeutic staff to weave regulation strategies into everyday teaching.
· Repair relationships after difficulties in a calm, respectful and boundaried way.

Teaching and Learning
· Plan and teach lessons that are clear, structured and ambitious for every student.
· Break learning down into manageable steps and use scaffolds to help students succeed.
· Check understanding regularly and adapt teaching based on what students need.
· Keep expectations high for effort, progress and presentation, while removing barriers to learning.
· Build regulation opportunities into lessons, such as movement breaks, visual supports and predictable transitions.

Safeguarding and Professional Practice
· Follow all safeguarding procedures and keep accurate, timely records.
· Use relational safeguarding principles—seeing behaviour as communication and responding with curiosity and care.
· Take part in supervision and reflective practice to support your own wellbeing and professional growth.
· Work as part of a team, sharing responsibility for creating a calm, stable and supportive environment.
· Maintain strong professional boundaries and model emotional regulation at all times.

Personal Qualities
· You bring a calm, steady and emotionally regulated presence.
· You are warm, attuned and boundaried in your relationships with students.
· You are reflective, open to feedback and willing to adapt.
· You stay patient and consistent through challenge.
· You are emotionally literate and able to support co-regulation.
· You are resilient, grounded and able to hold professional boundaries.
· You are curious, non-judgemental and see behaviour as communication.
· You value inclusion and believe students can grow with the right support.
· You work well as part of a relational, team-based environment.
	Organisational Relationships

	Parents and Carers
The Regulation Station colleagues
External agencies and other professionals
Students
Local Authority 
Multiagency teams
Community leaders and organisations 



	The duties outlined above are not exhaustive. The postholder may be required to carry out additional appropriate tasks within their capability and role level. All staff are expected to uphold the safeguarding commitment and values of The Regulation Station. 

Due to the nature of the role, an Enhanced DBS check is required. Applicants must disclose any unprotected convictions or cautions. A criminal record does not automatically disqualify a candidate, but failure to disclose relevant information may lead to dismissal.
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	Teacher SEMH - Person Specification

	Competency
	Essential
	Desirable

	Qualifications
	QTS/QTLS preferred
UQT considered with strong relational and therapeutic skills.
	Professional qualification in the area of special educational needs or therapeutic education
Primary or Cross Phase trained. 
Maths/English Specialism

	Knowledge
	Strong understanding of trauma, attachment, regulation, and SEMH needs, and how these impact learning.
Knowledge of therapeutic educational principles, including co-regulation, relational repair, and stress-reduction strategies.
Secure subject knowledge and understanding of effective pedagogy for diverse learners.
Awareness of safeguarding frameworks and relational safeguarding practice.
	

	Experience
	Experience working with students with SEMH or trauma backgrounds.
Evidence of strong teaching practice and positive impact on student progress.
	Experience of teaching Maths and/or English to GCSE level including Functional Skills 
Experience of working within Nurture Group principles

	Skills and Abilities
	Able to build warm, boundaried relationships with students who may find trust difficult.
Calm under pressure, able to de‑escalate and contain emotion safely.
Skilled at planning, adapting and assessing learning.
Reflective, open to feedback and committed to ongoing learning.
A team player who communicates clearly and respectfully.
High expectations for what students can achieve academically and personally.
	

	Other
	Commitment to upholding the values and relational culture of The Regulation Station CIC.
Commitment to trauma‑informed, regulation‑first practice as the foundation of all teaching and behaviour support.
Willingness to engage in supervision, reflective practice and ongoing professional development.
Ability to follow safeguarding procedures with clarity, accuracy and emotional safety.
Willingness to work flexibly and adaptively in response to student need, team priorities and the wider organisation.
Commitment to maintaining high expectations for learning, behaviour and personal development.
Ability to contribute to a calm, predictable and emotionally safe environment for students and staff.
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