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RIVERSIDE BRIDGE SCHOOL
INSPIRE, EMPOWER, ACHIEVE

Who are we?

Riverside Bridge School is a vibrant and inclusive special school located in the London Borough
of Barle'mg and Dagenham. Opened in September 2015, the school serves PU.Pi.l.S aged k-8 with a

wide range of complex and lo,gered. needs.

Our pu.plls present with Autism Spectru.m Disorder, Severe Leo.rn'mg Dlﬁlcul’cles, Profou.nd. and
Mult‘Lple Learn’mg D'Lff'tcu.lties and associated communication, sensory and physical needs. Mang
puplls are non-verbal and require highlg personalised o.pproaches to communication, emotional

regu.lo.tlon and engagement.

Through our innovative Flow curriculum, structured across Preformal, Semi-formal and Formal
po,thwo,ljs, we strive to enable every pu.p'L|. to thrive, d.evelop Lnd.epen.dence and lead _fu.lf’tllln.g
lives within their communities. The curriculum is u.nd.erpinned. bg our _f'Lve drivers: Sense of Se[_f,

SQF\.SQ Of Commu.n.itg, SQT\.SQ Of Cu.ltu.re, Sen.se O]t Wonder o.nd Sense Of Fu.tu.re.
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As the school continues to d.evetop, we are strengthen.i.n.g consistency of impact across po.thwo.ys
and refin'mg sgstems to ensure that progress ](rom comptex start'mg po'mts is both ambitious and

defensible. This role will ptag a central part in that next phase.

What makes Riverside Bridge School a trutg exceptionat ptace to work in?

At Riverside Br'Ld.ge School, we value our staj:]t meensetg. Each member of our team pto.gs an
i.ntegro,t role in our school, contr'LbU,t'Lng to the enrlchln.g teo,rrt'mg experiences we provi.de _for our
pupits. We flrmtl_.j believe that a supportive and engaging environment for our staf]t d[recttg

translates into the best possibte outcomes for our pu,pi.l.s.
Here are some lee9 aspects that underscore our commitment to sto.ff development and well-bei.ng:

o specialised curriculum and teaching methods designed to create a rewarding and
futﬁttlng environment _for our staﬁ, o.ttowi.ng you to thrive in your professi.onal. jou.rn.eg;

o regular training opportunities providing both internal and external training sessions to
ensure that our staﬁ are continuattg developing their skills and knowted.ge;

o contemporary j:o.c'Ll'Lt'Les that support both pu,pi.l.s and sta_ﬂ: in del.'Lver'LrLg outstandlng
tearn'mg experiences;

o a supportive and collaborative environment that fosters a gerw,'mel.g positive culture where
everyone is welcomed, listened to, and encouro.ged_ to work together.

o wett-be'mg initiatives design.ed to hetp staff feet su,pported. and en.go.ged in their roles,
promoting a heatthg worle-t'Lfe balance.

Joi.ni.ng Riverside Bridge School means becoang part of a dedicated team that is committed to
both your professiono.t 9rowth and the wett-be'mg oj: our puplls. You will have the chance to

make a lasting 'Lm.po.ct on our exceptLonat pu.p'Lts' lives.

Main Purpose of the Role

The Assistant Headteacher will plo.g a p’Lvotal leo.d.ersh'Lp role in supporting the Headteacher,
Senior Deputg Headteacher and Deputy Headteachers in d,ri.v'mg the school’s vision and strategic
objectives within a specialist SEND setting.
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This maternitg cover post, with the potent'LCLt to extend, is a non-teach'mg teadershtp role focused
on whole-school 'merovement, staﬁ development, curriculum teo.ctership and ensuring consLstenttH

hi.gh—qu.o.li.tg provision across all leeg stages, 'antud.tng EYFS and Sixth Form.

ALl Assistant Headteachers at Riverside Bridge School:
o lead a destgnated whole-school strategic area
o oversee a curriculum po.thwo.g or Ieeg stage, inctu.d.[ng line management of associated

teachtng and su,pport stq.f]c

Pathwag leo,d.ershtp may sit within any pho,se o]t the school, _from. EYFS throu.gh to Sixth Form,

depend'mg on experience and school need.

For this post, the su.ccessfu,t candidate will lead on whole-school attainment, atongside the _fu.tt

Assistant Headteacher remit.

Atthough this post currenttg holds responstbititg for attainment, strategic responsibttttles within
the Senior Leadershlp Team may evolve over time in response to school pr'Lori.t'Les. This ftexlbltttg
su,pports the devetopmen.t and progression of senior leaders and enables them to broaden their

strategic experience over time.
Keg Respon.si.b'Lt'Lt'Les and Duties

Leadership of Curriculum and Educational Pathways

o oversee and lead provision across designated classes within one of the school's three
curriculum pathways (Preformal, Semiformal or Formal)

o ensure fidelity to the Flow curriculum and the school’s developmental principles

o champi.on the metementation of the f'Lve drivers across all teaching and tearn'mg

o ensure curriculum provision is o.ctapted. to meet the diverse and comptex needs o_f pu_p'Lts,
antudtng those with SLD, ASC, communication disorders and Phgsico.t or sensory needs

o maintain htgh expectattons for teo.chi.n.g, learnin.g and pu.p'tt progress

o monitor and evaluate the quo_tltg of education through tearning walks, moderation and
review

o line manage teo_ch'mg and support sto._f_f within the allocated po.thwo.g
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Additional Stro.tegic Responsibititg: Whole-School Attainment
For this appointment, the Assistant Headteacher will hold whole-school responsibititg for

attainment.

The postnotder will:

(@]

(@]

lead the development and refinement of assessment systems across EYFS to Sixth Form
ensure progress from complex and varied starting points is accurately identified and
consistently tracked across all curriculum pathways

oversee whole-school data systems to ensure reliabititg and consistency

anatgse attainment and progress data to id.entifg trends, patterns and group performance,
includ.ing vulnerable cohorts

support subject and pathway leaders to interpret and use assessment information
eﬁectivetg

ensure moderation processes strengthen accuracy o_f assessment

provide clear reports on pupil progress and attainment to Senior Leaders and Governors

ensure attainment information in_form.s whole-school im.provement priorities

Strong knowtedge and pro.ctical. experience of data o,no,tgsis, spreo.d.sheet sgstems and reporting

processes is essential. The posthotder must be confid,ent in handting com.ptex datasets and

tro.nsto.ting anatgsis into clear improvement actions within a specio.tist SEND context.

Sto,ﬁ Devetopm.ent and Whole-School Initiatives

o

'

oversee and lead a range of classes across the school’s three distinct SEN curriculum
pathwags (Pre—format, Serni-form.o,l, Formo.t), ensuring fidetitg to the Flow curriculum and

the school’s d_evetopmento.t principles.

cho,mpion the imptementation of the Flow’ curriculum and the school's five drivers,

ensu,ring these u,nd.erpin all teo.ching and tearning o.pproo,ches.

ensure curriculum provision is o,d.o.pted, to meet the diverse and comptex needs oj: pupits,
inctuding those with SLD, ASC, non-verbal communication needs, and other associated

conditions.

support and develop the use of evid.ence-informed o.pproo,ches, inctuding formo.tive

assessment, to track pupit progress and inforrn personatised teo.rning.
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o lead tra'mtng, CPD, coachtng, and mentor'mg programmes for teach'mg and support sta]t]t to
build capacity in dellverlng hlgh—qu.o.tltg, inclusive education tailored to the school’s
diverse pupit cohort.

o actasa Ieeg driver in embectct'mg whole-school initiatives that atign with the school'’s
vision and values, i.n.cl.u.d'mg behaviour management o.pproo.ches such as the Zones of

Regutation.

o prov'Ld.e teadership and su.pport in the profession.al. development o_f staﬁ, fosteri.n.g a culture

oj: continuous improvement and reftective practice.

Pu.pi.t Support and SEN Coordination

o support the management and review of Education, Health and Care Plans (EHCPs),
'antud'mg contrtbuting to assessment processes, annual reviews, and the ctevetopment of
continuous provision p|.o.n.s.

o collaborate with muttidlsctpttnarg teams, parents, carers, and external professtono,ts to
ensure cohesive and effective support for pupils learning and personal development.

o promote and support personalised approaches to behaviour management and emotional
regu.to.tion in line with the school's ethos of respect, understandtng, and positive

rel.ati.onsh'Lps.

Whole-School Leo.dership and Stro.tegic Contribution

o contribute to the strategic teadershlp and opero,t'Lono,t mo.rw.gem.ent of the school,
su.pport'mg the Headteacher and Depu,tg Headteachers in o.ch'tev'mg the school's aims and

objectLves.

o monitor, evaluate, and report on progress towards school pr'Lor'Lt'Les, po,rti.cu.l.artg retatin.g to

curriculum det’Lverg, pup'Lt outcomes, and sto.ff development.

o support the maintenance of a sa_fe, inclusive, and positive leo.rn'mg environment.
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Skills and Competencies

The success](u.i candidate will demonstrate:

(@]

(@]

O

deep u.ndersto.n.di.n.g of the needs of pu.pils with com.plex SEND, inclu.dirig SLD, ASC,
communication disorders and phgsicai or sensory needs

experience of leading curriculum delivery and staff development within a SEND or
speciaiist setting

expertise in curriculum design and implementation for pupils with diverse and complex
abilities

strong understanding of personalised learning and assessment strategies

experience o.rio.l.ysin.g attainment and progress data to in.form school improvement

high proficiency in spreadsheet systems and data management

excellent communication and interpersonal skills

stron.g orgo.niso.tiorio,i skills and the abi[itg to manage m.u.itiple priorities ef_fectiveig

This role is suitable _for a leader alreadg working within a Senior Leadership Team or _for an

experienced middle leader with a minimum oj: two geo_rs' leadership experience who is ready to

progress to senior leadership.

Prior experience within a speciai school setting is preferred.

Strong knowledge of compiex SEND is essential.

Safeguarding

o

o

'

Uphold and promote the highest standards of safequarding and child protection in line
with statutory 9U.ido,n.ce such as Keepin.g Children Safe in Education and the school's
safequarding policies.

Work cioseig with the Design.ated Safegu.o.rding Lead (DSL) and other relevant staﬁ to
ensure the safetg, wellbeing, and best interests of all pupils.

Ensure that so.feguo.rding practises are embedded within all aspects o]( school life,
particuiarig in relation to vulnerable pupils with com.p|.ex needs.

Maintain vigilance and professional responsibility in recognising and reporting concerns

promptig and eﬁectiveig.
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Additional Information

This Job description outlines the main responsibilities of the role but is not exhaustive. The
postholder may be required to undertake additional duties appropriate to the level and
responsibiiitg of the post, as directed bg the Deputg Headteachers, Senior Deputl:l Headteacher or
Headteacher.

Riverside Bridge School is committed to safeguarding and promoting the welfare of all pu.pils and
expecf.s all sta]ff and volunteers to share this commitment. A criminal record check via the DBS will

be undertaken for any successfu.l candidate.

This post is exem.pt from the Rehabilitation of Offenders Act and a comprehensive screening process,

including a disclosure check, will be undertaken on all applicants.

Ciosing date: Mond.ag April I3th 2026
Fridag Shortlist date: Thursdag |6th 2026
Interview date: Th.u.rsda.g 23rd Aprii 2026
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