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WESTCOUNTRY SCHOOLS TRUST
JOB DESCRIPTION

Job Title:     		Teacher of English
Location:	Across the Trust (based at Coombe Dean School)
Grade:	MPS/UPS
Hours:			1 FTE
Reports to:		Subject Leader English

ACCOUNTABLE TO: The postholder is immediately accountable to the Subject Leader for English who will undertake the postholder’s Personal Development Review.

MAIN RESPONSIBILITIES OF THE POST

1. At all times demonstrate and uphold WeST’s core values, ensuring that behaviour, actions and decisions align with the principles that guide our work.

2. Build and/or maintain a subject expertise in and enthusiasm for English that motivates students, provides a sound basis for effective teaching and learning and encourages students in understanding the contribution the subject can make to all aspects of their lives.

3. Provide a safe, supportive, welcoming teaching environment with the highest expectations for all learners regardless of their prior attainment data and any educational disadvantage they may have.

4. Work with the leadership of the subject(s) to conduct accurate assessment so that assessment acts as a measure for what has been taught, what has been learned and what must be done next.

5. Using information generated through all forms of assessment, monitoring the attainment and progress of students, evaluate the impact of teaching and learning, and report in line with agreed school and departmental procedures.

6. Instigate, undertake and support intervention (academic and behaviour, attitudes and attendance) with a particular focus on educationally disadvantaged learners and learners with identified gaps in their knowledge.

7. Provide effective feedback to students that will support them to understand clear personal targets to support their attainment and progress.

8. Deliver the agreed curriculum and set clear learning objectives in the light of departmentally agreed curriculum plans.

9. Contribute to collaboration across the school and the English department, attending meetings as required.

10. Engage with and support (including conducting activities if you are on the UPS) the 4 Pillars review. This will include monitoring activities from the 4 Pillars review menu such as: lesson visits, meet the team (curriculum conversations), work scrutiny and pupil voice.  These activities will combine to maintain an understanding of how the curriculum is enacted in each classroom and how pupils change as a result of the curriculum.

11. Engage proactively with the Personal Development Review (PDR) process using this as a means of developing the planning and enactment of the curriculum and making a positive impact on the attainment and progress of all students.

12. Act as a tutor (full time staff) or floating tutor (part time staff), providing a safe, supportive and motivating environment that nurtures students and encourages them to engage with all aspects of school life as motivated, independent learners.

Other

· To act in accordance with, and actively promote, all Trust policies, including Safeguarding, Health and Safety and Equality & Diversity.
· To participate in Continuing Professional Development (CPD relevant to the role and to engage in Performance Development Reviews (PDRs).
· Preparing and contributing to Trust wide development by sharing best practice and delivering/receiving professional feedback. 
· To retain confidentiality and maintain data and/or files in accordance with Trust policies for data governance, as appropriate for the role.












































PERSON SPECIFICATION: TEACHER OF ENGLISH
E = Essential, D = Desirable
	Method of Assessment
The table indicates the possible method/s by which the skills/knowledge/level of competence in each area will be assessed.
	Essential or Desirable
	Application Form
	Interview (or other selection activity)

	Qualifications:

	Qualified Teacher Status 
	E
	X 
	

	Honours degree in relevant or related subject 
	D
	X 
	

	Recent relevant in-service training in the subject area 
	E
	X 
	

	
	
	
	

	Experience:

	Experience of teaching English at KS3 & 4 across the ability range
	E 
	X 
	X 

	Skills and Knowledge:

	Students make good to outstanding progress in lessons 

	E 
	X 
	X 

	Can demonstrate/evidence the ability to inspire and motivate students with imaginative and engaging teaching

	E 
	X 
	X 

	Evidence of using assessment and student data to achieve good or better progress

	E 
	X 
	X 

	Sets high expectations for students, engaging and motivating them 

	E 
	X 
	X 

	Evidence of creating a positive learning environment where good behaviour is the norm. 

	E 
	X 
	X 

	Understands his/her responsibility for assuring the wellbeing and safeguarding of students 

	E 
	X 
	X 

	Ability to develop new curriculum models as appropriate
	D
	
	X 

	Qualities:

	
	
	

	Proactive in keeping up to date with developments in the subject

	E 
	
	X 

	A reflective practitioner, keen to raise standards of teaching and learning

	E 
	
	X 

	A supportive team player

	E 
	
	X 

	VALUES-BASED BEHAVIOURS:
	
	
	

	Compassion:

	Recognising need in others and acting with positive intention to promote wellbeing and improve outcomes 
	E
	X 
	X 

	Aspiration:

	Working to high expectations, modelling the delivery of high-quality outcomes
	E
	X 
	X 

	Showing passion, persistence and resilience in seeking creative solutions to strive for continuous improvement and excellence
	E
	X 
	X 

	Integrity:

	Acting always in the interests of children and young people
	E
	X 
	X 

	Acting with a consistent and uncompromising adherence to strong moral and ethical principles
	E
	X 
	X 

	Communicating with transparency and respect, creating a working environment based on trust and honesty
	E
	X 
	X 

	Collaboration:

	Creating a shared vision and working effectively across boundaries in an equitable and inclusive way to skilfully influence and engage others
	E
	X 
	X 
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