KS1 Lead

Main Duties and Responsibilities
The successful candidate must:
· Work in close collaboration with the Headteacher and SLT in whole school development
· Actively support the vision, ethos and policies of the school and promote high levels of achievement throughout 
· Line manage staff within KS1, undertaking performance management. 
· In partnership with the Headteacher and SLT, monitor the quality of teaching and children’s progress and attainment in KS1 
· Ensure strategies are implemented so that pupils’ outcomes in KS1 are in-line or above national average
· Have the skills and knowledge to be able to accurately moderate outcomes in KS1
· Have the skills and knowledge to work with staff to ensure that pupils achieve phonics score in line with the national average
· Through Leadership Team meetings, contribute to the school’s organisation and overall strategy of the school 
· Report to Governors as appropriate. 
· To be an active member of the school Leadership Team and to play a significant role in partnership with the Headteacher and Deputy Headteacher in reviewing whole-school policies and practice
· To promote a positive image of the school and the achievements of its pupils
· To support the development of behaviour for learning, including the implementation of the school’s behaviour policy. 
· Exemplify and share best practice across the school
· To model, coach and team teach alongside colleagues to develop highly effective practice, such as effective, engaging teaching, modelling new concepts, classroom management and discipline
· Ensure that a professional demeanour and attitude is maintained at all times
·  Work with other professionals (both internally and externally) to ensure the use of comparative data and pupils’ prior attainment, to establish benchmarks and set targets for and direct rapid improvement 
· Have the ability to develop and implement action plans to inform and address areas for improvements 
· To review planning across KS1 to ensure coverage, progression and a range of learning experiences 
· Where appropriate, to lead INSET for teachers and support staff on a range of relevant issues relevant to teaching and learning
· Assist in the recruitment, selection, induction and development of staff
· To demonstrate a commitment to his/her own continuing professional development and that of all staff 
· To be actively involved in the ongoing School Development Plan and arrangements for its evaluation in terms of its effect on school improvement and raising standards 
