About the role
Job Title: Teacher / SENCo
Base: Exeter/Plymouth
Hours: This is a flexible part-time role – 0.6FTE
Salary Range: M1 – UPS3 plus SEN point £2787
Contract Type: Permanent 
Closing Date: 6/7/26
Interview Date: 16/7/26
Start Date: September 2026

Job Description

As a teacher you will be an outstanding classroom practitioner who consistently demonstrates the highest standards of delivery, is fully committed to raising attainment and acutely aware of the strategies required to achieve the highest standards. You will be focused on achieving the best possible outcomes for our pupils in terms of externally accredited qualifications and in personal development. 

As SENCo you will provide early intervention to enhance curriculum attainment and social inclusion. The role will predominantly be non-teaching, with some involvement in interventions and classroom-based support to promote inclusive practice through modelling of effective strategies and provision. 
A key aspect of the role will be to prepare paperwork, arrange assessments, referrals, reviews and consultations with staff and other professionals, linking directly with students and families in a child-centred, collaborative model of working, including contributing towards statutory processes as appropriate.

You will be joining a team of SENCos who work with our Assistant Head responsible for SEND to provide support across our ten sites. You will predominantly be working at our Exeter and WRAP Plymouth sites.


Responsibilities

· To be an outstanding teaching and learning practitioner who is able to model and lead by example, offering advice and support to other staff.

· Use a trauma informed approach to positive management of behaviour in an environment of mutual respect which allows students to feel safe and secure and promotes their self-esteem   

· Maintain/establish good order and discipline among the students and safeguard their health and safety 

· Recognise and respond effectively to equal opportunities issues as they arise, including challenging stereotyped views and by challenging bullying or harassment, following relevant policies and procedures. 

· Contribute to the work of the department teaching teams. 

· Be a role model to pupils through personal presentation and professional conduct

· Establish effective working relationships with professional colleagues and associate staff 

· Keep up-to-date with research and developments in pedagogy

· Provide advice to bases to facilitate staff addressing the particular language, communication, cognitive, social and developmental needs of individuals or groups of children

· Co-deliver above interventions with individuals and groups to improve learning outcomes, participation, inclusion and enhance ACE provision 

· To assess / monitor and evaluate identified children’s baseline and progress
 
· To provide oral and written assessments and reports regarding pupils progress as necessary.

· To disseminate inclusive practice through training, advice and modelling appropriate teaching strategies (individual and group) 

· To promote effective transitions for targeted pupils. 

To provide relevant resources and strategies to support parents as appropriate.


Principle Accountabilities

Children & Families: 
· To assess, monitor and regularly review children’s individual educational needs in consultation with parents / carers and other professionals  
· To work closely with the base team to devise and develop learning programmes for pupils in consultation with professionals and parents 
· To provide records and reports describing pupils needs and progress 
· To liaise with parents through reports, formal and informal contact 
· To provide training opportunities for parents as appropriate 

Other Agencies: 
· To encourage a co-ordinated approach with other agencies to support individual pupils and families and to safeguard children and young people 
· Attend multi-agency meetings and provide written reports as appropriate 

Within school: 
· To support the base when implementing statutory assessment advice 
· To provide ongoing advice and support for school staff specific to the needs of the pupils on the base 
· To develop and deliver inset training on a range of SEND issues 
· To work with staff in the classroom to develop effective strategies and interventions in relation to individual pupils 
· To demonstrate the effectiveness of specific interventions using appropriate data 
· To work closely with colleagues to support the SEND team and Statutory Assessment process across the bases 
· To participate in the administrative and organisational tasks related to such duties as are described above 
· To ensure that all activities conform to corporate policies and procedures 


Other Duties & Responsibilities

A JOB DESCRIPTION CAN NEVER BE FULLY DESCRIPTIVE AND EXHAUSTIVE OF UNFORESEEN CHANGES OR CIRCUMSTANCES. IT IS EXPECTED THAT STAFF WILL, WITHIN REASON, RESPOND TO UNFORESEEN CIRCUMSTANCES AND EMERGENCIES AS THEY ARISE, COMMENSURATE WITH THEIR QUALIFICATIONS, EXPERIENCE AND THE SITUATION. 




Experience & Skills

Essential  
· Experience supporting/ teaching pupils with complex SEND/ASC/ Mental Health/ SEMH, experience of leading on SEND within your previous setting
· Experience of using specific assessment tools and strategies for pupils with SEND and of contributing to multi-agency working
· Experience of working effectively as a practitioner with young people who would be considered disadvantaged and hard to engage  
· Evidence of continually improving the teaching and learning of their pupils’ individual needs  
· High expectations for accountability and consistency.  
· Commitment to the safeguarding and welfare of all pupils.  
· Outstanding classroom practitioner.  
· Effective and systematic behaviour management, with clear boundaries, sanctions, praise and rewards. If not already used to working in a trauma informed setting, willingness to learn and embrace this framework.
· Good communication, planning and organisational skills.  
· Demonstrates resilience, motivation and commitment to driving up standards of achievement. 
· Commitment to regular and on-going professional development and training to establish outstanding classroom practice  
· Ability to work under pressure, handle a variety of situations and people and self-manage time  
· Experience in using IT and Microsoft Office
· Demonstrative ability to communicate in written and oral context with wide cross section of social and cultural backgrounds.  
 
Desirable  
· Experience of working in more than one Key Stage
· Experience of leading on SEND in whole school development
· Experience of successfully managing staff effectively  
· Knowledge of and experience in using emotional and behavioural concepts, anger management, emotional literacy etc
· Knowledge of attachment specific teaching strategies and Trauma Informed Practice 
· Willingness and experience of teaching and supporting core subjects or PSHE 
· A clear understanding of the needs of children and young people with SEND
· A willingness to participate in Continuing Professional Development. 
· Ability to carry out the full range of teaching responsibilities, planning, delivery, assessment, monitoring, evaluation and reporting if required


Qualifications

Essential  
· QTS and at least 3 years teaching experience including significant recent experience of SEND
· Undergraduate degree within your subject area or equivalent 
· GCSE (A*-C) in English or (A*-C) in mathematics or equivalent    
· Knowledge of relevant procedures and practices relating to working with young people    
· Knowledge of SEND Code of Practice, Child Protection Procedures, keeping children safe in Education
· Clean driving license
   
Desirable 
· Further relevant professional qualifications 
· Honours degree  
· SEND related qualifications such as NPQ
· Further qualification in dealing with young people – Coaching qualifications, youth work or PGCE, PTTLS, KTTLS, DTTLS or equivalent.   
· Minibus driving license 

Person Specification

Essential 
· Outstanding classroom practitioner  
· Operational experience of working with young people with additional needs in special settings or mainstream  
· Recent experience of monitoring and evaluating the effectiveness of teaching and learning, including its outcomes in terms of progress and achievement and personal development and wellbeing.  
· Experience of working with parents/carers and other agencies  
· Demonstrated commitment to the safeguarding and welfare of all pupils on site.  
· Demonstrates resilience, self-motivation, and commitment to driving up standards of achievement.  
· The ability to work as part of a team with an understanding of the impact of change and different leadership styles on individuals and organisations.  
· Ability to articulate a sound educational philosophy consistent with the school aims.  
· Experience in using IT and Microsoft Office 365   
· Full driving license 
   
Desirable  
· Knowledge of and experience in using emotional and behavioural concepts, anger management, emotional literacy, Adverse Childhood Experiences and Trauma Informed Practice.  
· Understanding of the use of PACE to support pupils   
· CPI trained   
· Working knowledge of CPOMS/Arbor 


Personal Qualities

· The ability to remain calm in stressful situations.  
· High expectations for accountability and consistency  
· Uncompromising personal and professional integrity, including modelling values and vision.  
· Ability to model effective and systematic behaviour management, with clear boundaries, sanctions, praise, and rewards.  
· Think analytically and creatively and demonstrate initiative in solving problems.  
· Have good communication, planning and organisational skills.  
· Ability to work under pressure, handle a variety of situations and people and self-manage time.  
· Demonstrate resilience and optimism.  
· Excellent interpersonal skills  
· A sense of humour  
· Must be a good role model for students and staff.  
· Must be adaptable and willing to accept guidance and support.  
· Able to motivate staff and hold them to account.  
· Be aware of own strengths and areas for development and listen to, reflect constructively and act upon, as appropriate, feedback from others.  
· Enthusiasm for learning  
· Empathy with young people  
· Uncompromising personal and professional integrity, including modelling values and vision.   
· Think analytically and creatively and demonstrate initiative in solving problems.   
· Demonstrate resilience and optimism.   
· Excellent interpersonal skills   
· A sense of humour   
· Must be a good role model for students and staff.   
· Must be adaptable and willing to accept guidance and support.   
· Be aware of own strengths and areas for development and listen to, reflect constructively and act upon, as appropriate, feedback from others.   
· Enthusiasm for learning   
· Empathy with young people  
