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WESTCOUNTRY SCHOOLS TRUST
JOB DESCRIPTION

Job Title:  		SEN Teacher   		
Location:	Camelford Primary School
Grade/salary:	Main Scale 1 – 6 (£32,916 - £45,352) plus SEN Allowance - £2787.00
Hours:			19.5 hours per week (0.6)
Reports to:		Anne Howard, Headteacher
Responsible for: 	ARB 
Key relationships:	Anne Howard and Karen Stringer  

Job Purpose

The ARB Teacher supports the effective operation of the trust and works to uphold and promote its vision and values.
The SEN Teacher will play a critical role in supporting pupils with severe and moderate learning difficulties within the Area Resource Base (ARB) at Camelford Primary School. The post-holder will:
· Provide high-quality, inclusive education for pupils with special educational needs
· Promote pupil progress, self-esteem, and access to a broad and balanced curriculum
· Support the school's commitment to inclusive education in a rural primary school context
· Ensure exceptional care, support, and educational provision for pupils with complex learning needs

Duties and Responsibilities

1. At all times demonstrate and uphold WeST’s core values, ensuring that behaviour, actions and decisions align with the principles that guide our work.
General Teaching Responsibilities
· Teach the adjusted national curriculum to children aged 4 to 11 with severe/moderate learning difficulties
· Implement personalised learning approaches
· Create a positive, welcoming, and supportive learning environment
· Develop and maintain detailed pupil records and individual learning programmes
Area Resource Base (ARB) Specific Duties
· Act as class teacher for pupils with complex learning difficulties
· Design and implement specific individual learning programmes
· Set and monitor challenging yet achievable pupil targets
· Prepare and use differentiated learning materials
· Maintain the upkeep of ARB resources and accommodation

Collaborative and Administrative Responsibilities
· Liaise with mainstream SENCO and school staff
· Develop strong home-school communication
· Collaborate with external agencies and professionals
· Support and guide ancillary staff assigned to the ARB
· Participate in school development and action planning
Skills and Competencies
· Excellent understanding of SEND provision and inclusive education
· Strong knowledge of differentiation strategies
· Ability to create tailored learning experiences
· Exceptional communication skills
· Patience, empathy, and resilience
· Proven ability to work collaboratively
· Advanced assessment and record-keeping skills
Professional Development
· Opportunities for specialised SEND training
· To participate in Continuing Professional Development (CPD relevant to the role and to engage in Performance Development Reviews (PDRs).
· Preparing and contributing to Trust wide development by sharing best practice and delivering/receiving professional feedback. 
· Mentoring and coaching programmes
· Participation in network meetings and SEND conferences
Safeguarding Responsibilities
· Absolute commitment to pupil safety and welfare
· Thorough understanding of Keeping Children Safe in Education guidance
· Proactive in identifying and reporting safeguarding concerns
· Regular safeguarding training
· Maintaining confidentiality and professional boundaries
· To act in accordance with, and actively promote, all Trust policies, including Safeguarding, Health and Safety and Equality & Diversity.
· To retain confidentiality and maintain data and/or files in accordance with Trust policies for data governance, as appropriate for the role. 



This job description provides a general reflection of the main duties and responsibilities of the post at the date of production.  You may be expected to take on other reasonable activities deemed to be within the character of the post to assist in efficient service delivery.  The duties may change over time as requirements and circumstances evolve without changing the general character of the post or level of responsibility.  




PERSON SPECIFICATION  					E = Essential, D = Desirable

	Method of Assessment
The table indicates the possible method/s by which the skills/knowledge/level of competence in each area will be assessed.
	Essential or Desirable
	Application Form
	Interview (or other selection activity)

	VALUES-BASED BEHAVIOURS - It is important to us that your values align with ours:

	Compassion:

	Recognising need in others and acting with positive intention to promote well-being and improve outcomes 
	X
	
	X

	Aspiration:

	Works to high expectations, modelling the delivery of high-quality outcomes
	X
	
	X

	Showing passion, persistence and resilience in seeking creative solutions to strive for continuous improvement and excellence
	X
	
	X

	Integrity:

	Acting always in the interests of children and young people, 
	X
	
	X

	Acting with a consistent and uncompromising adherence to strong moral and ethical principles
	X
	
	X

	Communicating with transparency and respect, creating a working environment based on trust and honesty
	X
	
	X

	Collaboration:

	Creating a shared vision and working effectively across boundaries in an equitable and inclusive way to skilfully influence and engage others
	X
	
	X

	QUALIFICATIONS:

	QTS – A recognised teaching qualification/SEN Qualification.
	E
	X
	

	
	
	
	

	
	
	
	

	EXPERIENCE:

	 Proven experience working within an ARB, special school, or resource base setting is highly desirable.
	E
	X
	

	
	
	
	

	KNOWLEDGE, SKILLS AND ABILITIES:

	Expertise in managing complex learning needs, positive behaviour management techniques, and curriculum adaptation.
	
	
	X

	Safeguarding - A commitment to student welfare and safety.
	X
	
	X

	High levels of patience, resilience, adaptability, and the ability to build, warm, positive relationships with vulnerable children.
	X
	
	X

	FURTHER REQUIREMENTS:
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