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Homerton Early Years Centre

Job title: 	Headteacher 
Salary: 	L6 to L12 (Group 1)
Job Description:
This job description is based on the National Standards for Headteachers (DFE 2020). The Head of Centre will carry out his or her professional duties in accordance with, and subject to, the National Conditions of Employment for Headteachers and Education and Employment legislation. 
The Head of Centre is accountable to the Governors for the organisation, management and control of the school, including safeguarding children and ensuring the Centre embraces all the required safeguarding principles, policies and procedures.
This job description is subject to annual review as part of the performance management cycle. 
The Headteacher will be responsible for:
· Formulating and delivering strategic, operational and business plans ensuring robustness and a sound economic future for the Centre 
· Leading and continuing to develop outstanding practice at the Homerton Early Years Centre with a commitment to working with families to provide the best start in life for all children
· Leading, managing and supporting the staff to ensure the effective day-to-day operation of the Centre, leadership of the curriculum and monitoring the quality of provision 
· Leading on equality and inclusion to enable all children and families to be fully part of the daily life of the Centre and to realise their full potential 
· Ensuring the outstanding quality of education and care provided across the Centre.
The main purpose of the job is to:
· Provide vision, leadership and direction for the Centre 
· Maintain and further develop Homerton as an outstanding maintained nursery school and early years centre offering outstanding provision to our local community
· Lead and manage the provision and development of quality early years education, childcare and related family services, in partnership with the governing body.
· Work closely with the parents, carers and partners to secure optimum outcomes for children. 
· Evaluate Centre performance and identify priorities for continuous improvement  
· Manage budgets proactively seeking out opportunities for the future 
· Co-operate with leads of other local early years centres to share best practice and seek opportunities for staff and centre development.
Responsibilities and duties
Qualities and knowledge
      The Headteacher will:
· Lead by example the professional conduct and practice of all staff
· Communicate compellingly the Centre’s vision and drive the strategic leadership, empowering all children and staff to excel 
· Hold and articulate clear values and purpose focused on providing the best for Homerton’s community in and beyond the Centre
· Sustain good current knowledge and understanding of education, school systems and childcare locally and nationally, and pursue continuous professional development 
· Work with political and financial astuteness, working with governors to translate local and national policy as it affects the Centre.

Children and staff
The Headteacher will:
· Demand ambitious standards for all children, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on children’s outcomes
· Promote close working with parents, collaborating and supporting for the enhancement of the lives of their children
· Secure excellent teaching and early years practice though an analytical understanding of how children learn and of the overriding principles and commitments of the Early Years Foundation Stage
· Maintain the ethos within which all staff continue to be motivated and supported to develop their own skills and knowledge and to support each other
· Nurture and develop the established culture of reflective practice and sharing of professional learning, through which all staff continue to develop best practice through working co-operatively in the Centre, drawing on relevant research and robust data analysis
· Identify emerging talents coaching practitioners in a climate where excellence is the standard, leading to clear succession planning
· Hold all staff to account for their professional conduct and practice.
 Systems and process
The Headteacher will:
· Ensure that the Centre’s systems, organisation and processes are well considered, efficient and fit for purpose, upholding the principles of transparency, integrity and probity 
· Provide a safe and calm learning environment for all children and staff, with an emphasis on safeguarding the children and providing opportunities and frameworks to enable them to grow and develop optimally 
· Establish and apply rigorous, fair and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve and value excellent practice 
· Welcome strong governance and actively support the governing body to understand its role and deliver its functions effectively – in particular to set strategy and hold the Headteacher to account for children’s, staff and financial performance
· Exercise strategic, curriculum-led financial planning to ensure the equitable deployment of budgets and resources, in the best interests of children’s achievements and the Centre’s sustainability 
· Distribute leadership throughout the Centre, identifying, developing and supporting colleagues to have distinct roles and responsibilities and hold each other to account for their decision making   
The self-improving school system
The Headteacher will: 
· Develop effective relationships with parents, carers, professionals and colleagues across multi-agency teams, to improve outcomes for all
· Challenge educational orthodoxies in the best interests of achieving excellence, harnessing the findings of well evidenced research to frame self improvement 
· Shape the current and future quality of Early Years education through high quality training and sustained professional development for staff within and beyond the Centre 
· Adopt entrepreneurial and innovative approaches to Centre improvement, leadership and governance, confident of the vital contribution of internal and external accountability 
· Inspire and influence stakeholders to believe in the fundamental importance of quality early years provision in children’s lives and to promote the value of education. 
 









Homerton Early Years Centre                 Headteacher: Person Specification 

In order to meet the high standards expected of the leadership of our outstanding centre, the governing body is seeking to employ a person with the following qualities, experience, skills and abilities: 
	Criteria
	Essential (E) / Desirable (D)
	Identified by

	Qualifications
	

	

	QTS (Qualified Teacher Status)                                                                                                 
	E

	Application Form & Proof of Qualification

	Further qualifications at degree or Masters Level e.g. National Professional Qualification in Senior Leadership, Early Years, or Headship 
	D
	Application Form & Proof of Qualification

	Experience
	
	

	Thorough understanding of safeguarding and proven experience of promoting child welfare
	E
	Application Form
& Interview

	Excellent practice in the Early Years Foundation Stage
	E
	Application Form
& Interview

	Experience of responsibility for the effective deployment of resources – budget and staffing
	E
	Application Form
& Interview

	Senior management experience within a school or other early years setting with proven experience of managing effective teams
	E
	Application Form
& Interview

	Experience of partnership working with parents and families and the community 
	E
	Application Form & Interview

	Experience of working within an integrated or multi-agency environment
	D
	Application Form & Interview

	Evidence of continuing professional development
	E
	Application Form & Interview

	Experience of working with children with a wide range of Special Needs and supporting their families
	E
	Application Form & Interview

	Experience of working with families who have a diverse range of needs
	E
	
Application Form 
& Interview




	Skills, abilities and qualities
	
	

	Leads by example – with integrity, creativity, resilience and clarity – drawing on their own expertise and skills, and that of those around them
	E
	Application Form
& Interview

	An approachable manner and the ability to listen to the views of others 
	E
	Interview

	Demonstrates optimistic personal behaviour, positive relationships and attitudes towards children, staff, parents, governors and members of the local community
	E
	Application Form
& Interview

	Ability to plan strategically and to lead, inspire, motivate and support children, families and staff
	E
	Application Form
& Interview

	A flexible, creative approach to income generation and cost savings
	E
	Application Form
& Interview

	Excellent knowledge, understanding and practice of the Early Years Foundation Stage 
	E
	Application Form
& Interview

	Ability to work effectively as part of the Centre team and with governors, families, professional partners and members of the community
	E
	Application Form
& Interview

	Confidence with the collection, analysis and interpretation of data regarding children’s progress and development 
	E
	Application Form
& Interview

	Knowledge and understanding of a range of ICT applications to support education and evaluation
	D
	Application Form
& Interview

	Ability to communicate with clarity in both verbal and written formats 
	E
	Application Form,
& Interview 

	Expertise in supporting initial teacher training
	D
	Application Form
& Interview

	Creativity and imagination to anticipate and solve problems
	E
	Application Form
& Interview

	Ability to adapt to changing circumstances and new ideas
	E
	Application Form
& Interview

	Energy, vigour and perseverance
	E
	Interview

	Enthusiasm and ability to inspire and enthuse others
	E
	Interview

	Commitment, reliability and integrity
	E
	Application Form 
& Interview

	Good judgement
	E
	Interview

	Sense of humour
	E
	Interview



We welcome applications from any section of the community, regardless of gender, race, religion, disability, sexual orientation or age. We also welcome applicants who may wish to jobshare this post.
Our Governing Body and the Local Authority are committed to safeguarding and promoting the welfare of children and young people. Headteachers must ensure that the highest priority is given to following guidance and regulations to safeguard children and young people. The successful candidate will be required to undergo an Enhanced Disclosure from the Disclosure and Baring Service (DBS).


image1.png
ONERT

S

i €ars &

e




