
 

 

 

 

 
Gloucestershire College is advertising this role on behalf of Gloucestershire Professional Services (GPS). 

 

About the Role – Employment Details 

 
About the Role – Meet the Team 

Gloucestershire Professional Services (GPS), a subsidiary of Gloucestershire College, is 

seeking a dedicated Student Safeguarding Officer to join our committed Safeguarding 

team. 

Our Safeguarding Officers are based across our Gloucester, Cheltenham, and Cinderford 

campuses and work collaboratively to ensure every student is safe, supported, and able to 

thrive. The team plays a vital role in responding to safeguarding concerns, supporting 

students at risk of abuse, neglect or exploitation, and working with colleagues and external 

agencies to create a secure and inclusive learning environment. 

As a Student Safeguarding Officer, you will be a key point of contact for safeguarding 

matters. You will lead on casework, respond to disclosures, deliver safeguarding guidance to 

staff and students, and contribute to wider initiatives that support student well-being and 

safety. 

This is a permanent position, offering the opportunity to make a meaningful difference to 

young people as part of a supportive, forward-thinking team. 

 

 

 

 

Post Number A093a 

Job Title Student Safeguarding Officer  

Salary £31,457.54 -  £33,472.35 per annum 

Contract Type Permanent, 37 hours per week, 52 weeks per year 

Campus Gloucester / Cheltenham  

Department Safeguarding 

Reporting To Designated Safeguarding Lead 

Holiday 
27 days’ annual leave, increasing to 32 days after 5 years’, 
plus an additional 3 days during Christmas closure 

Pension  Peoples Pension Scheme  



 

 

 

About the Role – Duties and Responsibilities 
 
Safeguarding & Case Management 

• Act as a designated Safeguarding Officer and primary contact for safeguarding 
concerns. 

• Lead on student safeguarding cases, ensuring timely responses and appropriate 
support. 

• Conduct student case conferences and chair final-stage disciplinary and CTS2 
hearings, making informed recommendations around sanctions. 

• Liaise confidently with external agencies such as police, social care, and other 
partners. 

• Maintain accurate and compliant records, ensuring information is logged in line with 
GDPR and organisational requirements. 
 
Student Support & Intervention 

• Provide one-to-one intervention, advice and support for students experiencing 
difficulties. 

• Work collaboratively with Student Mentors to ensure learners are effectively 
signposted to additional welfare and well-being services. 

• Support emergency or crisis situations alongside the Duty Manager, responding 
appropriately to serious incidents. 
 
Training, Prevention & Awareness 

• Deliver bespoke safeguarding and well-being sessions to staff and students (e.g., 
healthy relationships, stress management, PREVENT, online safety). 

• Contribute to college-wide awareness campaigns that promote safety, respect, and 
inclusion. 

• Maintain strong knowledge of legislation relating to student welfare and safeguarding. 
 
Multi-Agency Collaboration 

• Co-ordinate multi-agency support for students to minimise barriers to learning. 
• Build and maintain positive relationships with external professionals, parents and 

carers. 
 
Additional Duties 

• Participate in college training and development activities. 
• Support college events, including open evenings. 
• Take on leadership of a designated thematic area, such as:  

o Keeping Safe (gangs, knife crime, substance misuse) 
o Adult, HE and Apprenticeship safeguarding 
o Healthy Relationships 
o PREVENT 

 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
About the College – Our Expectations 
 
At Gloucestershire College, we are committed to safeguarding, equality and excellence. All 
colleagues are expected to: 

• Engage fully in the performance review process and continuous professional 
development. 

• Promote and uphold the College’s Safeguarding, Equality and Diversity, Health 
and Safety, and Sustainability policies. 

• Work collaboratively and respectfully, contributing to a positive and inclusive culture. 
• Participate in key college activities such as enrolment and community engagement. 

 
We celebrate diversity and actively encourage applications from individuals of all 
backgrounds, particularly those from under-represented communities. We value mutual 
respect and trust, believing that a diverse workforce strengthens our college community. 
As part of our safeguarding commitments, all successful candidates will undergo: 

• A DBS Enhanced Disclosure 
• Online searches, conducted consistently in line with Keeping Children Safe in 

Education (2024) 
• A criminal self-declaration prior to interview (for shortlisted applicants) 

 
It is an offence to apply for this role if you are barred from working in regulated activity with 
children. 

 
 
About You 

We are looking for someone who is: 

• Passionate about safeguarding, student welfare and creating safe learning 

environments. 

• Calm, resilient, and confident when responding to sensitive or challenging 

situations. 

• Able to build trusting professional relationships with students, colleagues, parents 

and external agencies. 

• Knowledgeable about legislation and best practice within safeguarding, equality, 

diversity and student support. 

• A strong communicator, both in writing and in person. 

• Skilled in maintaining accurate and confidential records. 

• Comfortable delivering training, presentations and awareness sessions. 

• Committed to ongoing development and reflective practice. 

• Motivated by working collaboratively to ensure every student has the opportunity to 

succeed. 

 
 
 
 



 

 

 

Our Shortlisting Criteria  

Essential   
  

− GSCP Safeguarding Level 3 Understanding Child Protection 
qualification or equivalent experience 

− Experience contributing to or leading multi-agency meetings (e.g. 
CIN, CP, TAF) 

− Experience of:  
o Responding appropriately to disclosures of abuse 
o Undertaking risk assessments and safety planning 
o Maintaining accurate safeguarding records 

Desirable   − Demonstrable experience managing safeguarding or welfare 
cases involving children or young people 

− Experience managing high-risk or complex safeguarding cases 

− Experience of chairing safeguarding or disciplinary panels 

− Knowledge of key safeguarding risks affecting young people, 
including:  

o Child sexual and criminal exploitation (CSE/CCE) 
o Serious youth violence, gangs, knife crime 
o Domestic abuse and harmful relationships 
o Mental health and self-harm 
o Online safety and harmful sexualised behaviour 

 

 

The Perfect Person for us will demonstrate  

Abilities  
  

− Demonstrates a child-centred and trauma-informed approach 

− High levels of resilience, emotional intelligence and 
professional integrity 

− Ability to remain calm and decisive under pressure 

− Commitment to safeguarding, equality, diversity and inclusion 

− Willingness to engage in reflective practice and supervision 

Job 
Circumstances     

− Able to travel between college sites (if required) 

− Undertake any training required for the role 

− Hold an Enhanced DBS check or be willing to undertake a 
check. 

− This job description outlines the main duties at the time it was 
written. Tasks may change, but the role’s overall nature and 
responsibility remain the same. These changes are normal and 
don’t justify a change in the post’s grading. 
 

 
 



 

 

 

Gloucestershire College is committed to safeguarding children and vulnerable adults and any 
offer of employment will be subject to a number of conditions.  

If you are shortlisted, you will be asked to complete a self-declaration of your criminal record 
or any information that would make you unsuitable to work with children.  Generally, we are 
permitted to ask whether an applicant has any convictions, cautions, reprimands or final 
warnings which would not be filtered in line with current guidance, as defined by The 
Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). This Order 
sets out the circumstances in which an individual can be asked about spent convictions (but 
not protected convictions or protected cautions) and when an employer can consider these. 
This includes "any employment as a teacher in a school or establishment for further education 
and any other employment which is carried out wholly or partly within the precincts of a school 
or establishment for further education, being employment which is of such a kind as to enable 
the holder to have access to persons under the age of 18 in attendance at the school or 
establishment for further education in the course of his normal duties." 

As this role involves engaging in “regulated activity” relevant to children, and in line with our 
legal obligations, before filling out this application you should be aware that it is an offence to 
apply for the role if you are barred from engaging in regulated activity relevant to children.  

In line with KCSIE and having regard to all relevant guidance, there is a requirement for 
providing satisfactory references and online searches. The purpose of this search is to identify 
any incidents or issues that have happened, and are publicly available online, which we may 
need to explore further as part of our pre-screening checks.  The level of check undertaken 
will be consistently applied across all applicants and may include both social media and a 
general internet search. 

 


