JOB DESCRIPTION – Designated Safeguarding Lead

Job Title: Designated Safeguarding Lead 
Location: [School Name]
Salary: Grade 8

Job Purpose:
The Designated Safeguarding Lead (DSL) has lead responsibility for safeguarding and child protection within the school (including online safety and understanding the filtering and monitoring systems and processes in place). In line with Keeping Children Safe in Education (KCSIE) including Annex C: “Role of the Designated Safeguarding Lead”, the DSL ensures that safeguarding is central to the school’s culture, policies, and practice, and that all concerns about pupils are acted upon promptly and appropriately.
Key Responsibilities
1. Safeguarding Leadership (KCSIE)
· Take lead responsibility for safeguarding and child protection across the school. As part of the schools leadership team
· Ensure safeguarding policies and procedures are compliant with KCSIE and are reviewed annually.
· Promote a strong safeguarding culture where the welfare of children is paramount.
· Ensure safeguarding is embedded in school systems, curriculum, and practice.
· As directed by the headteacher, liaise with the “case manager” and the local authority designated officer(s) (LADO) for child protection concerns in cases which concern a staff member in line with the Trust Managing Allegations policy
2. Managing Child Protection Concerns
· Act as the first point of contact for safeguarding concerns.
· Decide when to make referrals to Children’s Social Care and/or the police, in line with local safeguarding procedures.
· Work closely with external agencies and attend child protection conferences, core groups, strategy meetings and any other meetings as required.
· liaise with the headteacher to inform of issues- especially ongoing enquiries under section 47 of the Children Act 1989 and police investigations. This should include being aware of the requirement for children to have an Appropriate Adult.
· Ensure all safeguarding concerns, disclosures, and actions are accurately recorded, stored securely, and monitored.
· liaise with staff (especially teachers, pastoral support staff, and special educational needs co-ordinators (SENCOs), on matters of safety and safeguarding and welfare (including online and digital safety) and when deciding whether to make a referral by liaising with relevant agencies so that children’s needs are considered holistically
3. Supporting Children
· Ensure pupils are listened to and their views are taken seriously.
· Support children who are subject to child protection / social care plans or early help interventions.
· Ensure appropriate support is in place for vulnerable pupils, including those with SEND.
· Promote positive behaviour, emotional wellbeing, and inclusion across the school.
· Support pupils experiencing social, emotional, behavioural, or attendance difficulties
· Monitor attendance and punctuality with SLT, identifying patterns and leading interventions where necessary 
· Support pupils at risk of exclusion or disengagement, working with staff to implement restorative approaches.
· Work with the headteacher and relevant strategic leads taking lead responsibility for promoting educational outcomes, by knowing the welfare, safeguarding and child protection issues that children in need are experiencing, or have experienced, and identifying the impact that these issues might be having on children’s attendance, engagement and achievement at school
· Work closely with teachers, SENDCo, and senior leaders to remove barriers to learning providing intensive intervention to individuals and groups of pupils, to ensure pupils achieve their full potential.
· Build trusting, supportive relationships with pupils, families and staff.
· Lead on promoting positive mental health and resilience across the school.
· Carry out other tasks as required, to meet the changing needs of the Academy. 
4. Supporting Staff
· Provide advice, guidance, and support to staff on safeguarding matters.
· Ensure staff understand indicators of abuse, neglect, and exploitation, including child-on-child abuse.
· Support staff who raise safeguarding concerns and ensure a clear reporting culture.
5. Training and Awareness
· Ensure all staff receive appropriate safeguarding and child protection training at induction and at least annually, in line with KCSIE.
· Undertake DSL training at least every two years and keep knowledge up to date in line with IAT and LSCP training pathways.
· Deliver staff training and updates
· Ensure temporary staff, volunteers, and visitors understand safeguarding procedures.
6. Online Safety and Wider Safeguarding
· Take lead responsibility for online safety, including filtering and monitoring systems.
· Ensure risks related to online abuse, radicalisation, sexual exploitation, and contextual safeguarding are addressed.
· Work with staff to ensure safeguarding themes are appropriately taught through the curriculum
7. Record Keeping and Information Sharing
· Maintain clear, accurate, and confidential safeguarding records.
· Ensure appropriate information sharing in line with data protection and safeguarding guidance.
· Ensure safeguarding files are transferred securely when pupils move schools.
8. Governance and Accountability
· Report safeguarding issues, trends, and effectiveness to the Headteacher
· Contribute to safeguarding audits and inspections.
· Ensure at least one trained Deputy DSL is in place to provide cover when required.
Person Specification
Essential
· Significant experience of safeguarding and working with children and families in Early Help and Social Care arena and supporting vulnerable families. This includes the Lead professional role. 
· Trained DSL or willingness to undertake DSL training immediately
· Up to date Training in Safeguarding and Child Protection
· Experience and knowledge of multi-agency working eg, Early Help, BOSS, Children’s Services, Police etc
· Excellent interpersonal skills, empathy, and emotional intelligence with the ability to remain calm and professional, with high levels of personal resilience in challenging situations.
· Excellent organisational and record-keeping skills.
· Ability to gather and analyse data informing future policy and practice
· GCSE English and Maths at Grade C or above (or equivalent)
· Proven track record of 1:1 and group work with children including gathering the voice of a child with the ability to advocate for and support children
· An excellent knowledge of safeguarding legislation and procedures
· A sound knowledge of current issues regarding mentoring, the social and emotional aspects of learning and safeguarding
· The ability to produce concise and accurate records and reports, both verbal and written
· Experience of working with pupils, families, staff and external agencies to improve outcomes for young people.
· Successful experience of mentoring and supporting primary aged pupils
· A knowledge and understanding of strategies to improve wellbeing and academic achievement.
· An understanding of the needs of pupils who are children in need, children with a child protection plan, those with Special Educational Needs and Disabilities and young carers.
· To enjoy working collaboratively with a wide range of diverse colleagues and have evidence of successful collaborative work. 
· Good ICT skills
· A commitment to the principles and practice of equal opportunities
· Commitment to equality, diversity, and inclusion.

Desirable
· Previous experience as a DSL or Deputy DSL
· Sound knowledge of Keeping Children Safe in Education
· Trained in Restorative Practice, Trauma Informed Practice and ACEs
· Behaviour support or mental health training.
· Knowledge of procedures that would require referrals to LADO


