
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Teacher 
SEND Unit: cognition and learning / 
communication and interaction 
 

Specialist and mainstream teachers welcome 
to apply 
 

Main Scale/UPS  

 
   Required for April 2026 negotiable  

 
 



 

Teacher in SEND Unit: cognition and learning / 

communication and interaction  
Required for April 2026 

 
Salary: Main Scale/UPS  
 
The post is temporary as it is based on the funding of pupils currently in the 
unit. More details on this can be obtained by calling 01384 210290 and speaking 
with Mr Ian Parker, Headteacher.   
 
The Bromley Pensnett Primary School, Bromley, Pensnett, Brierley Hill,  
West Midlands. DY5 4PJ 
Tel: 01384 210290 
 
swells@bromley.drbignitemat.org 
 
Headteacher: Mr Ian Parker  
 
Deputy Head: Miss Amy Flavell 
 
SENDCO: Mrs Nicola Tolen 
 
This is a very exciting opportunity for a dedicated and passionate teacher to 

join our local authority commissioned SEND unit within The Bromley Pensnett 
Primary School. You will be a strong teacher with the capacity to deliver the 

highest quality SEND provision in order to achieve excellent outcomes for all 
pupils. You will be adaptable and resilient, with an understanding of how to 
contribute effectively to the existing positive culture and ethos of our 

welcoming and inclusive school community. Experience of working with children 
with additional needs in a primary or Early Years setting is highly desirable.  We 

offer excellent opportunities for your own professional development and expect 
all members of staff to aspire to go on improving practice and developing their 
careers.  

‘Staff are proud to work at this school. They say that workload is manageable 
and they appreciate the approachability and support they receive from senior 
leaders.’ (Ofsted report, February 2024) 

You will be committed to the highest standards of achievement for all. You will 

be a resourceful, inclusive and enthusiastic practitioner with a track record of 
high-quality teaching and a deep understanding of the strategies and practices 

associated with excellent pupil outcomes where cognition and learning and 
communication and interaction needs are a primary focus. 

As a teacher in our SEND unit, you will work closely with the unit’s 
teacher-in-charge, as well as with the DRB Ignite School Improvement 

Team to deliver an ambitious and bespoke provision, which will 
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successfully meet the needs of the pupils and enable them to achieve the 

best possible outcomes regardless of their circumstance or background.  

Within the Trust you will have: 

• Opportunities to share ideas and improve both your own and the school’s 
practice 

• Your professional ambitions actively encouraged and supported 
• Opportunities to work with colleagues across a range of schools 

The school will provide: 

• The opportunity to make a real difference to the lives of children, many of 

whom are disadvantaged 
• A supportive Senior Leadership Team 
• Quality resources and a rich environment, to enable you to develop a 

personalised approach for every child you teach 
• Excellent CPD to support you in your career development 

We strongly suggest you call to arrange an informal visit and meet the 

team. 

To apply:  
 

Applications are being accepted through My New Term. If you would like to 
discuss this role before submitting your application please contact us via email at 
swells@hobgreen.drbignitemat.org or phone 01384 210290. 

 
Please note that CVs will not be accepted. 
 

Safeguarding:  
Please note: In line with Safer Recruitment Practice, a minimum of two 
references will be sought for shortlisted candidates prior to interview. One 

reference must be the candidate’s current/most recent employer.  
The Trust is absolutely committed to safeguarding and promoting the welfare of 

children and adults through its safer recruitment processes. The Trust expects all 
staff and volunteers to share this commitment. An enhanced DBS check will be 
required for this post.  

 
As part of our due diligence an online search will be carried out for all 

shortlisted candidates.  
 
The Trust welcomes diversity and is committed to equal opportunity. This post is 

covered by Part 7 of the Immigration Act (2016) and therefore the ability to 
speak fluent and spoken English is an essential requirement for this 

 
The closing date Friday 20th February 2026 at 1.00pm.  

 

Interviews W/C 23rd February 2026 


