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Job Description
Middle Leader – Physical Education & Outdoor Learning

Report to: Senior Leadership Team
Responsible for:  Providing overall leadership and management of the Physical Education and Outdoor Learning departments, including staffing, curriculum and outcomes across all sites
TLR: £3,500 

Vision
We grow happy and successful young people ready for all the possibilities the world has to offer.


Values
Community
· We put children and their families at the centre of everything we do
· We prioritise the needs of our students and adapt our teaching to meet individual learning needs
· We show understanding of students’ emotional needs and take decisions in their best interests
· We are ambitious for our students, championing their potential and celebrating progress
Accountable
· We take responsibility for fulfilling the expectations of our role
· We are punctual and reliable in our practice
· We stick to plans, commitments and deadlines
· We bring solutions to challenges and seek support where needed
Excellence
· We strive to do our jobs to the highest standards
· We are open to feedback and use it to improve our practice
· We actively seek opportunities to develop ourselves
· We are inquisitive, reflective and committed to continuous improvement
Respect
· We treat others with dignity and professionalism at all times
· We communicate respectfully and listen to understand
· We value the ideas, experiences and contributions of others
· We recognise and celebrate the achievements of colleagues and students
Collaborative
· We work together as one organisation across all sites
· We share information openly and keep colleagues informed
· We offer support and work together to achieve the best outcomes
· We are open to new ideas and actively seek input from others





Focus

The main focus of this role is to develop and lead an effective Physical Education & Outdoor Learning curriculum, ensuring high-quality teaching, strong student engagement, and positive physical, social and emotional development for all students.

As a Middle Leader, you will oversee a broader curriculum strand, ensuring consistency, coherence and impact across all sites, with a particular focus on practical learning, wellbeing and preparation for adulthood.

This role is central to developing students’ creativity, problem-solving skills, practical abilities, and independence.

This role includes the following responsibilities:

· To plan, resource and deliver a high-quality PE & Outdoor Learning curriculum, ensuring progression, engagement and accessibility for all learners 
· To develop and embed a broad and inclusive programme of physical activity and outdoor learning, supporting student wellbeing and personal development 
· To ensure opportunities for practical, experiential and outdoor learning, including enrichment activities where appropriate 
· To promote healthy lifestyles, resilience, teamwork and independence through PE and outdoor provision 
· To plan, resource and prepare effective and engaging long-term curriculum plans, Schemes of Learning and learning resources which meet the varied needs of our students 
· To deliver effective subject-specific CPD and coaching to your team, including teachers, tutors and those delivering PE or outdoor learning outside of their specialism 
· To work with colleagues, including other Middle Leaders and the Senior Leadership Team across all Southover sites to share good practice, plan for strategic development and support school improvement priorities 
· To track and manage entries for relevant qualifications or accreditation pathways, ensuring appropriate opportunities for all learners 
· To analyse student attainment, engagement, participation and progress data to inform improvements in delivery
· To take an active role in monitoring the quality of curriculum planning, implementation and impact, including observations, learning walks and feedback 
· To identify strengths and areas for development within PE & Outdoor Learning and implement appropriate support and interventions 
· To ensure cross-curricular links such as PSHE, wellbeing, teamwork, resilience and Preparation for Adulthood are embedded within the curriculum 
· To line manage and appraise relevant team members, providing clear expectations, support and accountability 
· Lead professional development for teaching staff and teaching assistants
· Mentor early career teachers or non-specialist staff delivering Physical Education
· Promote a culture of reflective practice and continuous improvement
· To manage a budget and resources effectively, including equipment, facilities and outdoor learning provision 
· To ensure compliance with health and safety, risk assessments and safeguarding requirements, particularly in practical and outdoor environments 
· To contribute to the development of a coherent and consistent whole-school curriculum, aligned with the School Development Plan 
· To support the strategic development of middle leadership, contributing to a sustainable and impactful leadership structure 
· Promote equality, diversity and inclusion within the curriculum






The Southover Partnership is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share the same commitment. The post is subject to an Enhanced Certificate of Disclosure from the Disclosure and Barring Service and a range of other recruitment checks.
Person Specification: Middle Leader

Qualifications & Training
	Criteria
	Essential
	Desirable

	Qualified Teacher Status (QTS)
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	Undergraduate Degree
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	Evidence of continued professional development
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	Safeguarding and Child Protection knowledge and understanding
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Experience
	Criteria
	Essential
	Desirable

	Teaching across KS3/KS4 
Teaching KS5
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	Improving student outcomes
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	Working with SEND students
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	Leading staff or teams
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	Delivering CPD
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	Curriculum development
	
	

	Up-to-date knowledge and effective use of ICT
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Knowledge & Understanding
	Criteria
	Essential
	Desirable

	Strong subject knowledge
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	Assessment and data analysis
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	SEND understanding
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Skills & Abilities
	Criteria
	Essential
	Desirable

	Leadership and team management
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	Communication skills
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	Data analysis skills
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	Organisational skills
	[image: ]
	




Personal Qualities
	Criteria
	Essential
	Desirable

	Student-focused (Community)
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	Accountability
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	Commitment to excellence
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	Respect and professionalism
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	Collaboration
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	Resilience and initiative
	
	


Other Requirements
	Criteria
	Essential
	Desirable

	Willingness to work across sites
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	Commitment to The Southover Partnership values
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