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Teacher of the Deaf (ToD)
PERSON SPECIFICATION – Teacher of the Deaf 

	Attributes
	Essential
	Desirable
	Evidence

	Qualifications
	· Qualified Teacher Statues
· Degree
· Qualified Teacher of Deaf
· BSL minimum – Level 2

	
	AF

	Professional Development
	· Commitment to undertake professional training/development relevant to the post.
· Clear and firmly held personal philosophy of education
· Good subject knowledge
· Seeking career progression
	Up to date knowledge of wider current educational developments/legislation

	AF/I

	Experience
	· An excellent classroom practitioner
· Strategies to improve students attainment and achievement
· Effective approach to behaviour manager
· Ability to teach basic skills across the full secondary age
· Knowledge and experience in teaching children with deafness

	Producing and evaluating
Schemes of work
Provision of extra curricular activities
Supporting and overseeing phases eg, EYFS/Phase leader for 3 and 4 
	AF/I
References

	Skills and personal capabilities
	· Commitment to promote the vision of the school including Deaf Resource Provision (DRP) and maintain its high profile.
· High level of written and oral communication skills
· Ability to regulate effectively to children, colleagues and parents
· Incorporate IT into the teaching, learning and organisation of DRP
· Ability to monitor, evaluate and review
· Ability to work calmly and effectively under pressure
· Strong organisational, personal time management and planning skills
· A shared approach to problem solving and achieving goals; ability to work as a member of a team
· Understanding of audiological equipment for Deaf/HI children and its use across the school

	High level of IT literacy
Interest in developing collaborative ways of working 

	AF/I
References


	Other professional attributes

	· Individual requirement of a job description
· Display a commitment to raising achievement of deaf/HI children
· Provide efficient administration, organisation and resource management; including organising annual reviews, updating the SEND register and writing IEPs
· Design, implement and monitor support strategies for children with SEND
· Thorough knowledge of the Code of Practice
· Contribute to the whole school and extra curricular activities
· Commitment to contribute to the wider school life
· Set a good example with regard to attendance and punctuality
· Energetic and self-motivating 
· High expectations of self, children, department and school
· Enjoyment of challenge
· Commitment to safeguarding and promoting the welfare of children and Young People
· Lead training for mainstream teachers and TAs in education deaf/HI children
· Supporting mainstream teachers in adapting work for Deaf/HI children

	Interest in developing links/partnerships with feeder schools/the wider community

	AF/I
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