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Barnwell School - Job Description


Job Title: Second in Faculty - English
Reporting to: Head of Faculty
Grade: TLR 2B

Purpose of the Role 

Work with the Head of Faculty and subject colleagues to ensure outstanding learning experiences, consistency across the faculty, and excellent progress and outcomes for all students in English.

Accountability for Area of Responsibility
· Quality of teaching and learning.
· Outstanding individual student progress and achievement.
· Outstanding cohort/vulnerable group success and progression rates, closing the achievement gap between all student groups.
· Analysis of assessment data and liaison with class teachers regarding student progress and underachievement.
· Supporting staff in setting and achieving challenging targets for all students.
· Implementation and co‑ordination of intervention programmes.
· Outstanding behaviour and attendance of students.

Expectations of All TLR Post‑Holders
· Act as a model of good practice.
· Carry out duties of a school teacher as set out in the current School Teachers’ Pay and Conditions document, and the normal responsibilities of a class teacher as detailed in the school’s teacher job description.
· Carry out actions delegated by the Head of Faculty to strengthen progress in lessons.
· Organise and support Faculty trips and events.
· Lead and manage planning improvements to translate school aims and policies into action in line with the School Improvement Plan.

Specific Areas of Responsibility 

Leadership and Management
· Contribute to Faculty Action Plans and develop policies and practices aligned with the School Improvement Plan, self‑evaluation, and national/local developments.
· Support the development of the English curriculum; sequence knowledge and skills (reading, writing, speaking and listening), and ensure coherent schemes of learning with high‑quality resources that enable teachers to teach well and consistently.
· Secure smooth transition from KS2→KS3 (reading ages, core grammar and vocabulary) and from KS3→KS4 (literature and language readiness), aligning expectations and bridging knowledge gaps.
· Ensure monitoring activities are used to improve teaching and learning; contribute to strategic planning and standards monitoring.
· Communicate effectively with parents/carers and students; promote the Faculty at key events such as Prospective Parents’ Evening.
· Maximise integration of whole‑school Literacy and ICT strategies to enhance learning.
· Identify staff development needs and design/coordinate CPD 
· Ensure appropriate cover arrangements within the Faculty when staff are absent; maintain a learning‑conducive environment and high‑quality displays that celebrate English.
· Deputise for the Head of Faculty when required and line‑manage identified staff.

Achievement & Progress
· Ensure all students meet or exceed target grades; champion high expectations for disadvantaged students, those with SEND, EAL, most‑able and other vulnerable groups.
· Support English assessment strategy: design and oversee summative assessment, coordinate standardisation/moderation, analyse attainment/progress, and implement raising‑achievement strategies.
· Use data cycles to identify underperformance; plan and evaluate Wave 1 and Wave 2 support with class teachers through progress meetings.
· Promote and coordinate extra‑curricular provision and targeted holiday/after‑school intervention and revision.

Teaching and Learning
· Implement current school policy and initiatives to drive improvement in teaching and learning; support teachers to meet quality standards in planning and delivery.
· Ensure Schemes of Learning meet statutory requirements, reflect the school’s aims and ethos, and are regularly evaluated and updated in light of new pedagogies or examination specifications.
· Working with Learning Support, ensure curricula are appropriately adapted; ensure continuity and progression in curriculum content, cross‑curricular skills, teaching strategies and assessment for/of learning.
· Support Faculty QA processes (e.g., work sampling/marking reviews, student voice, lesson drop-ins) and use findings to coach, share best practice, and refine curriculum/assessment.
· Promote engaging English pedagogy (excite, engage, enthuse) including explicit vocabulary instruction, model texts, guided and independent reading, scaffolded writing, dialogic talk, and independent learning.
· Identify lead practice, celebrate it, and implement it across the department to improve outcomes for all students.

Behaviour & Safety
· Promote and secure exemplary standards of student conduct, uniform and appearance; ensure Faculty implementation of the Behaviour policy.
· Liaise with Heads of Year/Progress Leaders, SENDCo, year group SEND Links and Teaching Assistants regarding individual needs; ensure safe practice and compliance with Health & Safety policy and related legislation.
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Other Duties 
· Attend school events, including some evenings. 
· Model and uphold safeguarding responsibilities. 
· Support staff development where appropriate. 
· Promote and embody the school’s ethos, values and vision. 

Additional Information
Specific roles and responsibilities will be finalised following appointment, based on the successful candidate’s skills, experience and professional strengths. The post‑holder will also undertake any additional duties reasonably required by the Headteacher to ensure the smooth and effective running of the school. This job description will be reviewed annually and may be amended after consultation.

Person Specification
Qualifications & Training
Essential:
Qualified Teacher Status (QTS).
Degree in English  
Evidence of recent, relevant professional development.
Experience
Essential:
Successful experience of teaching English 
Evidence of strong pupil progress outcomes in own classes.
Experience of contributing to curriculum development or leading a specific area 
Experience of mentoring, coaching or supporting colleagues, ECTs, or trainees.
Experience of analysing data to inform teaching and improve outcomes.

Desirable:
Experience of leading a team or driving a whole‑school initiative  
Experience of planning or leading CPD.
Knowledge & Skills
Essential:
Excellent knowledge of the English curriculum, assessment requirements, and current 
subject-specific pedagogy.
Strong understanding of strategies to raise attainment, including for disadvantaged students 
and those with SEND.
Ability to model consistently high‑quality teaching and provide constructive feedback to 
others.
Strong organisational and time-management skills.
Effective use of data to track progress and implement interventions.
Ability to contribute to strategic planning within the faculty.
Excellent communication skills, both written and verbal.

Desirable:
Understanding of whole-school data systems.
Ability to lead on a specific faculty area such as KS3/KS4 curriculum, assessment, teaching & learning, or literacy.
Personal Qualities
Essential:
High expectations of self, colleagues, and students.
Commitment to safeguarding and promoting student welfare.
A reflective and resilient approach to leadership.
Ability to motivate others and foster a positive, collaborative team environment.
Visible, approachable, and supportive leadership style.
Passion for the subject and promoting a love of reading and writing.
Professional integrity and the ability to handle sensitive issues appropriately.
Safeguarding
Essential:
Demonstrates an understanding of safeguarding responsibilities.
Commitment to promoting the welfare of all students.
Willingness to undertake appropriate safeguarding checks and training.
Additional Requirements
Desirable:
Willingness to contribute to extra-curricular activities such as reading clubs, trips, 
competitions, or whole‑school literacy initiatives.
Willingness to take on additional responsibilities as required by the Faculty Leader.
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