SEMH Base Secondary Specialist Resource Base Lead Teacher (1.0 FTE)
Job Description & Person Specification
	Post Title:
	SEMH Base Secondary Specialist Resource Base Lead Teacher (1.0 FTE)
Location: Sheringham High School

	Line Management:
	Head of School


	Salary:
	MPS / UPS plus TLR


	Post overview

	The SEMH Base Lead Teacher is jointly responsible with the student’s home school for the learning, progress, standards and safeguarding of students admitted to the SEMH Base during their placement.

The role involves delivering a curriculum that addresses both Social, Emotional and Mental Health (SEMH) needs and core National Curriculum aims. The Lead Teacher will complete focused SEMH screening alongside National Curriculum and SEND assessments and support child-centred learning that reflects the needs and interests of the students.

The Lead Teacher will create a safe, structured and supportive environment through routines and emotional support so that students’ individual needs can be met effectively. The Base is designed to support up to ten Key Stage Three students with identified SEMH needs.

The role includes developing strong partnerships with home schools, families and external agencies to ensure high quality provision and support successful reintegration of students back into mainstream education.

	Key Responsibilities
Teaching and Learning

· Deliver a curriculum that addresses SEMH needs alongside core National Curriculum aims and goals.

· Plan rich and stimulating learning opportunities that promote engagement, progress and independence.

· Differentiate learning effectively to ensure all students can access a broad and balanced curriculum.

· Provide targeted support for literacy, numeracy, engagement and attentional skills.

· Support students’ social and emotional development through explicit teaching and therapeutic approaches.

· Create a high-quality learning environment that promotes exploration, curiosity and independence.

· Establish consistent routines and emotional support to create a sense of safety for students.

· Use strategies to support executive functioning including planning, organisation and working memory.

· Model positive communication, language and social skills.
Assessment and Monitoring

· Complete SEMH screening alongside National Curriculum and SEND assessments.

· Monitor student progress and use assessment information to inform teaching and planning.

· Maintain accurate pupil profiles documenting academic progress and SEMH development.

· Support students to set goals and develop a sense of themselves as learners.

· Provide reports and updates to parents, carers and professionals as required.

Behaviour and Relationships

· Develop strong, consistent relationships that promote emotional safety.

· Use calm, consistent language and behaviour approaches.

· Support students through co-regulation strategies to develop self-regulation.

· Maintain high expectations for behaviour and engagement.

· Use approaches based on understanding complex SEMH needs.

Leadership and Line management

· Lead and line manage the SEMH Base staff team including the Pastoral Lead and Learning Support Assistant.

· Organise the daily running of the Base including staff deployment and responsibilities.

· Support induction and development of new staff.

· Participate in staff performance management and professional development.

· Contribute to school leadership discussions and work collaboratively with senior leaders.
Partnership and Collaboration

· Work closely with home schools to support student placements and successful reintegration.

· Maintain strong partnerships with parents, carers and families.

· Work collaboratively with external agencies including Educational Psychologists and specialist partners.

· Participate in EHCP reviews and SEND processes.

· Participate in the Base admissions process and decision-making regarding placements.

· Attend meetings and contribute to reports for school leadership and governors when required.

	Safeguarding

	· Promote and safeguard the welfare of children and young people at all times.

· Ensure safeguarding procedures are followed in collaboration with the home school and external agencies.

· Maintain a safe, secure and supportive learning environment for all students.

· An Enhanced DBS check is required for this role.

· Respect confidential issues linked to home/students/teachers/work and keep confidence as appropriate.

· Keep up to date with the Trust and School procedures for safeguarding and child protection, reporting any concerns to senior designated person.


	Health and Safety

	· Be aware of the responsibility for personal Health, Safety and Welfare and that of others who may be affected by your actions or inactions.

· Co-operate with the employer on all issues to do with Health, Safety & Welfare.


	Continuing Professional Development

	· In conjunction with the line manager, take responsibility for personal professional development, keeping up to date with developments related to your role, which may lead to improvements in the day-to-day running of the Assessment Centre.

· Undertake any necessary professional development as identified in the Job Description or by the line manager.
· Take full advantage of any relevant training and development available including First Aid Training
· Additional training will be provided as required

	General

	· Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

· Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

· Employees are expected to be courteous to colleagues and students, providing a welcoming environment to visitors and telephone callers.

· This job description is current at the date shown, but in consultation with you, it may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.
· As this is a new role to the Trust, the job description will be reviewed in three months and six months from the opening of the Assessment Centre and amended accordingly.


	Person Specification


	Experience
	· Honours degree

· Qualified Teacher Status (QTS)

· Experience of good or outstanding teaching in relevant phases of education.

· Knowledge and understanding of the SEN Code of Practice and equality legislation.

· A proven commitment to inclusion, high expectations, and positive outcomes for all students.

· Experience supporting students with SEND and SEMH needs.

· Experience using behaviour management strategies.

· Experience supporting social and emotional development in students.

· Understanding of safeguarding procedures and protocols.

· Knowledge of strategies to support literacy and numeracy development.

· Understanding of Education, Health and Care Plans and statutory requirements.

· Training in Norfolk STEPS STEP ON and STEP UP approaches (or willingness to undertake training).
	Essential



	
	· Experience working with external agencies.

· Leadership or management experience within a school setting.

· Additional training related to SEND or SEMH
	Desirable



	Skills, knowledge and aptitudes


	· Effective ICT skills

· Excellent verbal and written communication

· Self-motivated team leader with the ability to work independently

· Able to work on own initiative

· Methodical and organised

· Flexible and responsible approach

· Awareness of Safeguarding, GDPR and confidentiality expectations

· Reflective practitioner committed to professional development.

· Consistently work in line with the Trust values and vision, supporting Trust teamwork and collaboration
	Essential


	Personal qualities, skills and expertise


	· Enjoy working with and want to help every child

· Have a calm, relational approach to supporting children and staff

· Demonstrate compassion, care and kindness toward all students.

· Show empathy and understanding, particularly when supporting students in crisis.

· Strong emotional self-regulation and ability to manage responses effectively

· Demonstrate resilience and the ability to work under pressure.

· Passion and enthusiasm to help young people to succeed

· Patience, determination, and a good sense of humour


	Essential



