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RECONNECT AND ENGAGEMENT LEAD 
PERSON SPECIFICATION

KEY A – Application form; R – Reference; I – Interview

	
	Criteria
	Assessments

	
KNOWLEDGE
	· Understanding the social and emotional challenges facing young people which may prevent them from learning
	A & I

	
	· A broad understanding of the GCSE curriculum
	A & I

	
	· An understanding of alternative provision processes and requirements.
	A & I

	
	· Knowledge of SEND and Inclusion Strategies
	A & I

	
	· Knowledge and understanding of the SEND Code of Practice.
	A & I

	
	· Have a secure knowledge of the four broad areas of need and the strategies and interventions which improve outcomes for students.
	A & I

	
	· Knowledge of online learning platforms 
	A, I

	
	· Understanding of restorative practices and behaviour management strategies
	A, I

	
SKILLS
&
ABILITIES
	· Able to lead a team of support staff and effectively manage daily adjustments to support 
	A, I

	
	· Positive approach to problem solving
	A, I 

	
	· Ability to relate well to children and adults and form constructive relationships
	A,I

	
	· Able to work independently, but also a good team member
	A, I

	
	· Ability to self-evaluate learning needs
	A, I 

	
	· Excellent communicator both oral and written
	R


	
	· Ability to implement and monitor individual action plans for students
	R

	
	· Calm, patient and resilient under pressure.
	A,I & R 

	
	· Strong interpersonal and communication skills.
	R

	
	· Ability to work effectively and network with professional support services and parents
	A & R

	
	· Commitment to improving the lives and learning opportunities of young people
	A & I

	
	· Good time management
	A,I &R

	
	· Good organisational and record keeping skills
	A,I&R

	
	· Commitment to promoting equality, diversity and inclusion.
	R & I

	
	· Be able to write a support plan for individual students
	R & I

	
EDUCATIONAL
	· 5 GCSE’s grades A-C (or equivalent) including Math’s and English
· A record of Continuous Professional Development relevant to the post
· A proven track record of relevant work with young people in one of a range of fields including education, youth work, health and social work
· A proven track record of working with and supporting students with a range of educational needs and disabilities.
· A proven track record of working with parents and outside agencies, to improve educational outcomes for students
	
Certificates


A

	EXPERIENCE

	· Experience working with young people in an educational setting. 
· Experience in tracking and reporting student data.
· Experience in leading a team and managing staff performance.
· Familiarity with safeguarding procedures and pastoral support.
	

R, A & I






	OTHER
	· This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974.  A Disclosure and Barring Service check will be required prior to appointment.
	
DBS
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