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As the Chief Executive Officer (CEO) and Executive Headteacher (EHT) of MARK Education 
Trust, I am proud to lead three schools in East Sussex: Beacon Academy in Crowborough, 
Uplands Academy in Wadhurst, and Hailsham Academy, an all-through 2–19 school located 
in Hailsham and Hellingly.

Together, we are driven by a clear mission: 
To provide the best possible education for our students, preparing them for life so they can stand 
equally alongside their peers locally, nationally, and globally.

Our Journey

I was appointed Headteacher of Beacon Academy in 2015 and became 
Executive Headteacher of MARK Education Trust in September 2022. Since then, the Trust 
has grown carefully and responsibly to include Uplands Academy in 2022 and Hailsham 
Academy in 2025.

During my tenure at Beacon Academy, we embarked on a transformational journey. In 2019, 
we celebrated record-breaking A-Level and GCSE results, with our Progress 8 measure 
making Beacon the top-performing school in East Sussex for three consecutive years. We 
also ranked first across Sussex and within the top 1.8% of schools nationally. Beacon’s results 
continue to reflect academic excellence. Our sixth form students consistently achieve highly, 
with the vast majority of students securing their first-choice destinations - whether that be 
university, apprenticeship, or employment. 

In 2024, following a rigorous Ofsted inspection, Beacon Academy was judged to be 
Outstanding in all categories.

We were delighted to welcome Uplands Academy (formerly Uplands Community College) into 
MARK Education Trust in September 2022. Located in the heart of Wadhurst, Uplands is a 
good school with vast potential, underpinned by strong relationships between staff and 
students, high expectations, and a relentless commitment to ensuring that the focus is on 
each child as an individual. 

Our collective drive and ambition for continuous improvement was recognised and validated 
in January 2025, when Ofsted confirmed that Uplands is a Good school in all categories. We 
are proud of the dedicated team of staff at Uplands, who are ambitious for their students and 
committed to helping them flourish.

Continued overleaf…

Welcome from the CEO
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As part of MARK Education Trust, Uplands benefits from being part of a collaborative 
network with Beacon Academy and Hailsham Academy. This partnership allows us to share 
best practice, pool expertise, and strengthen our collective capacity, while each school retains 
its unique identity within its own community.

About MARK Education Trust

Across our Trust, we make a strong, unified team focused on delivering whole school 
improvement. Centralised business services support our schools to develop and sustain 
excellence in every classroom. Our schools remain oversubscribed across year groups - a 
testament to the dedication and impact of our staff.

Guided by our values, we are growing responsibly and with care.  Our growth strategy is 
implemented thoughtfully to ensure that each of our schools retains its unique identity while 
remaining connected by our shared vision and continuously striving for excellence through 
collaboration. 

In September 2025, we welcomed Hailsham Community College - now Hailsham Academy - 
into the trust. I spent 16 years at Hailsham, beginning as a PE and English teacher and 
progressing to Head of School, before moving to Beacon, so Hailsham joining our trust also 
marks a personally significant milestone in my career. As an all-through 2-19 school, Hailsham 
Academy strengthens our commitment to inclusive, high-quality education.

Join Us

If you share our vision, values, and determination to provide the very best education for every 
child, I warmly invite you to consider joining Uplands Academy. You will be part of a caring 
and ambitious school community, supported by the wider trust, and united in our 
commitment to excellence.

To find out more about who we are and what we stand for, we encourage you to visit our 
MARK Education Trust website.

Anna Robinson
CEO and Executive Headteacher

https://www.markeducationtrust.org/


Thank you for your interest in joining Uplands Academy. Choosing the right place to work is one 
of the most important decisions you will make, and I am delighted that you are considering 
becoming part of our school community.

At Uplands, we are proud of the excellent relationships between staff and students. Our teachers 
have high expectations, know their students well, and are ambitious for them to succeed. Every 
child is valued as a unique individual, and we are uncompromising in our commitment to ensuring 
that all students receive an education that is personalised, inclusive, and engaging.

Our vision is clear: we want our students to be happy, successful, and confident. Through a broad, 
ambitious, and knowledge-rich curriculum, we aim to provide the very best education for every 
student, cultivating well-rounded individuals who excel both academically and socially.

We are proud that Ofsted has judged Uplands to be a Good school, with inspectors recognising 
the effective action taken to secure high standards and strong outcomes. This is a testament to 
the commitment of our staff and the ambition of our students.

We expect all members of our community to Make their MARK by being motivated, articulate, 
resilient and knowledgeable, as well as demonstrating manners, acceptance, respect and 
kindness. These values are evident in the excellent relationships that exist across our school - 
between staff, students, parents, carers, trustees, and the wider community.

We recruit, retain and develop exceptional staff and trustees to ensure that through every aspect 
of their experience of Uplands, our students are inspired, engaged and challenged, enabling them 
to make excellent progress and attain well.

Our staff team is central to our success. They are dedicated, caring professionals who act as 
positive role models every day, promoting a motivated commitment to education and ensuring 
that students feel safe, supported and inspired to achieve their very best. We are ambitious for 
excellence in everything we do, and we nurture a culture where diversity is celebrated, wellbeing 
is prioritised, and achievement is recognised.

Uplands sits at the heart of the vibrant village of Wadhurst. We are deeply rooted in our 
community, and we value the strong partnerships we have built with parents, carers, local 
organisations and residents. 

This is an exciting phase in Uplands’ journey as part of MARK Education Trust, and we are 
determined to build on our strengths and continue to grow. I warmly encourage you to visit us, 
meet our staff and students, and see first-hand the positive, aspirational culture that defines our 
school.

Chris Connor
Headteacher

Welcome to Uplands Academy
A message from Headteacher 
Chris Connor



Our Location and Community
Wadhurst is a historic market town situated 6 miles 
south-east of Royal Tunbridge Wells in Kent. In the 
past, it was a hub of the Wealden Iron Industry 
which links well to the village’s strong community 
feel. 

What We Offer

Professional Growth
• High-quality CPD
• Leadership development pathways
• Internal promotion pathways
• Access to trust-wide and external training 

networks and opportunities
• Recognition for excellence

Staff Wellbeing
• Flexible working
• Mental health and wellbeing programmes
• Opportunities to share your views through 

staff surveys and forums
• Staff recognition initiatives

• Benchmarked salary scales
• Generous annual leave entitlement
• Local Government Pension Scheme/Teacher’s 

Pension Scheme
• Pay Policy
• Care First

• Discounted access to Sports Centre
• Paid sick leave for teaching staff and after 1 

year's service for support staff
• Free on-site parking
• Blue Light Card

Staff Benefits

It has a good train service to London and because it is situated in an Area of Outstanding 
Natural Beauty, there are ample places to visit nearby for all ages to enjoy and explore.

Why join our school and trust?
At Uplands Academy, we are dedicated to developing world-class teaching and learning through research-
based CPD and school-to-school support. We value our entire team - both teaching and support staff - and 
recognise that student success stems from the high-quality learning experiences we offer together.



Department Information

The Science Department is vibrant and dynamic department within the Academy, with 
nine teaching staff and a team of four technicians. We are proud of the curriculum we 
work hard to provide for our students. The department is led by a Head of Science who is 
supported by Heads of KS3 and KS4. Science at Uplands Academy has a long tradition of 
academic excellence, consequently many students progress to taking one or more of the 
sciences at post 16. We have a history of students progressing to study the sciences at 
Oxbridge and to study medicine or veterinary at prestigious institutions.

Departmental
Staffing Structure

Head of Science – A Richardson
Head of KS3 – S Dwyer
Head of KS4 – A Martin

Curriculum KS3 – Kerboodle Activate​
KS4 – AQA Trilogy OR AQA Separate Science

2025 Results  KS4 results:

Trilogy Higher Tier 0.6% 9-7, 23% 9-5, 58%, 9-4

Separate Award Biology  31% 9-7, 59% 9-5,90% 9-4
Separate Award Chemistry  25% 9-7, 66% 9-5, 90% 9-4
Separate Award Physics  17% 9-7, 48% 9-5, 76% 9-4

Facilities All Science staff members have their own well-equipped labs. 
We are ably supported by our technician team.



Department Information

Resources All laboratories are equipped with scientific apparatus. Teachers 
and students have access to a variety of online resources including 
but not limited to:
• Lablogger
• Exampro
• Kerboodle 
• Sparx Science

Key areas 
for development

Significant and sustained improvements in GCSE results.
• Embed curriculum developments
• Embed retention strategies
• HW consistency



Job Description
JOB TITLE:

JOB PURPOSE:

ACCOUNTABLE TO:

ACCOUNTABLE FOR:

TEACHER​​

To ensure that the negotiated aims and objectives of the 
Department (which reflect those of the Academy) are achieved 
through classroom teaching and contribution to Department 
policy via Department meetings.​​

Head of Subject / Department.​​

The effective implementation of individual lessons / schemes of 
work and student standards and achievement.​

KEY ACCOUNTABILITIES​ KEY TASKS​

THE LEADERSHIP OF LEARNING​
To contribute to the development of 
the department schemes of work and 
implement through classroom teaching​​

• To prepare and deliver exciting 
and challenging lessons to students of all 
ages and abilities in accordance with 
schemes of work.​​

• To adopt a variety of strategies to 
engage all students (including ICT) and be 
responsive to advice.​​

• To promote good student behaviour.​​
• To mark, evaluate and give 

regular appropriate feedback on 
students' work​​

• To assess students’ progress and 
report to parents periodically in accordance 
with the Academy guidelines​​

THE LEADERSHIP OF PEOPLE​
To communicate effectively with members 
of staff in the department, to develop a 
collegiate working environment​​

• To contribute to Department 
meetings with creativity and energy​.​

• To keep close contact with parents, 
tutors and Head of Department to ensure 
progress of students is best supported​​

• To contribute to House meetings and 
Year team meetings​​

THE LEADERSHIP OF RESOURCES 
AND POLICY​
To help develop the Department 
resources and provide an effective, safe 
learning environment.  To contribute to the 
review, development and presentation of 
Department policies and objectives​​

• To contribute to the development 
of curriculum materials​​

• To work effectively to carry out tasks 
as directed by the Head of Department 
with support and guidance from other 
team members.​​



Person Specification 

​ESSENTIAL​ ​DESIRABLE​

Qualifications​
• Graduate & Qualified teacher​​
• Strong academic background​​

Qualifications​
• Evidence of commitment 

to professional development

Experience​
• Secondary teaching experience or 

practice across both Key Stage 3 and 4
• An excellent practitioner with the drive 

and ambition to develop further
• Excellent knowledge of assessment 

strategies and their effective implementation​​

Experience​
• Teaching students across 

prior attainment bands in a 
large comprehensive school​​

• Experience of working in an impact 
led data driven culture

• Sees this as a post to further promotion​​
• Experience of teaching the most able 

at Key Stage 3, 4 and 5
• Experience of utilising both 

Apple and Microsoft programs to 
develop engaging lessons​​

Philosophy​
Commitment to:​
• The principle that ‘the children come first’
• Working collaboratively with other 

team members to develop pedagogy
• Equality of opportunity​​
• The responsibility of contributing to 

whole team effort​​

Philosophy​
• An understanding of Academy status​​
• Consistently good teaching 

with examples 
of developing outstanding practice.

• An understanding of Science as part 
of the whole curriculum​​

Skills​
You will need to:​
• Be an effective teacher​​
• Be an effective communicator​​
• Have strong ICT skills (with a 

commitment to develop further)​​

Personal Qualities​
​We will look for evidence of personal qualities such as vision, a team player, initiative, 
solution focused, energy, self-motivation, resilience and a sense of humour!​​



Staff Testimonials This is a school that has committed, caring staff 
that want to provide a safe, respectful, 
stimulating environment to allow students to 
reach their full potential and have confidence 
and belief in their own abilities.

Member of Staff, Uplands Academy

Unlike any other school that I have taught at, 
and something that is so attractive about this 
school is the small, rural catchment where you 
are able to actually know the pupils that are in 
your lessons rather than just delivering from 
the front and steering a broad lesson, every 
lesson you can have those discussions and can 
have incremental impact on their learning.

Teacher of English, Uplands Academy

I get great job satisfaction from my role within 
the school and the end impact that it has on the 
students. The staff are a fantastic team to work 
with and very supportive of each other.

Member of Staff, Uplands Academy

High expectations and ambitions

Uncompromisingly high expectations for all our students and aim to provide a broad range of options 
to meet the needs of every individual.

Judged by Ofsted to be Good, “the leadership team continue to strive to provide the best possible 
education for each pupil”, “…strong leadership, good teaching and rising attainment, as well as pupils’ 
good behaviour and attitudes to learning.”



How to Apply
Once again, thank you for your interest for the post of Teacher of Science. 

Please note that applications will be considered as they are received and you are therefore 
advised to submit your application as early as possible, as some interviews may take place, 
and an appointment may be made, before the closing date is reached for this position. 

If, like us, you are passionate about providing the best possible education for all students in a 
school with a culture of high expectations and ambition, please ensure you: 

1. Complete the statutory application form. Applications for this post should be made 
through My New Term

2. Provide Information to support your application, paying particular attention to the Person 
Specification. Please include any achievement data that is applicable to the role you are 
applying for. 

3. Provide two references, one of whom must be the Headteacher from your current school 
or most recent significant employer. 

Uplands Academy is committed to providing the best possible care and education to its 
students and to safeguarding and promoting the welfare of children and young people. The 
Academy is also committed to providing a supportive and flexible working environment to all 
its members of staff. 

The Academy recognises that, in order to achieve these aims, it is of fundamental importance 
to attract, recruit and retain staff of the highest calibre who share this commitment. Please 
refer to our Recruitment, Selection and Disclosure Policy and Procedures which supports our 
statutory obligation to comply with Keeping Children Safe in Education 2025. 

If you wish to arrange a visit or have an opportunity to discuss this post informally, please 
contact our HR department on:

01892 786611, or email hr@uplands-academy.org

https://mynewterm.com/school/Uplands-Academy/148945


Our Values:
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