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The Inspire Multi Academy Trust (South West)

JOB DESCRIPTION

POST TITLE:		Teacher

GRADE:			Teachers Pay Spine Point  

HOURS OF WORK:           Outlined in the Teachers’ Pay and Conditions Document.

RESPONSIBLE TO:	Headteacher and Deputy/Assistant Headteacher/Unit Leader/Line Manager

PURPOSE OF THE ROLE: Enable the Trust to realise its mission by delivering high-quality teaching and learning.

Key responsibilities include:
· Deliver inclusive, engaging lessons 
· Maintain a safe and structured learning environment 
· Plan and assess effectively 
· Use curriculum resources and interventions 
· Adapt teaching for diverse learners 
· Uphold behaviour and safeguarding standards 
· Engage in coaching, CPD, and quality assurance 
· Support wider school and Trust activities 

Objectives:
· Support students to love coming to school and achieve well 
· Build strong professional relationships 
· Contribute to a positive school community 

This job description is not a comprehensive definition of the post. Teachers can be expected to work across all schools within the Trust

Discussions will take place on a regular basis to clarify individual responsibilities within the general framework and character of the post as identified below:

The duties of main professional grade Teachers (in conjunction with the nationally recognised Teacher Standards) include the following:

TEACHING

1.	a)   Planning and preparing courses and lessons.

b) Teaching, according to their educational needs, the pupils assigned to him/her, including the setting and marking of work to be carried out by the pupil in school and elsewhere.

c) Assessing, recording and reporting on the development, progress and attainment of pupils.

OTHER ACTIVITIES

2.        a)   Promoting the general progress and well-being of individual pupils and of any class or group of pupils assigned to him/her.

b) Providing guidance and advice to pupils on educational and social matters and on their further education and future careers, including information about sources of more expert advice on specific questions: making relevant records and reports.

c) Making records of and reports on the personal and social needs of pupils.

d) Communicating and consulting with the parents/carers of pupils.

e) Communicating and co-operating with persons or bodies outside the school.

f)   Participating in meetings arranged for any of the purposes described above.
	
g) Additional duties allocated at the discretion of the Headteacher.

ASSESSMENTS AND REPORTS

3. Providing or contributing to oral and written assessments, reports and references relating to individual pupils and groups of pupils.

PERFORMANCE MANAGEMENT

4. Participating in arrangements made in accordance with The Education (School Teacher Appraisal) Regulations 1991 for the appraisal of his/her performance and that of other Teachers.

REVIEW:  FURTHER TRAINING AND DEVELOPMENT

5.	a)   Reviewing from time to time his/her methods of teaching and programmes of work.

b) Participating in arrangements for his/her further training and professional development as a Teacher.

EDUCATIONAL METHODS

6.  Advising and co-operating with the Headteacher and other Teachers (or any one or more of them) on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements.

DISCIPLINE, HEALTH AND SAFETY

7. Maintaining good order and discipline among the pupils and safeguarding their health and safety both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere.

STAFF/TRUST/PARENT MEETINGS

8.	Participating in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements.

COVER   

9.	Supervising, and so far as practicable, teaching any pupils whose Teacher is not available to teach them.  (See paras 43.9.1, 43.9.2 and 43.9.3 of the School Teachers’ Pay and Conditions Document for clarification).


PUBLIC EXAMINATIONS

10. Participating in arrangements for preparing pupils for public examinations and in assessing pupils for the purposes of such examinations; recording and reporting such assessments; and participating in arrangements for pupils’ presentation for and supervision during such examinations.

MANAGEMENT

11.	a)   Contributing to the selection for appointment and professional development of other Teachers and Support Staff, including the induction and assessment of newly qualified Teachers.

b) Co-ordinating or managing the work of other Teachers.

c) Taking such part as may be required of him/her in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school.

ADMINISTRATION

12.      a)   Participating in administrative and organisational tasks related to such duties as are described above, including the management or supervision of persons providing support for the Teachers in the school, and the ordering and allocation of equipment and materials.

b) Attending assemblies, registering the attendance of pupils and supervising pupils, whether these duties are to be performed before, during or after school sessions.

SPECIFIC DUTIES

13.      a)   To undertake co-ordination of a curriculum area or aspect. Coordinate the requisition, storage, maintenance and deployment of resources and equipment needed for curriculum subject/aspect.
   
            b)  To liaise with Unit Leaders/SLT to ensure implementation of the School Policies.               

c) Lead and monitor curriculum area/aspect to ensure staff have necessary skills to successfully implement Trust/school policies.

d)    Be a role model for staff within that curriculum area/aspect.

e)	All of the above with a sense of humour, a love of learning and a positive approach to children.

f)	Any other duties that the Headteacher may determine from time to time.
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The Inspire Multi Academy Trust (South West)

PERSON SPECIFICATION

Qualifications
· Qualified Teacher Status (essential) 
· Degree (essential) 
· CPD or further qualifications (desirable) 

Experience
· Strong teaching ability 
· Track record of good outcomes 
· Experience with diverse communities

Key Skills
· Strong subject & curriculum knowledge 
· Effective teaching & assessment 
· Differentiation 
· Communication 
· Safeguarding awareness 
· Willingness to develop 


Our Values

Hungry – intrinsically motivated, diligent with a strong desire to go above and beyond to change people’s lives positively

Humble – share credit, emphasise team over self and define success collectively (rather than individually)

Smart – emotionally intelligent with interpersonal awareness, asking good questions, listening to others and exercising great judgment and intuition

Selfless – passionately demonstrates a commitment to putting children first
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