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Recruitment Safeguarding Information

 Richard Taylor CE Primary School and YCST takes safeguarding very seriously and are committed to safeguarding and the promotion of the welfare of all children and the prevention of extremism. We expect all staff and volunteers to share this commitment. 

Online searches on shortlisted candidates will be undertaken prior to interview. 

Successful applicants will be required to provide references, undertake an enhanced check through the Disclosure and Barring Service, and comply with the Safeguarding Policy and Child Protection Practices of St Peter’s YCST. Checks are also undertaken to verify identity, address, qualifications required for the post, right to work in the UK, previous employment history. For further information please contact the school office on admin@richardtaylor.ycway.uk 

Yorkshire Causeway Schools Trust

Richard Taylor Church of England CE Primary School is part of Yorkshire Causeway Schools Trust, a growing multi academy trust which is currently comprised of nine schools in the Harrogate and Skipton areas. The Trust employs over 600 members of staff who together work to ensure the best possible outcomes for the 3,800 pupils within our schools. In addition to providing an education that is ambitious for all pupils, the Trust strives to be a good employer and prides itself on value and respect as the basis for all relationships. Yorkshire Causeway Schools Trust is committed to safeguarding and promoting the welfare of our pupils and young people. We have a robust Child Protection Policy, and all staff will receive training relevant to their role at induction and throughout employment with the Trust. We expect all staff and volunteers to share this commitment. This post is subject to a satisfactory enhanced Disclosure and Barring Service criminal records check for work with children. 

Yorkshire Causeway has a strong commitment to achieving equality of opportunity in its academies and in the employment of staff. The post holder will ensure that Yorkshire Causeway Schools Trust meets it statutory obligations in relation to all aspects of equality legislation.
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Essential upon appointment

Desirable on appointment

Knowledge
* Anawareness of child/young person's
development and learning
« Anunderstanding that children/Young people
have differing needs.

 Good understanding of child development
‘andlearning processes

 Knowledge of Behaviour management
techniques

 Knowledge of Child Protection and Health &
Safety policies and procedures
Knowledge of inclusive practice
Knowledge of practices for children with
Sen

Experience
«  Experience appropriate to working with children
ina learning environment

 Experience working with children who have.
additional needs

« Experience of working with children
diagnosed with PDA

‘Qualifications.
« Relevant NVQ Level 2 qualification or equivalent

Relevant NVQ level 3
Appropriate first aid training.

‘Occupational Skills
= Good written and verbal communication skils:
able to communicate effectively and clearly and
build relationships with a range of staff children,
Young people, their families and carers
_Good reading, writing and numeracy Skills

 BasicICTSkills

Personal Qualties
Demonstrable interpersonal skils
Abilty to work successfully in a team.
Confidentiality

«_Flebility

o Creatiity

Other Requirements
* Willingness to work 1:1 with children who have
additional needs including children who have a
diagnosis of Persistent Demand Avoidance (PDA)
within the autism spectrum,
Enhanced DBS Clearance.
To be committed to the school’s policies and

ethos

* Tobe committed to Continuing Professional
Development

* Motivation to work with children and young
people

«  Ability to form and maintain appropriate
relationships and personal boundaries with
children and young people

« Emotional resilience in working with challenging
behaviours and attitudes
Abiltyto use authorty and maintaining discipline
An empathy for equality & diversity
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« The ability to converse at ease with customers
and provide advice in accurate spoken English is
essential for the post





image4.jpg
D >
Q S
ARD TAVTIR S

Richard Taylor
CE Primary School




image3.jpg
Richard Taylor CE Primary School, Bilton Lane, Harrogate, North Yorkshire HG1 3DT ‘ (ngsgg‘l#EYE

Telephone: 01423 563078 ¢ Email: admin@richardtaylor.ycst.co.uk * www.richardtaylor.ycst.co.uk SCHOOLS
4 TRUST

Co-Headteachers — Mr Andrew Symonds BA Hons and Mrs Emma Crisell BA (QTS), M(ed). Part of Yorkshire Causeway Schools Trust, a charitable company limited by guarantee /’
registered in England and Wales with company number: 07663935. Registered Office: St Aidan’s CE High School, Oatlands Drive, Harrogate, North Yorkshire HG2 8JR.




