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Job Vacancy
EYFS Lead 

 

Interviews
To be confirmed

Contract
Full time, permanent 

Closing Date
05 February 2026,
Midnight

Location
Loddon, Norfolk

Salary
MPS - UPS 

Summary of Key Responsibilities
 Lead and develop EYFS strategy, curriculum, and practice
Improve teaching, learning, assessment, and pupil outcomes
Support and model high standards through coaching and
mentoring
Contribute to senior leadership, safeguarding, and whole-
school priorities

Why Join Our Trust? 
Belong to a compassionate and inclusive trust that values
you and the role you play.
Gain access to our VivUp employee benefit system, Cycle to
Work scheme and Teacher pensions.

Contact
If you wish to discover more about this exciting opportunity
and our Academy, then please contact Sara El Oakley
Headteacher at seloakley@lpfed.org

Inspiring teaching with a big impact – join
Loddon Primary Federation as an EYFS Lead
Loddon Primary Federation is seeking an enthusiastic, skilled
and committed EYFS Lead to join our team at Loddon Infant
School. This is an exciting leadership opportunity for an
experienced Early Years practitioner to lead and further
develop high-quality EYFS provision across the school.

Our People-First Philosophy 
At Active Learning Trust, we invest in you from day one. We
love working with specialists who are united by their skills and
passion for shaping the future of education. We provide
tailored coaching, leadership training and clear progression
pathways that turn roles into fulfilling, lifelong careers. Guided
by our values of open dialogue, bold thinking and supportive
teamwork, we put your growth and well-being at the heart of
everything we do - so that you can focus on making a real
difference in our schools and beyond. 



 

     

 
Job description 
Class Teacher (MPR) 
 

Salary: Main Pay Range 

Academy Site: Loddon Primary Federation, Loddon Infant School 

Reporting to:  Headteacher 

 

Main purpose 

The teacher will: 

• Fulfil the professional responsibilities of a teacher 
• Meet the expectations set out in the Teachers’ Standards 

Duties and responsibilities 

Teaching 
• Plan and teach well-structured lessons to assigned classes, following the academy’s plans, 

curriculum and schemes of work 
• Assess, monitor, record and report on the learning needs, progress and achievements of 

assigned pupils, making accurate and productive use of assessment 
• Adapt teaching to respond to the strengths and needs of pupils 
• Set high expectations which inspire, motivate and challenge pupils 
• Promote good progress and outcomes by pupils 
• Demonstrate good subject and curriculum knowledge 
• Participate in arrangements for preparing pupils for external tests 

 
Whole-academy organisation, strategy and development 

• Contribute to the development, implementation and evaluation of the academy’s policies, 
practices and procedures, so as to support the academy’s vision and values 

• Make a positive contribution to the wider life and ethos of the academy 
• Work with others on curriculum and pupil development to secure co-ordinated outcomes 
• Provide cover, in the unforeseen circumstance that another teacher is unable to teach 

 
Health, safety and discipline 

• Promote the safety and wellbeing of pupils 
• Maintain good order and discipline among pupils, managing behaviour effectively to ensure a 

good and safe learning environment 
 
Professional development 

• Take part in the Trust’s appraisal procedures 



    

• Take part in further training and development in order to improve own teaching 
• Take part in the appraisal and professional development of others, where appropriate 

 
Communication 

• Communicate effectively with pupils, parents and carers 
 
Working with colleagues and other relevant professionals 

• Collaborate and work with colleagues and other relevant professionals within and beyond 
the academy and Trust 

• Develop effective professional relationships with colleagues 
 
Personal and professional conduct 

• Uphold public trust in the profession and maintain high standards of ethics and behaviour, 
within and outside the academy 

• Have proper and professional regard for the ethos, policies and practices of the academy, 
and maintain high standards of attendance and punctuality 

• Understand and act within the statutory frameworks setting out their professional duties and 
responsibilities 

 
Management of staff and resources 

• Direct and supervise support staff assigned to them, and where appropriate, other teachers 
• Contribute to the recruitment and professional development of other teachers and support 

staff 
• Deploy resources delegated to them 

 
Safeguarding 

• Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, 
Prevent) and our safeguarding and child protection policies  

• Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, 
including sharing concerns where necessary 

• Promote the safeguarding of all pupils in the academy and the Trust 

Generic responsibilities of all Active Learning Trust employees 

• To consistently uphold the Trust’s Aims, Visions and Values.  
• To work in a co-operative and polite manner with all stakeholders and visitors to promote and 

enhance the reputation of the academies and Trust.   
• To work with children and young people within the framework of the academy in a courteous, 

positive, caring, and responsive manner.   
• To take an active and positive role in the Trust’s commitment to the development of staff and 

review procedures, undertaking training as required. 
• To act in a professional way that is consistent with the values and expectations of the Trust.   
• To be responsible for promoting and safeguarding the welfare of children and young persons.   

 

The Active Learning Trust is committed to safeguarding and promoting the welfare of all children 
and young people. We expect all staff to actively share this commitment. All adults working in 
our Trust in whatever capacity will be part of a thorough safer recruitment process. All 
appointments will be subject to pre-employment checks including the taking of satisfactory 
references and enhanced criminal record clearance (via the Disclosure and Barring Service) in 
line with the need to create and maintain a safe culture. 



    

Please note that this is illustrative of the general nature and level of responsibility of the role. It is 
not a comprehensive list of all tasks expected to be carried out. It will be reviewed annually in 
conjunction with the appraisal process and planning for the next academic year. It will be 
reviewed, and it may be subject to modification or amendment at any time after consultation with 
the holder of the post. The duties may be varied to meet the changing demands of the Trust at the 
reasonable discretion of the Reports to Manager. 

 

 

 



 

     

 
Job description 
Class Teacher (UPR) 
 

Salary: Upper Pay Range 

Academy Site: Loddon Primary Federation, Loddon Infant School 

Reporting to:  Headteacher 

 

Main purpose 

The teacher will: 

• Fulfil the professional responsibilities of a teacher 
• Meet the expectations set out in the Teachers’ Standards 

Duties and responsibilities 

Teaching 
• Plan and teach well-structured lessons to assigned classes, following the academy’s plans, 

curriculum and schemes of work 
• Assess, monitor, record and report on the learning needs, progress and achievements of 

assigned pupils, making accurate and productive use of assessment 
• Adapt teaching to respond to the strengths and needs of pupils 
• Set high expectations which inspire, motivate and challenge pupils 
• Promote good progress and outcomes by pupils 
• Demonstrate good subject and curriculum knowledge 
• Participate in arrangements for preparing pupils for external tests 

 
Whole-academy organisation, strategy and development 

• Contribute to the development, implementation and evaluation of the academy’s policies, 
practices and procedures, so as to support the academy’s vision and values 

• Make a positive contribution to the wider life and ethos of the academy 
• Work with others on curriculum and pupil development to secure co-ordinated outcomes 
• Provide cover, in the unforeseen circumstance that another teacher is unable to teach 

 
Health, safety and discipline 

• Promote the safety and wellbeing of pupils 
• Maintain good order and discipline among pupils, managing behaviour effectively to ensure a 

good and safe learning environment 
 
Professional development 

• Take part in the Trust’s appraisal procedures 



    

• Take part in further training and development in order to improve own teaching 
• Take part in the appraisal and professional development of others, where appropriate 

 
Communication 

• Communicate effectively with pupils, parents and carers 
 
Working with colleagues and other relevant professionals 

• Collaborate and work with colleagues and other relevant professionals within and beyond 
the academy and Trust 

• Develop effective professional relationships with colleagues 
 
Personal and professional conduct 

• Uphold public trust in the profession and maintain high standards of ethics and behaviour, 
within and outside the academy 

• Have proper and professional regard for the ethos, policies and practices of the academy, 
and maintain high standards of attendance and punctuality 

• Understand and act within the statutory frameworks setting out their professional duties and 
responsibilities 

 
Management of staff and resources 

• Direct and supervise support staff assigned to them, and where appropriate, other teachers 
• Contribute to the recruitment and professional development of other teachers and support 

staff 
• Deploy resources delegated to them 

 
Safeguarding 

• Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, 
Prevent) and our safeguarding and child protection policies  

• Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, 
including sharing concerns where necessary 

• Promote the safeguarding of all pupils in the academy and the Trust 
 
Additional areas of responsibility for the upper pay range (UPR) 

• Contribute significantly to the development, implementation and evaluation of the 
academy’s policies, practices and procedures, so as to support the academy’s vision and 
values 

• Have extensive knowledge of designated subject/curriculum areas, related pedagogy and 
assessment  

• Provide a critical role in the life of the academy/trust 
• Be a role model for teaching and learning 
• Make a distinctive contribution to the raising of pupil standards 
• Take advantage of appropriate opportunities for professional development and use the 

outcomes effectively to improve pupils’ learning 
• Lead on teaching and learning, pedagogy or curriculum initiatives as directed 
• Provide pastoral care as required and being aware of mental health and wellbeing needs 
• Provide advice, coaching and mentoring to other teachers in order to help them develop and 

meet the relevant standards 

Generic responsibilities of all Active Learning Trust employees 

• To consistently uphold the Trust’s Aims, Visions and Values.  



    

• To work in a co-operative and polite manner with all stakeholders and visitors to promote and 
enhance the reputation of the academies and Trust.   

• To work with children and young people within the framework of the academy in a courteous, 
positive, caring, and responsive manner.   

• To take an active and positive role in the Trust’s commitment to the development of staff and 
review procedures, undertaking training as required. 

• To act in a professional way that is consistent with the values and expectations of the Trust.   
• To be responsible for promoting and safeguarding the welfare of children and young persons.   

 

The Active Learning Trust is committed to safeguarding and promoting the welfare of all children 
and young people. We expect all staff to actively share this commitment. All adults working in 
our Trust in whatever capacity will be part of a thorough safer recruitment process. All 
appointments will be subject to pre-employment checks including the taking of satisfactory 
references and enhanced criminal record clearance (via the Disclosure and Barring Service) in 
line with the need to create and maintain a safe culture. 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is 
not a comprehensive list of all tasks expected to be carried out. It will be reviewed annually in 
conjunction with the appraisal process and planning for the next academic year. It will be 
reviewed, and it may be subject to modification or amendment at any time after consultation with 
the holder of the post. The duties may be varied to meet the changing demands of the Trust at the 
reasonable discretion of the Reports to Manager. 

 

 

 



 

   

 
Person Specification 
Class Teacher 
 

E = Essential / D = Desirable 

Qualifications & Training 

Qualified teacher status E  

Degree E  

Experience 

X   

X   

Skills and Knowledge 

Knowledge of the National Curriculum E  

Knowledge of effective teaching and learning strategies E  

A good understanding of how children learn E  

Ability to adapt teaching to meet pupils’ needs E  

Ability to build effective working relationships with pupils E  

Knowledge of guidance and requirements around safeguarding children E  

Knowledge of effective behaviour management strategies E  

Good ICT skills, particularly using ICT to support learning E  

 



  

Personal Qualities 

Embodies of the Active Learning Trust’s values: 
- I aspire, we achieve 
- We’re curious, creative and bold 
- A family, not a house share 
- Comfortable being candid 
- Humour, humility, humanity 

E  

A commitment to getting the best outcomes for all pupils and promoting the ethos 
and values of the academy and Trust E  

Commitment to uphold the seven principles of public life (the Nolan principles) at all 
times 

E  

Commitment to maintaining confidentiality at all times E  

High expectations for children’s attainment and progress E  

Ability to work under pressure and prioritise effectively E  

Equal Opportunities 

Commitment to inclusion, equality and diversity E  

Safeguarding 

Commitment to safeguarding and promoting the welfare of children and young 
people. E  

 

https://www.gov.uk/government/publications/the-7-principles-of-public-life
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