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2nd In Humanities (Geography)

Responsible to: Subject Leader
Reporting to the Assistant Principal


Purpose of Role
· To support the Head of Humanities in leading, developing and directing the work of the faculty such that all students make at least the expected progress and staff feel a sense of achievement and success, having responsibility for one particular curriculum area or Key Stage.
· To contribute at all times to the ethos, well-being and further development of the Academy.
· Engage with all stakeholders, including parents, to ensure good outcomes for all learners.

Academy Improvement
· Contribute to discussions about priorities within the Faculty, leading on one curriculum area or Key Stage.
· Contribute to the annual rolling Faculty Improvement Plan, setting targets that relate to Whole Academy priorities, including targets for raising attainment.
· Support the Head of Faculty in the review, construction and resourcing of the curriculum, taking responsibility for one particular curriculum area or Key Stage.
· Liaise with other Heads of Faculty, middle leaders and teachers to share and collaborate in approaches that will support success in your own area.
· Along with the Head of Faculty, ensure that Academy policies are put into practice both in the Faculty and around the Academy. This specifically includes monitoring behaviour in classes within the Faculty and using the agreed whole Academy strategies to help the management of behaviour in the Faculty.
· Monitor and drive intervention to support the attainment of vulnerable groups in an area of the curriculum or Key Stage.
· Contribute to the improvement in teaching.
· Support the Head of Faculty in identifying and providing for staff training and development needs to impact on student outcomes.
· Act as the appraisal leader for support staff as per the support staff appraisal structure.

Monitoring Teaching and Learning
· Along with the Head of Faculty, analyse and interpret data on students' attainment in the Faculty,
· with particular regard to one area of the curriculum or Key Stage.
· Review with teachers their assessments of progress for classes, identified groups and individuals.
· Contribute to the development and implementation of curriculum enhancement activities, e.g. Curriculum Days.
· Along with the Head of Department, monitor the progress and attitudes of students within the Faculty, using both Academy and Faculty systems, and provide information to Senior Staff as required


· Liaise with the Exams Officer to ensure accurate and timely entries of students for external assessments, having responsibility for one curriculum area or Key Stage.
· Be responsible for the robustness of coursework procedures of one curriculum area or Key Stage within the Faculty.
· Along with the Head of Faculty, evaluate schemes of work to ensure that they focus on consistent and effective teaching and learning.
· Observe teaching and feed back to colleagues.
· Review teachers' planning in one curriculum area or Key Stage.
· Support the Head of Faculty in the oversight of the Faculty teaching area, the environment and appropriate displays of work to ensure the area provides an inspirational learning environment.
· Contribute to the oversight of Health and Safety across the Faculty’s subjects and rooms.
· Deputise for the Head of Faculty as necessary.
· Support the Head of Faculty in leading the Faculty meetings, professional development days for the Faculty and Whole Academy CPD.
· Contribute to the effective management of the Faculty’s allocated budget, to monitor and control the ordering, storage and use of teaching materials, books and resources, and the maintenance of accurate records of stock, particularly in one curriculum area or Key Stage.
· Contribute to the submission of detailed bids for capital equipment required to support curriculum developments and exercise overall supervision of the use and care of facilities and equipment assigned to the Faculty.
· Create opportunities for student voice to impact the teaching and learning within the Faculty.























PERSON SPECIFICATION

POST: 	2nd In Humanities (Geography)		

RESPONSIBLE TO: Head of Department		

MAIN PURPOSE OF THE JOB:

To provide appropriate learning opportunities for students, including taking responsibility for their care, conduct and attainment of students whom they are timetabled to teach.

	Criteria
	Essential
	Desirable
	How Identified


	
Qualifications

	· Subject Degree or Similar
· QTS

	· Commitment to continuing professional development
	· Application Form

	
Experience
	· Successful teaching practice at KS3/KS4


	
	· Application Form
· References

	

Knowledge




	· Excellent subject knowledge
· Up to date working knowledge of a range of teaching, learning and behaviour management strategies 
· Ability to personalise learning to provide opportunities for all learners to achieve their potential


	
	· Application Form/Letter
· Interview
· Presentation/Teaching References


	
Skills



	· Ability to establish good relationships with young people
· Good communication
· Good classroom management

	· Ability to teach another subject
	· Application Form
· References
· Teaching References

	

Qualities




	· Energy
· Enthusiasm
· High expectancies of self and others
· Excellent attendance and punctuality
· Ambitious
· Reliable
· Sense of Humour
	
	· Letter of application
· Interview
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