
ALWOODLEY PRIMARY SCHOOL

PERSON SPECIFICATION

Job Title:


Learning Support Assistant 

Pay Range:


B3 Point 7 to 11
EMPLOYEE SPECIFICATION: 

Detailed below are the types of skills, experience and knowledge that are required of applicants applying for the post. The ‘Essential Requirements’ indicate the minimum requirements, and applicants lacking these attributes will not be considered for the post.  The points detailed under ‘Desirable Requirements’ are additional attributes to enable the applicant to perform the position more effectively or with little or no training. They are not essential, but may be used to distinguish between acceptable candidates.

	SKILLS
	Essential
	Desirable

	Good numeracy / literacy skills

	*
	

	Ability to work successfully with   pupils with challenging behaviour  
	*
	

	Ability to relate well to children and adults


	*
	

	Ability to work constructively as part of a team

	*
	

	Maths and/or English Grades 

GCSE A - C or CSE level 1


	*
	

	Able to recognise own training needs and willing to undergo relevant training


	
	*

	Ability to support families and carers with pupils challenging behaviour


	*
	


	KNOWLEDGE/QUALIFICATIONS
	Essential
	Desirable

	Understanding of relevant polices/codes of practice and awareness of relevant legislation


	*
	

	Basic understanding of child development and learning


	*
	

	Working with or caring for children of relevant age

	*
	

	General understanding of national/foundation stage curriculum and other basic learning programmes/strategies


	*
	

	Understanding classroom roles and responsibilities and your own position within these.


	
	*

	Relevant qualifications or CPD for the Behaviour Support Worker role.
	
	*


	EXPERIENCE
	Essential
	Desirable

	Experience of dealing with queries from a wide range of people


	*
	

	Experience of working as part of a team


	*
	

	Experience of supporting children on an one to one basis with additional needs
	*
	


	BEHAVIOURAL AND OTHER RELATED CHARACTERISTICS
	Essential
	Desirable

	Willing to abide by the Council’s Equal Opportunities Policy in the duties of the post, and as an employee of the Council.


	*
	

	Willing to carry out all duties having regard to an employee’s responsibility under the Council’s Health and Safety Policies


	*
	

	To display a responsible and co-operative attitude to working towards the achievement of the service area aims and objectives


	*
	

	An ability to respect sensitive and confidential work.


	*
	

	Commitment to own personal development and learning.


	*
	


