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Job description: Regional People Partner 
Department: People and Communication
Manager: Head of People Operations
Hybrid working: Remote with regular travel to academies in specified region and other Trust sites as required.
Grade: OAT HO Scale Points 21-23 

Regionally based with a “portfolio” of academies to oversee, you will be a critical member of the People team. 
You will support our principals and leadership teams to provide a professional and comprehensive HR service, overseeing employee relations and supporting with complex casework, continuously improving our approach and ultimately achieving the best outcomes for our pupils. 
You will also play a key role in the development and delivery of our OAT Strategy ensuring that OAT is a place that people want to join and stay part of. 












What you will deliver
You will be responsible for delivering an expert and professional HR service across the region, providing face to face and remote support to your academies. You will have a proactive approach, working closely with stakeholders to ensure confidence in HR services and promote a culture of continuous improvement.

Duties and Responsibilities
Lead on a range of employee relations issues and casework within your region, ensuring that they are resolved at the earliest opportunity and in the best way possible for both the organisation and for our staff. 
Working in partnership with the central recruitment team, you will support a coordinated approach to recruitment and attraction across the region to achieve a full complement of staffing across your schools. 
Work closely with regional representatives from recognised trade unions, developing strong relationships and working together to support the resolution of local and regional issues. 
Contribute to the development of our operational policies and procedures, ensuring that they are compliant, supportive and straightforward, maximising our opportunity to achieve more together. 
Contribute to the development and delivery of national HR forums and events for the Trust to share best practice and provide regular sector and statutory updates.
Work collaboratively with external HR partners/providers to ensure that the service delivery to academies is effective and provides value to your region. 
Regularly review the regional HR performance data and work with the regional finance partner and education director to identify opportunities for improvement and agree strategies to ensure operational effectiveness and delivery of the people strategy. 
Ensure the HR teams and leadership in academies have access to appropriate training and support. 
Work with the Head of People Development to ensure that development opportunities are maximised across the academies, and specifically that the principals, leadership teams and education directors are appropriately skilled in the management of people. 
Support the onboarding of any new academies joining the trust, ensuring the requirements of TUPE are met and that any new employees are appropriately inducted into the organisation. Liaise with relevant systems providers to plan the transfer of staff data and training for local HR and finance users. 
Supporting organisational and cultural change by developing and implementing plans to support the delivery of the OAT Strategy, driving effectiveness, accountability, and performance. 
As an integral part of the people team you will work closely across the team and beyond, influencing and developing the future direction of the organisation through innovative and collaborative working, adopting best practice to deliver against organisational priorities.

Your skills and experience 
· CIPD qualified (or with strong experience and a willingness to develop further)
· Previous experience of leading a team (desirable)
· Experience of complex casework and high-level employee relations issues
· Strong generalist HR experience with a fast-paced environment 
· Experience of HR within the education sector 
· Understanding of local and national issues that might impact on the provision of HR
· Strong relationship management skills and experience of developing relationships with key stakeholders 
· Knowledge of Keeping Children Safe in Education 
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