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BILTON C OF E JUNIOR SCHOOL
Plantagenet Drive
 Rugby  
CV22 6LB  
Tel: 01788 810675

Head of School– Mrs R Ross  Email: office@biltonjuniorschool.co.uk


Information for the post of a Permanent Key Stage 2 Class Teacher (initially in Year 3)


  Starting Date: 1st September 2026
Closing date for applications: Friday 5th June 2026
Interview date: Thursday 11th June 2026

Thank you for your interest in the post of Key Stage 2 Class Teacher at Bilton C of E Junior School.  I am pleased to enclose an information pack that includes the following:

· Introduction to Bilton C of E Junior School 
· Job description for a qualified teacher
· Person specification
· Application form
· Equal Opportunities Monitoring form
We welcome you to come and have a look around, to see our wonderful school in action.  Please contact the school office on: 01788 810675 or e-mail: office@biltonjuniorschool.co.uk  to arrange a visit. Group tours will be available on: Tuesday 2nd June at 9.30am and 4.00pm 

It is anticipated that interviews will take place on: Thursday 11th June 2026

You will be expected to teach a class of pupils for a 20 minute slot, followed by an interview.


We take a very robust approach to Safeguarding within our community
 and expect all staff and volunteers to do the same.

Please note that Teachers new to Warwickshire are required to successfully
[bookmark: _GoBack] complete a DBS.

Successful candidates will be contacted by telephone.


For reasons of time economy we do not notify applicants who are not shortlisted.






AN INTRODUCTION TO BILTON C OF E JUNIOR SCHOOL

[image: ]

Bilton Church of England Junior School is a 3 form entry junior school in the heart of Bilton in Rugby. It is part of the Bilton Community Federation, a group of schools working together to build an ambitious learning community for all. The federation aims to build further links across the community of schools in the local area to support the quality of teaching and outcomes for its pupils.

We have a range of longstanding experienced staff and teachers who are newer to the teaching profession. We strive to give our children the best opportunity possible under our supportive and caring Church of England umbrella. Our Christian ethos is very important to us but of course we welcome families of other faiths and those of no faith.

There are 3 mixed ability registration classes in each year with a maximum of 35 children in each class.  Teachers work in year/phase teams to plan and deliver the curriculum. 

The school values its close contacts with local Infant and Secondary Schools. It is our intention that our work in the Junior School should build on and extend the children’s experience at Infant level to enable each child to achieve their personal best in a caring, friendly school community. 

Similarly we want our children to be confident to make the transfer to secondary school and we liaise closely with secondary colleagues to help children to make the next step in their school career.
This post provides the successful candidate with the opportunity to use and develop expertise and talent in a large, increasingly successful and supportive junior school. 


[image: ]Vision - “Empowering children to make a positive impact on the world”
Aim - Our aim through all we do is to be ‘lights to the world’ Matthew 5:14 
Values - Care, Honesty, Respect, Co-operation, Forgiveness and Resilience

It is our intent that children will leave our schools resilient, emotionally literate, aspirational, effective communicators who are happy and therefore ready for the next stage of their life through the behaviour, knowledge and skills they have learnt whilst in our care. If we can achieve this for our children then we believe we are giving them the best opportunity to achieve success in their life. Through an inclusive and stimulating environment we will develop every child and allow them to write their own story in life. This intent is defined as our REACH principles. 

[image: ][image: ]Resilient: Every child is resilient. 
Emotionally Literate: Every child is aware of their feelings and those of others. 
Aspirational: Every child aspires for more in their learning and in life. 
Communicators: Every child is an effective communicator. 
Happy: Every child has the right to be happy. 
 

Our vision is to empower children to make a positive impact on the world and to apply the following values in all they do: Care, Co-operation, Honesty, Forgiveness, Respect and   Resilience.
 


BILTON C OF E JUNIOR SCHOOL
Job Description for a Qualified Teacher
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Title of Post:					Permanent Class Teacher 

Person to whom teacher is responsible:	The Head of School

Salary Grade: 	TMS
		
Starting Date: 	1st September 2026
Status of Post:	KS2 Class Teacher	(initially Year 3) 	
Review Date: 	Annually during the review/ initial meeting of the Appraisals Cycle

This job description may be amended at any time, following consultation between the Head of School and member of staff and will be reviewed annually.

Core Purpose
To provide a high quality and aspirational learning for all children. 

General Duties and Responsibilities
To carry out the duties of a school teacher as set out in the School Teachers’ Pay and Conditions. 
To continue to meet, (as a minimum) the required Teachers’ Standards.


Knowledge and Understanding
· Have knowledge of and keep up to date with the New National Curriculum and the Warwickshire Agreed Syllabus for Religious Education.

· Understand how pupils’ learning is affected by their physical, intellectual, emotional and social development and to understand the stages of child development.

· Select and make good use of ICT skills for classroom and management support.

· Be familiar with the school’s current systems and structures as outlined in policy documents including the Health and Safety, Race Equality and Child Protection Policies.


Planning - both independently and as a contributor to the Year Group Team
· Plan and deliver in relation to the National Curriculum and the Agreed Syllabus for 
           Religious Education with regard for the school’s aim statement, policies and schemes of   
           work, the teaching programme for all children within your teaching groups.

· Provide clear structures for lessons and for sequences of lessons, which maintain pace, 
           motivation, challenge and new learning to inspire children.

· Identify clear teaching objectives and content, appropriate to the subject matter and the 


           pupils being taught, and specify how these will be taught and assessed. 
           Set tasks including homework which challenge pupils and ensure high levels of pupil    
           interest.

· Make effective use of assessment information on pupils’ attainment and progress and in 
           planning future learning opportunities for all pupils.

· Identify and provide appropriate challenge for all pupils.

· Identify and provide support for pupils with EAL.

· Understand and provide support for children identified as Pupil Premium.


Teaching and Class Management
· Ensure effective learning of whole classes, groups and individuals, establishing high 
           expectations of attainment, so that teaching objectives are met and best use is made of        
           available teaching time.

· Be accountable for the progress of all children within your responsibility.

· Share clear teaching objectives and success criteria with pupils – making clear what the 
           children will learn.

· Set high expectations for pupils’ behavior, establishing and maintaining a good 
           standard of discipline through well focused teaching and positive relationships.

· Monitor and intervene when teaching to ensure sound learning and discipline. 

· Establish a safe environment to support learning in which pupils feel secure and 
           confident. 

· Establish and maintain a purposeful working atmosphere to enable every child to learn.

· Set appropriate and demanding expectations for presentation of work.


· Evaluate your own teaching critically to improve effectiveness.


· Use a variety of teaching and learning styles to keep all pupils engaged in their learning and highly motivated. 


Pastoral Care and Wellbeing
· Promote the well-being of individual pupils and the class
· Promote a positive environment in which pupils feel safe and secure.

· Ensure that information is shared with colleagues to ensure the well-being of pupils in 
            your care.

·      Accurately complete the register at the beginning of morning and afternoon sessions
           Implement The Child protection Policy as Safeguarding is the responsibility of all BJS   
           staff.

· Ensure that medical information about the pupils you teach is known.







Monitoring, Assessment, Recording, Reporting and Accountability
· Assess how well learning objectives have been met and use this assessment to improve  
           teaching and learning.

·        Assess and record each pupil’s progress systematically through focused observation,       
           questioning, testing and marking/feedback.

·        Mark and monitor class work and homework. Provide constructive feedback and set     
           targets for future learning and progress.

·        Understand National Curriculum and use this knowledge to assess 
           pupil progress.

·        Provide reports on individual academic and social progress to parents.
 
·        Use national, local and school data to monitor progress and attainment.

·        Meet with parents to discuss their child’s learning and academic and social progress. 

·       Analyse assessment data to evaluate success of interventions and plan accordingly.


Management

·      Co-ordinate the work of other staff e.g. Learning Support Assistants. 

·      Take responsibility for any parents helping you in school with your teaching groups.

·       Contribute to the organisation within your year group team taking a fair share in 
           organising activities, visits and visitors to provide a rich and stimulating curriculum.

·       Liaise with the SLT and year group team to create timetables of support for all children on SEND register. 

·       Take a lead role in ordering/managing all resourcing requirements for your class. 
 

Other Professional Requirements
·        Understand your professional responsibilities and have a working knowledge and 
           understanding of relevant legislation.

·        Establish effective working relationships with colleagues.

·        Set a good example through your presentation and your personal and professional 
           conduct.

·        Contribute to the corporate life of the school through staff meetings including year group 
           meetings, assemblies, shared projects and school functions.

·        Take responsibility for your professional development and keep up to date with research    
           and developments in pedagogy.

·        Promote good relationships with parents and carers. 

·        Develop excellent relationships with outside agencies and support their visits to school.
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                       Bilton C of E Junior School

               Person Specification for the post of Class Teacher


	
	Essential

	
Qualifications

	
Qualified Teacher Status

	
Experience and Skills
	
Knowledge of the National Curriculum
Knowledge of effective teaching and learning strategies
A good understanding of how children learn
Ability to adapt teaching to meet pupils’ needs
Ability to build working relationships with pupils
Knowledge of guidance and requirements around safeguarding children
Knowledge of effective behaviour management strategies
Good ICT skills, particularly using ICT to support learning


	
Personal Qualities
	
A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
High expectations for children’s attainment and progress
Ability to work under pressure and prioritise effectively
Commitment to maintaining confidentiality at all times
Commitment to safeguarding and equality


	
School Ethos
	
A belief in pupil-centred, active learning with an ability to engage, challenge and have high expectations of pupils
Ability and willingness to work collaboratively and supportively within the school team, making positive contributions to all aspects of school life
To be supportive of the Christian values and vision of the school


	
Relationships
	
An ability to provide a caring, co-operative atmosphere for children and to create a challenging, disciplined and effective learning environment
An understanding of the need for confidentiality
An ability to relate well to individuals and groups and to make appropriate contact with parents and/or outside agencies as necessary
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