Job description [image: X:\Documents\Logo's\ONA_TransparentBackground.png]– Cleaner 



Salary:					£12.85 per hour, Grade 1, Scale 3

Reports to:		School Business Manager

Start Date: 		As soon as possible

Contract Term:	One year temporary, 38 weeks and inset days. Hours will be arranged in negotiation  with the School Business Manager.

Hours:	Monday-Friday, Hours are Monday – 3.45-5.45, Tuesday-Thursday – 3.15                5.45 and Friday – 1.15-3.45.
      


This Academy is committed to safeguarding and promoting the welfare of children and young people and requires all staff to share this commitment.


JOB PURPOSE	

Ormiston NEW Academy, recently graded Ofsted 'Good', is a school based on a clear and defined pedagogical model and explicitly taught behavioural norms. This is creating a place of joy, industry and excellence that is rapidly growing. The latest inspection report praises the school’s leaders for creating a "culture where positive behaviour and discipline are celebrated". It says that NEW Academy is a “vibrant school”, that students “enjoy coming to” and where they are “safe”. Students at NEW Academy understand that they must try their best and strive for excellence at all times,”  In the most recent Ofsted inspection one student told inspectors, “I know that today will not be my best, because tomorrow will be better”.

We are wishing to appoint 2 cleaners to join the team. 

If you are someone who is passionate about their job, enjoys working with young people and is determined to make a real difference to the children, then these could be the roles for you.

This is an exciting time to be joining our Academy. Our Academy is a vibrant and friendly place to teach, with 1,000  students currently on roll 11-16 yrs. 

Closing date for applications: 12 pm on Friday 4th June 2026.

Interviews will take place on: shortly after the closing date

Ormiston NEW Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. Suitability checks will be undertaken including two satisfactory references, medical clearance, Enhanced DBS check, including Children’s Barred List, confirmation of qualifications, Prohibition Order or Interim Prohibition Order, verification of i.d. and of the Right to Work in the UK, Proof of NI Number.




Key Responsibilities

FUNCTION – The post holder will work under the direction of the School Business Manager to ensure that a high standard of care and cleaning is maintained. 

TASKS
Cleaners are required to undertake the following duties as directed by the School Business Manager using the prescribed methods and frequencies in line with the requirements of the cleaning schedule, but in general: 
· Emptying waste bins or similar receptacles, transporting waste material to designated collection points 
· Sweeping floors with brushes or dust control mops 
· Mopping floors with wet or damp mops 
· Suction cleaning carpeted areas and “spot” cleaning carpets 
· Using electrically powered scrubbing/polishing machines to burnish, scrub, polish and spray clean floors (after receiving proper instruction and training) 
· Using electrically powered pick up machines 
· To dust, damp wipe, wash or polish the furniture, ledges, window sills, external surfaces of:- cupboards, radiators, shelves and fitments 
· To replenish consumable items (soap, toilet rolls, paper towels) as required within the contract 
· To clean toilets, urinals, hand basins and sinks, baths, showers and drinking fountains 
· To use such chemical agents in the discharge of cleaning operations of maintenance procedures (after receiving proper instruction and training) 
· To undertake wall washing or inside window pane cleaning to a height no greater than body height plus an arm’s extension from floor level, during periodic cleaning maintenance programmes 
· Cleaners in technology areas are required to clean cookers and work surface areas. 

Duties and Responsibilities – General 
· To adhere to existing practices, methods, procedures, undertake relevant training and development activities and to respond positively to new and alternative systems. 
· To co-operate with the Academy in complying with relevant health and safety legislation, policies and procedures in performance of the duties of the post. 
· To carry out the duties and responsibilities of the post in compliance with the Academy’s Equal Opportunities policies. 
· To maintain confidentiality and observe Data Protection and associated guidelines where appropriate. 
· To understand and comply with the Academy’s environmental policies. 
· To carry out any other duties which may be reasonably regarded as within the nature of the duties and responsibilities of the post as defined, subject to the proviso that normally any changes of a permanent nature shall be incorporated into the job description in specific terms. 
· To carry out any other duties which may be reasonably regarded as within the nature of the duties and responsibilities of the post as defined, subject to the provision that normally any changes of a permanent nature shall be incorporated into the job description in specific terms.
· The above responsibilities are subject to the general duties and responsibilities contained in the statement of Condition of Employment.
· This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed. 
· This job description is not necessarily a comprehensive definition of the post. It will be reviewed regularly and may be subject to modification or amendment at any time after consultation with the post holder and will be reviewed annually as part of the Academy Appraisal process.


Person Specification:   		


	Skills and Abilities
	Essential/Desirable

	Demonstrates a flexible approach to work to enable effective delivery of service, which may from time to time necessitate a change in working hours (individual needs will be taken into consideration e.g. have another job outside of the academy)  
	E

	Other Attributes
	

	Ability to work alone in areas
	E

	Ability to perform the physical tasks required by the post
	E

	Be committed to continuous personal and professional development to maintain and extend skills and knowledge  
	E

	Good interpersonal skills with all members of the school community and 3rd party support providers  
	E

	Reliable, honest and trustworthy
	E

	Able to work on own initiative, self-motivated and flexible
	E

	Willingness to be trained and keep up to date with changes in all relevant legislation  
	E

	Able to tackle difficult situations / individuals and resolve issues
	E

	A willingness to embrace and celebrate the ethos and values of OAT as an organisation  
	E

	
	




Ormiston Academies Trust is committed to safeguarding and promoting the welfare of children and young people in our academies. All successful candidates will be subject to an enhanced Disclosure and Barring Service check.
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