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Job Description – Behaviour Coach and Cover Supervisor


__________________________________________________________________________________
Behaviour Coach / Cover Supervisor (Hybrid Role)
Salary: Scale 5 point 11 (£32,070 FTE) Actual salary £28,039
Hours: 36 hours per week, 40 weeks per year
Responsible to: Assistant Headteacher 
Location: Ravens Wood School
Purpose of the Role
The Behaviour Coach / Cover Supervisor (Hybrid Role) plays a key part in maintaining high standards of behaviour, inclusion and learning across the school.
The post-holder will:
· Supervise classes during the short-term absence of teaching staff, ensuring continuity of learning and positive behaviour.
· Provide proactive behaviour coaching, mentoring and pastoral intervention for students who require additional support.
· Support students’ successful reintegration into mainstream lessons following periods of internal inclusion, suspension or behavioural concern.
The role is central to creating a calm, purposeful learning environment and reducing low-level disruption through consistent expectations, restorative practice and positive relationships.
Key Responsibilities
1. Behaviour Coaching and Pastoral Intervention
· Provide proactive behaviour support through regular mentoring and coaching of identified students.
· Maintain a visible presence around the school during lesson times, transitions and changeovers.
· Support students displaying low-level disruption through early intervention and de-escalation strategies.
· Work with students returning to mainstream lessons following internal inclusion or suspension using reflective and restorative approaches.
· Monitor behaviour points and patterns, using data to identify students requiring additional support.
· Keep clear and accurate records of behaviour interventions and outcomes.
· Work closely with Heads of Year, pastoral staff and senior leaders to ensure consistent application of the school’s behaviour policy.


2. Cover Supervision and Classroom Management
· Supervise whole classes during the short-term absence of teaching staff, following work set in accordance with school policy.
· Maintain good order, promote positive behaviour and ensure students remain on task.
· Act as a positive role model, setting high expectations for conduct, effort and respect.
· Respond appropriately to students’ questions relating to lesson processes, routines and procedures.
· Manage behaviour effectively to ensure a safe and productive learning environment.
· Deal with any immediate issues or emergencies in line with school policies.
· Collect completed work and provide objective feedback to teaching staff on student engagement and behaviour.
· Keep appropriate records as required.
3. Student Guidance, Welfare and Inclusion
· Promote the inclusion, acceptance and progress of all students.
· Provide pastoral support and guidance to students as required.
· Support anti-bullying strategies in line with school policy and support students affected by bullying.
· Work in partnership with parents/carers where appropriate to support student behaviour and wellbeing.
· Liaise with external professionals and agencies as required to support students’ educational access and development.
· Actively safeguard and promote the welfare of children and young people, reporting concerns in line with safeguarding procedures.
4. Support for Staff, Curriculum and School
· Promote positive values, attitudes and behaviour across the school community.
· Provide relevant information and feedback to staff to support teaching, learning and behaviour management.
· Support the effective use of ICT, resources and equipment.
· Attend relevant meetings, training and professional development activities.
· Contribute to the wider life of the school, including enrichment and extra-curricular activities where appropriate.
· When not required for cover supervision or behaviour intervention, provide general classroom or administrative support as directed.
5. Professional Responsibilities
· Uphold the ethos, values and vision of Ravens Wood School and The Impact Multi Academy Trust.
· Comply with all school policies relating to safeguarding, health and safety, equality, confidentiality and data protection.
· Engage positively in performance management and continuous professional development.
· Undertake any other reasonable duties commensurate with the role.
Safeguarding
The Governors and Headteacher are committed to safeguarding and promoting the welfare of children and young people. The successful candidate will be subject to an enhanced DBS check and must adhere to all safeguarding policies and procedures.


Additional Information
This job description is not exhaustive and may be amended in consultation with the post-holder to meet the changing needs of the school. It will be reviewed annually.
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