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Timescale

Director of Primary Improvement

September 2026

Compass Point Primary School, South Street, Bedminster, Bristol BS3 3AU
Leadership L14-18

Permanent, Full-time

9am, Friday 27th February 2026

Wednesday 4th March 2026

Wednesday 11th March 2026

To apply, please click here. Welcome from the CEO

Visits to the school and/or to discuss this role with the Trust are warmly welcomed. Please
contact enquiries@excalibur.org.uk to arrange an appointment with the Director of
Primary Education
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https://mynewterm.com/jobs/145320/EDV-2026-CPPS-00104
mailto:enquiries@excalibur.org.uk

We&ame 7o Our Ethos and Values

Compass Point
Primary School

~ Compass Point Primary’s values are integral
to the ethos of the school. They underpin
teaching and learning and are fundamental
in providing an environment that prepares
pupils to become confident and responsible
learners, with a desire to build on everything
they learn. These values are the principles
that provide a foundation and the tools to
guide and support pupils in making difficult
choices throughout life.

Each value is explored in depth one term at a

time, through classes and assemblies, with plenty of
opportunities to celebrate the demonstration of
these values.

At Compass Point Primary School we...

Compass Point Primary School Respect Respect everyone’s opinions, listen to others, and take

into account other people’s thoughts and feelings.

Aspire  Are ambitious and aim high; we want to be the

Compass Point Primary School is a mixed Using an enquiry-based approach, Compass Point best we can be.
3-11 academy in Bedminster, South Bristol, 'mp'rfsuc‘ deep e”J%Vr‘em O];k']eafrg'r?%mrouqrh el
and a proud member of the Excalibur care /Uy sequeneec 19ssons Thal BUILS 8ssentic SKIs e : . :

X . . . and knowledge. It also maximises pupils’ curiosity Resilient K tfrvin N hallen Nnad never qgiv .
Academies Trust. !i is a diverse and vibrant about the world around them, placing a strong eep frying, enjoy challenges, and never give up
one-form entry primary school. The school's  emphasis on first-hand experiences to stimulate )
ethos reflects its neighbourhood - known learning. To support this, it is fortunate to have two Safety ~ Make sure everyone is safe.
locally for street art, festivals and music school minibuses, allowing children to visit locations

. . . . ' . linked to studied themes and topics, bringing . .
- giving it a lively, community-focused learning to life beyond the classroom. Happy Create a positive environment where we can alll
identity. Despite being in an urban areaq, . .
the school benefits from its own field, forest Compass Point has a dedicated SEND Resource enjoy Ieomlng.

Base, providing specialist support for children
with autism spectrum disorder (ASD) and Speech,
Language & Communication Needs (SLCN). This

school area and outdoor learning spaces,
alongside specialist indoor facilities including

a cookery room, art area, music room and includes smaller classes, sensory and therapy rooms, Compass Point Primary’s motto * ;" is fundamental in all that it

library. calm spaces and failored learning — a distinctive does, with its vision for the whole school community to be safe, happy and successful.
. ) ) . offering for families seeking specialist support in a

Compass Point's curriculum is designed to meet mainstream setting.

the needs of all its pupils, preparing them for the
next phase of their education. Reading, oracy and
language development are at the heart of school
life, ensuring that every child can access and
engage with our broad and rich curriculum.
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High expectations and aspirations for

everyone; learning from the best and
thinking big; an optimistic outlook.

Believing and investing in our people;
developing talent and potential;
celebrating diversity and individuality;
working collaboratively and celebrating
achievement.

/”? Doing what is right and challenging what is
5704 wrong; showing kindness and compassion;
° E quibur promoting wellbeing and sustainability.
XCAlpur Academies us

Our Vision

All schools receive a robust CPD programme

focused on trauma informed schools, SEND, IT in
Founded in 2012, Excalibur Academies Trust  With a strong track record of raising the achievement the classroom and Teaching Walkthrus to improve
has grown from two schools in Marlborough,  ©f disadvantaged pupils across the frust, it is our practice, behaviour and outcomes. There is also a
Wiltshire, to 20 schools reaching from Bristol mission to promote social mobility and personal primary SENDCos network, bespoke EY conference,

ik . . fulfilment through the fransformative power of teach meets and networks with ‘Early Excellence’
to Reading along the M4 corridor, providing education. Our growth strategy is based on our hub professionals.
high quality education to 10,000 children model and building the capacity to provide strong , o .
from age 2 to age 18. support and opportunities to other schools who share Staff have access to our professional development Whilst our schools have an individualised curriculum,

our vision. hub; we also provide career guidance, access to they benefit from centrally planned curriculum

Ovur vision is fo provide an all-through education professional development courses and coaching. materials which reduce workloads, especially in
in local hubs, with a focus on the best teaching, a Furthermore, there are networks of staff across the the foundation subjects.
broad and exciting curriculum and an outward-facing Trust at all levels, from classroom teachers and subject
global perspective. We believe in investing in our staff leaders to TAs and School Business Managers.
fo ensure we attract and retain talented, dedicated
people who are committed to changing children'’s Schools receive tailored support to produce an
lives for the better. individual Academy Improvement Plan (AIP) which

includes a dashboard of key information, data
highlighting key focus groups and data targets for the
new academic year.

6 About Excalibur About Excalibur 7
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Job Description

To provide professional leadership which ensures that
the Academy is excellent in every respect. To create
a happy and positive school community that thrives
on challenge and high aspirations.

The Principal working with the Head of Primary
Education/CEO and Governing Body develops a
strategic plan for the school and its community;
analysing and planning for its future needs.

1.1 Lead by example, provide inspiration and
motivation and embody for the pupils, staff,
governors and parents the vision, purpose
and leadership.

1.2 Inspire and lead the whole school community.

1.3 Work in partnership with the local Governing
Body, staff, parents, other Excalibur Academies
partners and the local community.

* To create a learning culture and ethos,
providing educational vision and direction,
which secures effective teaching,
successful learning and achievement by
pupils and sustained improvement in their
spiritual, moral cultural, intellectual and
physical development; preparing them
for the opportunities, responsibilities and
experiences to adult life.

* To create and implement the strategic
plan and annual improvement plans,
underpinned by sound financial planning,
management and organisation to secure
the whole school improvement maintaining
the cycle of continuous self-evaluationand
school improvement planning.

Job Description

1.4

* To formulate the overall aims and objectives
of the school in accordance with the mission
statement and strategic plan.

* To ensure that policies and practices take
account of national, local and school data,
inspection and research findings.

* To monitor, evaluate and review the effects
of policies, priorities and performance of
the school in practice and take,
appropriate action.

* To ensure the management of finances,
organisation and administration provided by
Excalibur are operating at the required level
to support learning.

* To implement Excalibur Academies Trust’s
policy on Equal Opportunities and inclusion
for all staff and pupils.

Ensure that all those involved in the school
are committed to its vision, ethos and aims,
moftivated to achieve them and engaged
in meeting long, medium and short-term
objectives and targets that secure the
educational success of the school.

Staff value every pupil
and want them to feel
that they belong. Staff
have high expectations
for each pupil. They
work hard to build a
community that helps
pupils to flourish and do
their best.

Job Description
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3.4

3.5

3.6

3.7

3.8

3.9
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Lead by example as a model of professional
conduct and personal presentation,
demonstrating high personal standards of
expertise, commitment and punctuality.

Maximise the contribution of staff to

improve the quality of education provided
and standards achieved and ensure that
constructive working relationships are formed
between staff and pupils.

Develop good working relationships with
the governors, staff, pupils, parents/carers,
community and other Excalibur Academies.

Plan, allocate, support and evaluate work
undertaken by groups, feams and individuals,
ensuring clear delegation of tasks and
devolution of responsibilities in a manner
consistent with the conditions of employment.

Implement and sustain effective systems
for the management of staff performance,
incorporating performance management.

Lead the continuing professional development
(CPD) of staff through example, looking to
develop the leadership capacity of CPD within
the school.

Motivate and enable all staff in the school to
carry out their respective roles to the highest
standards, through high quality CPD based
on assessment of needs and systematic
monitoring and evaluation.

Lead and manage the staff in ways that
reflect and meet the Excalibur policies. Ensure
that professional duties are fulfiled as specified
in the Terms and Conditions of Service of
Teachers, including those for Principal.

Arrange for a Vice Principal or suitable person
to assume responsibility for the discharge of
the Principal’s function at any time when
absent from school.

Job Description

4.1

4.2

4.3

4.4

4.5

4.6

4.7

Participate in the recruitment and selection of
the highest quality tfeaching and support staff
who are able and willing to conftribute to the
ethos of the Academy.

Work with senior colleagues to deploy,
develop and retain all staff effectively in order
to improve the quality of education and raise
standards for all pupils.

Contribute to the formation of policies and
procedures of Excalibur concerning the
Academy’s resource and asset management.

Set appropriate priorities for expenditure,
allocation of funds and effective
administration and control by:

* overview of management of the Academy’s
budget;

* ratfional allocation and monitoring of time,
space and material resources;

e ensuring that effective and safe
arrangements for the siting and storage of
materials and equipment is undertaken by
Excalibur logistics.

Manage and organise the accommodation
efficiently and effectively to ensure it meets the
needs of the curriculum, the pupils and health
and safety regulations.

Ensure that any lack of maintenance, repairs
or modification, including breaches of Health
& Safety legislation is acted upon promptly.

Manage, monitor and review the range,
quality and use of all available resources in
order to improve the quality of education,
improve pupils’ achievements, ensure
efficiency and secure value for money.

5. Accountability

5.1

Create and develop an organisation in which
all the members of the school recognise that
they are accountable for the success of

the school.

Provide information, objective advice and
support to the CEO to enable it to meet its
responsibilities for securing effective teaching
and learning and improved standards of
achievement.

Present a coherent and accurate account
of the school’s performance in a form
appropriate to the range of audiences,
including governors, the LA, Ofsted, DfE and
others to enable them to play their

part effectively.

Ensure that parents/carers and pupils are well
informed about the curriculum, attainment
and progress and about the contribution they

can make in supporting children’s learning
and achieving the school’s targets
for improvement.

Carry out any such duties as may be
reasonably required by the CEO.

£ £ Pupils feel happy, safe
and cared for. This culture
sets the foundation for
learning and achieving
the school’s goals
of ‘aspire, believe,
achieve

J)J

Ofsted 2022

Job Description
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Person Specification

* Qualified teacher status (as recognised by the Department for Education) e Commitment to promoting, implementing and monitoring equal opportunities

» Successful completion of significant additional study and/or the management and across all aspects of the trust.

organisation of a school/academy
e Understanding of academy self-evaluation and the processes involved in

* Participation in recent, relevant in-service training becoming an effective self-evaluating academy.

¢ Knowledge and understanding of the role and responsibilities of senior leaders and * Understanding of effective appraisal processes for staff.

governing bodies within primary schools. * The ability to:
* Experience as a senior leader or middle leader in a larger school. e delegafte and manage staff workload effectively;
* Experience of successfully leading teams and developing staff. e devise and implement effective measures for the performance of the

. . academy group using inspection reports, data and research and to keep
* The ability to: . o
these measures under systematic review;

e embrace, lead and manage change effectively within an organisation; . . . .
¢ use management information systems, in particular, IT systems to

¢ inspire, motivate and support students, staff, parents (and carers), governors and drive academy improvement, knowledge of an IT system for school
the wider community about the work of a school/academy; administration;
* engage effectively and collaboratively with colleagues and stakeholders; * manage the budget efficiently in accordance with the agreed priorities

and delegated authority of the trust with support from the central team.

e consult, seek advice and be pragmatic when making decisions;
* motivate staff and maintain their resilience in the face of adversity;

* communicate effectively with, listen to, and learn from students, staff, parents (and
carers), governors and other members of the community;

e promote the professional development of all staff.

e Robust knowledge and understanding of recent developments and legislative changes
in education;

* Substantial and high quality experience of teaching within the secondary sector;
* Knowledge and understanding of pedagogical approaches and educational research;

e Commitment to raising the academic and personal achievement of students
significantly and to holding high expectations of all children;

* Understanding of effective assessment in education and its use to promote the
academic progress for students with particular understanding of pupil premium data;

A proven ability to deliver a differentiated curriculum to students with a diverse range of
social, emotional, cultural, intellectual and physical needs.

* The ability fo:

e demonstrate a commitment to inclusion, ensuring all students have the opportunity
to participate in a full range of curricular and enriched
extra-curricular activities;

e promote a positive ethos and pride in a group of academies;
e raise standards and significantly improve achievement through effective use of data;

* demonstrate innovation to make learning inspiring, engaging and fun
for students;
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Compass Point Primary School

Compass Point Primary School, South Street,
Bedminster, Bristol BS3 3AU

E: enquiries@compasspoint.excalibur.org.uk
T: (0117) 377 2340

www.compasspoint.excalibur.org.uk
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