
 

Post: Class Teacher (Maths Leader) 

FTE: Full Time 

Responsible to: Headteacher 

Responsible for: Teaching staff and support staff 

Liaison with: Teaching staff, support staff, Headteacher, Senior Leadership Team, pupils, 

Parents/Carers, external agencies. 

Duties: The Conditions of Employment for School Teachers (Document on Pay and 

Conditions) specify the general professional duties of all teachers. 

 
Job Purpose: 

The Maths Leader will be responsible for providing leadership and management of the school’s 
Maths curriculum, delivering high-quality teaching and effective use of resources. They will work 
to improve learning standards and achievement for all pupils in Maths, whilst also carrying out 
their duties as a classroom teacher. They will be an integral part of the leadership Team, 
contributing to the school development plan and to whole school strategic planning. 

As an Maths Leader, they will contribute to whole-school self-evaluation and school improvement 
planning and be responsible for supporting and leading staff within Maths. They will offer guidance 
and support to teaching staff, modelling best practices and showing up-to-date knowledge of 
current theory and practice. They will lead Maths across the school ensuring pedagogy and 
outcomes are consistently high through coaching, training, monitoring, accountability and 
support. 

The Maths Lead will be expected to fulfil the responsibilities of a teacher, as set out in the Teacher 
Standards, including planning and teaching lessons, assessing pupils’ progress, and managing 
behaviour effectively. 

 
Duties and responsibilities: 

Strategic development: 

• Contribute to strategic decision making, working with school management to share 
expertise and insight, and help shape the school’s vision 

• Set high expectations for all pupils, and inspire and motivate staff and pupils to reach and 
maintain high standards 

• Lead staff by setting standards through personal classroom practice, demonstrating 
different strategies to deliver improved pupil outcomes 

• Provide guidance and support to staff, working in partnership with parents and the 
community, keeping them informed and involved in pupils’ learning as well as 
developments in English. 

Teaching and learning: 

• Oversee the use of schemes of work and their delivery, and measure impact on teaching 
and learning 



 

• Work with other teachers to review the curriculum and make sure there is continuity 
and progress 

• Maintain pupil behaviour and discipline to help build an environment where high 
standards of learning behaviour are expected 

Leading and managing staff: 

• Establish short-, medium- and long-term plans for developing and resourcing the 
Maths curriculum. 

• Develop the school’s approach to assessment and lead on improving the quality of 
teaching and learning. 

• Monitor the quality of teaching and learning within Maths (e.g. through observations, 
analysing performance data, etc.) 

General duties: 

• Develop own professional knowledge and skills through courses and reading, aligning 
with school’s ethos and current strategic needs 

• Attend meetings according to school policy, and lead where required 

• Where required, prepare and deliver reports to relevant groups (governors, parents, etc) 

• To undertake any other reasonable duties deemed necessary for the smooth running of 
the school. 

Please note that this is illustrative of the general nature and level of responsibility of the work to 
be undertaken, commensurate with the grade. It is not a comprehensive list of all tasks that the 
postholder will carry out. 

Additional Information 

REAch2 Academy Trust is committed to safeguarding and promoting the welfare of children and 
young people/vulnerable adults and expects all staff and volunteers to share this commitment. 

REAch2 is committed to safeguarding and promoting the welfare of children and young people 
and expect all staff and volunteers to share this commitment. This position is subject to an 
enhanced DBS Check and satisfactory written references. 

The duties outlined in the Job Description may be varied to meet the changing demands of the 
school at the reasonable direction of the Headteacher. 

This job description does not form part of the contract of employment. It describes the way the 
post holder is expected to perform and complete the particular duties as set out above. 



 

Person Specification 
 

 Shortlisting 

Training and Qualifications 
• Qualified Teacher Status. 
• Evidence of continuing professional development relevant to 

the post. 
• Leadership qualifications (e.g. NPQML, NPQSL, Leading from 

the Middle etc) 

 
Essential 

Essential 

Desirable 

Desirable 

• RWI training  

Knowledge and Understanding 
• Expert knowledge of legislation and guidance on curriculum 

requirements and key stage delivery 

• Outstanding classroom practice, constantly showing a positive 
and resilient approach to pupils and staff 

• Excellent communication and organisational skills 

• Effective and competent IT skills 

• Ability to communicate a vision and inspire others 

• Ability to build effective working relationships with colleagues 
and all other stakeholders 

Essential 

Essential 

Essential 

Essential 

Essential 

Essential 

Experience 
• Minimum 3 years’ teaching in UK primary schools 

• Leading a core subject, preferably Maths 

• Developing and delivering staff CPD 

• Team leadership, including during school development and/or 
improvement 

• Implementing teaching and learning strategies to improve 
quality and pupil attainment 

• Responsibility in leadership, providing strategic and practical 
oversight 

Essential 

Essential 

Essential 

Essential 

Essential 

Essential 

Characteristics and Competencies 
• High expectations of self, colleagues and for all pupils 

• Commitment to upholding and promoting the ethos and 
values of the school 

• Ability to work under pressure and prioritise effectively 

• Excellent organisational skills 

• Commitment to maintaining confidentiality at all times 

• Commitment to equality 

 
Essential 

Essential 

Essential 

Essential 

Essential 

Essential 



 

 

Other 
• Right to Work in the UK 

• Enhanced DBS with Child Barred List check 

• Works within guidelines and procedures 

• Evidence of a commitment to safeguarding and promoting the 
welfare of children and young people 

• Commitment to promote and support the aims of REAch2 

 
Essential 

Essential 

Essential 

Essential 

Essential 

 
When completing the application form applicants should address each of the selection 
criteria with clear evidence of success. 
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