ROWAN GATE PRIMARY SCHOOL
CASUAL / SUPPLY - OUTREACH TEACHER JOB DESCRIPTION

This job description is relevant to all Outreach Teachers, irrespective of the level at which they work. 
Salary and grade:			From M6 to Upper pay scale range 1-3 in line with the                          
                                                                        current School Teachers’ Pay and Conditions Document 
Allowance:				SEN 1 
Line Manager/s:			Assistant Headteacher – Outreach Lead
Base: 					Hybrid working remotely and school base
Supervisory responsibility:		The postholder may be responsible for the deployment and
supervision of the work of teaching assistants relevant to their responsibilities.

It is expected that staff will make the staff and children supported by the outreach provision their first concern, and are accountable for achieving the highest possible standards in work and conduct.  They will act with honesty and integrity, having strong subject knowledge, keep their knowledge and skills up to date and be self-critical, forge positive professional relationships and work with parents and professionals in the best interests of the pupils and professionals the service supports
Job Purpose
· To support the Outreach Lead in delivering outreach support to mainstream schools, nurseries and designated provisions within schools in meeting the needs of children and young people with difficulties related to the communication and interaction and/or cognition and learning. This will be achieved through delivery of targeted service support
Anticipated outcomes of the post
· To support and develop the mainstream offer ensuring appropriate strategies are in place, referrals are made and children’s individual needs are understood 
· To provide interim support while schools, parents and children await support from Community Paediatricians or related services
· To support in the reduction of permanently excluded pupils.
· To develop the skills and practices of mainstream practitioners to ensure they can better meet the needs of SEND students who have difficulties related to the communication and interaction or difficulties with cognition and learning
· To provide empathetic, supportive outreach service that recognises the high levels of demand currently placed on mainstream schools





Key Duties
· To conduct initial meetings with the setting SENCO/SLT/Class teacher to gather information and gain an understanding of the setting’s individual needs
· To conduct detailed observations of individual/groups of children and young people who are referred to the service and their interactions with their environment and setting practitioners
· To provide verbal and written feedback that includes an observation report and suggested specialist strategies to support the individual child/group of children
· Where appropriate, to provide feedback to parents alongside the setting practitioners, providing information and signposting to services within the Local Offer
· To support education settings with regard to the implementation and review of Individual Education Plans and Annual Reviews. 
· To conduct maintenance reviews after an agreed period following observation and feedback. To provide additional support where appropriate and signpost settings to relevant support available via the Local Offer
· To liaise with all other professionals involved with a child to encourage a holistic approach which takes into account both the needs of the individual child and the needs of the family
· To work alongside mainstream Teacher, Teaching Assistants and other Learning Support to model appropriate interventions and strategies supporting effective implementation
· To collect and review evaluation data following service delivery
· To maintain well organised, up-to-date files, reviews, paperwork, data etc
· To contribute to the service referral process under the guidance of the Outreach Lead
· To escalate complex cases and seek advice when appropriate
· To contribute to team meetings sharing best practice and collaborative problem solving
· To work as part of a team in developing good communication systems. Maintaining effective relationships and promoting good practice with service users
Professional duties and responsibilities
1.  Set high expectations which inspire, motivate and challenge pupils
· Support professionals to establish a safe and stimulating environment for pupils, rooted in mutual respect
· Support professionals to set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions
· Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils and staff

2.  Promote good progress and outcomes by pupils
· When working with group or individual children, be aware of pupils’ capabilities and their prior knowledge, and support professionals to plan teaching to build on these
· Guide professionals to reflect on the progress the pupils have made and their emerging needs
· Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching

3. Demonstrate good subject and curriculum knowledge
· Have a secure knowledge of the relevant subject(s) and curriculum areas, and how to foster and maintain pupils’ interest in learning, and address misunderstandings
· Demonstrate a critical understanding of developments in the SEND particularly in relation to difficulties linked to communication and interaction or cognition and learning
· Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English
· Demonstrate a clear understanding of systematic synthetic phonics
· Demonstrate a clear understanding of appropriate teaching strategies
4.  Plan and teach well-structured lessons
· Support professionals to develop understanding through effective use of their lesson time
· Support professionals to promote a love of learning and children’s intellectual curiosity
· Support professionals to reflect systematically on the effectiveness of lessons and approaches to teaching
5. Adapt teaching to respond to the strengths and needs of all pupils
· Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively
· Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these
· Demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development
· Have a clear understanding of the needs of all pupils, including those with special educational needs, those of high ability, those with an additional language, those with disabilities, and be able to promote distinctive teaching approaches to engage and support them
6.  Make accurate and productive use of assessment
· Know and understand how to assess children with cognition and learning difficulties including alternative assessment tools and strategies
· Support professionals to use relevant data to inform Individual Education Plans
· Support professionals to access and develop their understanding of relevant assessment tools for children on the communication and interaction or with cognition and learning difficulties

7.  Manage behaviour effectively to ensure a good and safe learning environment
· Support professionals to implement clear rules and routines for behaviour in classrooms
· Support professionals to have high expectations of behaviour and establish a framework for discipline with a range of strategies tailored to children’s individual needs
· Maintain good relationships with professionals and pupils

8.  Fulfil wider professional responsibilities
· Make a positive contribution to the wider life and ethos of the school
· Develop effective professional relationships with colleagues,  knowing how and when to draw on advice and specialist support
· Take responsibility for improving practice through appropriate professional development, responding to advice and feedback from colleagues
· Communicate effectively with parents and professionals
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