This job description forms part of the Pope Francis Catholic Multi Academy Trust Job Description Library. All approved roles are benchmarked, quality assured and maintained centrally. Schools should use approved Trust job descriptions wherever possible. Any proposed amendments or new roles must be reviewed by the Central Team and evaluated through the Trust's Job Evaluation Framework before recruitment.


	Job Template ID:
	

	Job Title:
	Class Teacher 

	Pay Scale:
	MPS 

	Pay Grade:
	

	Reporting to:
	Headteacher

	Direct Reports:
	N/A

	Key Internal Relationships:
	Senior Leadership Team, Teaching and curriculum Colleagues, Teaching Assistants / Support Staff, Safeguarding and Pastoral Support

	Key External Relationships:
	



Job purpose:
The Class Teacher will, under the reasonable direction of the Headteacher, carry out the professional duties of a teacher in accordance with the current School Teachers’ Pay and Conditions Document and Teachers’ Standards.
You will be expected to comply with any reasonable request from the headteacher to undertake work of a similar level that is not specified in this job description. 
All job descriptions define the responsibilities of the potholder in addition to those outlined in the School Teachers’ Pay and Conditions Document. This job description is current at the date shown, but, in consultation with you, may be changed to reflect or anticipate changes in the job commensurate with the grade and job title. 
The post holder will contribute to the mission of Pope Francis Catholic Multi Academy Trust by promoting and safeguarding the Catholic ethos of the school, supporting the spiritual and moral development of all pupils, and demonstrating a commitment to the teachings of the Catholic Church.
Duties and responsibilities:
1. Catholic Ethos and Mission

· Support and actively promote the Catholic ethos, values and mission of the school in all aspects of professional conduct.
· Contribute to the prayer life, collective worship and liturgical celebrations of the school.
· Demonstrate, through professional example, a commitment to Gospel values.

Professional Values and Practice 
· Having high expectations of all pupils and a commitment to raising their educational achievement
· Treating all pupils consistently, with respect and consideration with a concern for their development as learners
· Demonstrating and promoting positive values, attitudes and behaviour
· Communicating sensitively and effectively with parents and carers
· Contributing to and share responsibility in the life of the school
· Understanding the contribution made by support staff and other professionals
· Improving their own teaching through evaluation, learning from effective practice and from using evidence, being motivated and taking responsibility for their own professional development
· Participating in training procedures, including INSET and working collaboratively with colleagues to raise standards by sharing effective practice in the school
· Participating in meetings which relate to the curriculum, organisation or administration of the school
· Working within the current statutory frameworks relating to teachers’ responsibilities and conditions of employment (STPCD School Standards and Framework Act 1988) and the Teacher Standards 2012
Teaching and class management
· Setting high expectations for pupils’ behaviour, promoting self-control and independence, establishing a clear framework for classroom discipline; to anticipate and manage pupils’ behaviour constructively in line with the behaviour policy
· Teaching the required knowledge, understanding and skills relevant to the curriculum
· Teaching clearly structured lessons or schemes of work which interest and motivate pupils 
· Making learning objectives and success criteria clear to pupils
· Employing interactive teaching methods and promoting collaborative group work
· Promoting active and independent learning that enables pupils to think for themselves and plan and manage their own learning
· Planning effectively to meet the needs of pupils in their classes with special educational needs, with or without statements, and in consultation with the SENCO contributing to the preparation, implementation, monitoring and review of provision maps or the equivalent differentiating their teaching to meet the needs of all pupils
· Organising and managing teaching and learning time effectively
· Taking responsibility for the safety of their pupils both in school and when engaged in authorised activities elsewhere by: 
· Managing space, tools, materials and other resources safely
· Actively supervising children during learning and transition activities (changing for PE, entering and leaving classrooms, in corridors etc)
· Making effective use of the school’s ICT resources to support teaching and learning
· Providing homework and other work which consolidates and extends work carried out in class and encourages pupils to learn independently 
· Managing the work of support staff to ensure the maximum learning opportunities for pupils, sharing planning and ensuring that resources are available in advance to ensure effective adaptations are made
· Challenging bullying in accordance with school policy and encouraging equal opportunities for all children
· Ensuring that those children who are vulnerable to underachievement or have SEN are well provided for
Knowledge and Understanding
· Having secure knowledge and understanding of the national curriculum
· Understanding how pupils’ learning is affected by their physical, intellectual, linguistic, social and cultural development
· Understanding their responsibilities under the SEN Code of Practice
· Having secure knowledge of a range of strategies to promote good behaviour and establish a purposeful learning environment
· Using ICT effectively
· Managing an area of the curriculum and/or an aspect of school life

Planning, expectations and targets 
· Following the procedures for long, medium- and short-term planning
· Using learning objectives to plan lessons and sequences of lessons, showing how they assess pupils’ learning
· Planning opportunities for children to learn outside the classroom - educational visits etc
· Setting challenging teaching and learning targets based on knowledge of:
· Pupils and their past and current achievements
· Expected standards for the age range
· Range and content of work relevant to pupils in that age range

Monitoring and assessment
· Making appropriate use of a range of monitoring and assessment strategies to evaluate pupils’ progress towards planned learning objectives and using this information to reflect on, evaluate and improve their own performance
· Giving effective feedback to support pupils as they learn
· Involving pupils in evaluating and improving their own performance
· Using the school’s assessment procedures to analyse outcomes and inform planning to ensure good progress for all 
· Identifying and supporting more able pupils, those working below expectations and those experiencing behavioural, social or emotional difficulties
· Reporting on pupils’ attainment and progress orally and in writing, concisely, informatively and accurately for parents, carers, other professionals
· Writing an annual report for each child in their care in accordance with school procedure

Responsibilities for all staff:	
All post holders will agree to:

· Commit to the mission of providing the very best Catholic education that encourages every person to strive, achieve and flourish, mindful of the needs of others, with no one left behind.

· Role model the values of Joy, Mercy, Service, Dignity and Solidarity in all activities and interactions. 

· Uphold and protect the reputation of Pope Francis Catholic Multi Academy Trust both inside and outside of work, ensuring that actions and behaviours reflect the values and standards of the Trust at all times. 

· Maintain their specific knowledge base and develop new skills.

· Actively contribute to continuous improvement, innovation and the sharing of best practice across the Trust. 

· Observe statutory duties to safeguard and promote the welfare of children. 

· Comply with all Trust policies and procedures relating to the secure and appropriate use of Microsoft 365, Trust systems, and digital resources; maintain awareness of and adhere to cyber security requirements; ensure the lawful, safe, and confidential handling of personal data in line with GDPR and data protection standards; and use artificial intelligence tools responsibly, ethically, and only in ways that are approved and aligned with Trust guidance.

· Actively participate in creating an inclusive culture where everyone feels equally valued, respected and empowered to contribute their unique perspectives. 

· Operate within organisational codes of practice, comply with all health and safety legislation, organisational policies and operating procedures. 

 

This job description provides an outline of general activities and is not exhaustive. It will be reviewed as the Trust’s needs change, in consultation with the post holder.
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Version Number – 
Date Approved – 
Review Date – 
Benchmark Reference –
Person specification

The person specification sets out the qualifications, experience, knowledge, skills, personal and professional qualities required for this role.

	

	Essential criteria

	Desirable criteria
	Assessment Method

	Qualifications and Professional Development:
	· DFE Qualified Teacher status
· GTC registered
	· Evidence of continuous INSET and commitment to further professional development
· Other relevant experience
	· Application 

	Experience:
	· Sound knowledge of the structure and expectations of the KS2 curriculum
	· Teaching across the whole primary age range
· Teaching through extra-curricular initiatives
	· Application / Interview / Assessment Task / References 

	Knowledge &Skills:
	· The theory and practice of providing effectively for the 
· individual needs of all children (e.g. classroom organisation and learning strategies)
· Knowledge of statutory National Curriculum requirements at the appropriate key stage
· Monitoring, assessment, recording and reporting of pupils’ progress
· Knowledge of statutory requirements of legislation concerning Equal opportunities, Health & Safety SEN and Child Protection
· Effective teaching and learning styles
· Promote the school’s aims positively, and use effective strategies to monitor motivation and morale
· Develop good personal relationships within a team
· Establish and develop close relationships with parents, governors and the parish community
· Communicate effectively (both verbally and in writing) to a variety of audiences
· Use technology effectively to enhance children’s learning experiences
· Create a happy, challenging and effective learning environment
	· Knowledge and understanding of the preparation and administration of statutory National Curriculum tests
· Experience of managing at least one area of the curriculum effectively and lead staff in related CPD activities
	· Application / Interview / Assessment Task / References

	Personal and Professional Qualities:
	· Commitment to the mission, values and ethos of Catholic education.
· Commitment to continuous improvement
· Professional, resilient and solution-focused.
· Strong interpersonal skills
· Strong problem solving
· Flexible approach and willingness to travel across Trust schools
	· Practising Catholicism
	· Application / Interview / Assessment Task / References




Safeguarding PFCMAT is committed to safeguarding and promoting the welfare of children and young people. The successful candidate will be subject to appropriate pre-employment checks including an enhanced DBS check.
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