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Job Description - Primary Teacher

Post: Primary Teacher
Required: September 2026
Pay scale and salary: MPS/UPS
Contract Type: Permanent
Hours of work: Full Time

Accountable to: Headteacher

Purpose of Role:

To facilitate and encourage learning which enables students to achieve high standards; to
share and support the corporate responsibility for the wellbeing, education and discipline
of all students.

The job description should be read alongside the range of professional duties of Teachers
as set out in Teachers’ Pay and Conditions Document. The postholder will be expected to
undertake duties in line with the Teaching Standards for qualified teachers and uphold
these standards in addition to the professional code of the National College for Teaching
and Leadership for England.

Teaching and Managing Pupil Learning:

Ensure effective teaching of whole classes, groups and individuals so that teaching
objectives are met, momentum and challenge are maintained, and best use is made
of teaching time.

Use teaching methods which keep pupils engaged, including stimulating pupils
intellectual curiosity, effective questioning and response, clear presentation and
good use of resources.

Set high expectations for pupils' behaviour, establishing and maintaining a good
standard of discipline through well-focused teaching and through positive and
productive relationships.
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Planning and Setting Expectations/Pupil Achievement

Identify clear teaching objectives, content, lesson structures and sequences
appropriate to the subject matter and the pupils being taught.

Set appropriate and demanding expectations for pupils’ learning and motivation.
Set clear targets for pupils' learning, building on prior attainment.

Identify pupils who have special educational needs, and know where to get help in
order to give positive and targeted support. Implement and keep records on
Personalised Support Plans (PSPs).
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Assessment and Evaluation

e Assess how well learning objectives have been achieved and use this assessment
for future teaching.

e Mark and monitor pupils’ class and home learning providing constructive oral and
written feedback, setting targets for pupils’ progress.

e When applicable, understand the demands expected of pupils in relation to the
National Curriculum for Primary Schools.

Relationship with Parents and the Wider community

e Prepare and present informative reports to parents, schools and outside agencies.
e Provide opportunities to develop pupils' understanding by relating their learning to
real and work-related examples, recognising that learning takes place outside the
school context.
Liaise with multi-agencies responsible for pupils' welfare.
Respect confidentiality of information concerning individual pupils and ability to use
e Discretion in circumstances of disclosure and when reporting disclosures of
safeguarding concerns to the designated member of staff.

Manage Own Performance and Development

e Take responsibility for their own professional development and to keep up to date
with research and developments in pedagogy and in the subjects they teach.

e Share corporate responsibility in the implementation of school policies and
practices.

e Set a good example to the pupils they teach in their presentation and their personal
conduct.

e Evaluate their own teaching critically and use this to improve their effectiveness.

Managing and Developing Staff and Other Adults

e Establish effective working relationships with professional colleagues including,
where applicable, associate staff.

Managing Resources

e Select and make good use of textbooks, ICT and other learning resources which
enable teaching objectives to be met.

e To ensure promotion and support of Equal Opportunities and Health & Safety

e To undertake other duties that are commensurate with the post

Safeguarding

e Implements and follows school’s safeguarding and child protection policies and
procedures.
e Follows all aspects of fundamental British values.

‘X\QVW"Q in

> &
%
‘\y@g
¥

2.3 &
71t of pars

w

MIDDLETON N Harg,

C O C K B U R N % PRIMARY SCHOOL ‘)nmcn Sy &F é‘&

MULTI-ACADEMY TRUST

TRANSFORMATION TO EXCELLENCE @ COCKBURN % !
Y INGRAM ROAD ACADEMY . FOOTSIEPS “capes

ovo"




COCKBURN COCKBURN &%
JOHN CHARLES ACADEMY ggglfng'}lepsegH%?& % LAURENCE CALVERT ACADEMY by

Physical Conditions:

The post is permanent and based at one of our MAT schools.
The school is accessible by disabled persons.
Our schools operate a non-smoking and non-vaping policy.

Relationships:

The postholder will be required to work flexibly to deliver an efficient service.
There will be regular contact with pupils, colleagues, other members of staff, line
managers and internal and external customers.
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Person Specification

Detailed below are the types of skills, experience and knowledge that are required of applicants
applying for the post. The ‘Essential Requirements’ indicate the minimum requirements and
applicants lacking these attributes will not be considered for the post. The points detailed under
‘Desirable Requirements’ are additional attributes to enable the applicant to perform the position
more effectively or with little or no training. They are not essential but may be used to distinguish
between acceptable candidates.

QUALIFICATIONS Essential Desirable MOA
Qualified Teacher Status (or currently an * A/Q
ITT/GTP trainee)
Master’s degree in education or similar/ * A/Q
further continued CPD
Commitment to continuing professional * A/Q

development, working towards standards and
role expectations in the Teacher Standards
Framework for Primary Teachers

Class Teacher Qualification * A/Q
KNOWLEDGE/SKILLS Essential Desirable MOA

A good understanding of curriculum * A/R/S

developments within the subject area

Understanding of effective teaching and learning * A/R/S

strategies including behaviour

Proven ability as an excellent classroom * A/R/S

practitioner

Knowledge and experience of intervention * A/R/S

strategies

Knowledge and skills to safeguard the welfare * A/R/S

of Children & Young People and uphold your
professional responsibility

Ability to self-evaluate learning needs and * A/R
actively seek learning opportunities
Experience of leading initiatives which have had * A/R/S
an impact on student attainment
Evidence of leading high quality extra-curricular * A/R/S
activities
Knowledge of current developments in * A/S
education

EXPERIENCE Essential Desirable MOA
Successful record of teaching EYFS/KS1/KS2 * A/R/S

evidenced through attainment and progress
(applicants who already have gained QTS)
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Effective recent & relevant teaching * A/R/S
experience
Contribution to the development beyond the * A/R/S
classroom

PERSONAL QUALITIES Essential Desirable MOA
A passion for education and making a difference * R/S
Excellent & confident communicator * R/S
Effective team member * R/S
Drive, determination and ambition * R/S
Energy, enthusiasm and a sense of humour * R/S
Ability to motivate self and others * R/S
Willingness to contribute to the wider life of the * R/S
Academy and Trust
Emotional resilience - recognising that working in * A/R/S
education is demanding and approach the
challenge positively
Subscribe to the ethos of the Trust and go the * A/S
extra mile in terms of time and commitment
to get the very best from students
The postholder must have a command of * Q/R/S
spoken English which is sufficient to enable the
effective performance of the role, including the
ability to speak with confidence and accuracy
and the ability to listen and respond
appropriately dependent on the audience.

Employment is conditional on confirmation of the right to work in the UK - either
as a UK or Irish citizen, under the EU Settlement scheme or having secured any
other relevant work visa. If you do not have the right to work in the UK and the
role does not meet eligibility for sponsorship, please consider carefully whether
you meet the eligibility to apply for this position.

This role is subject to a six-month probationary period and satisfactory
enhanced DBS check. As one organisation Cockburn Multi-academy Trust
expects all its employees to work across any academy within the trust as and
when required.

Cockburn MAT is committed to creating a diverse workforce. We will consider all
qualified applicants for employment without regard to sex, race, religion, belief,
sexual orientation, gender reassignment, pregnancy, maternity, age, disability,
marriage, or civil partnership.

A= Application Form
METHOD OF ASSESSMENT (MOA) Q= Qualification

R = References

S = Selection Process
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Disclosure of a Caution
{ tnis Includes repmands and final warnings)

Disclosure of a Conviction

Please work thie through for sach
they were part of the same legal procesdings

YOU have sep: y Bven If

*nttpa:tasssts publizhing ssrvice go
v.ukigovemmentiuploadalsyatemiupl
oadalattachment_datafiied35747dra
ft-rehablitation-offendars-act-1974-
excaptions-proer-137 5.pdf

Were you under tha age of You should disclose the
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E self-disclosure form if
m‘mmw irvited to intendew.
ard final warnings)
&
L
I the conviction for a Yes —
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X
ks it & or more years
m since the caution was
issued?
¥
( iou should disclose the
cautions as part of the
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A
-~
Do Not Disclose
* +
A
* ¥ntipa:hwww. gov ukigovemmentip
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will-naver-pe-filtered-from-a-criminal-
record-check

¥t paiwww.gov ukigovernmentip
ubilicationaidbe-ist-of-ofencas-that-
will-never-be-fitterad-from-a-criminal-
record-chack

Yes

Was the conviction
meore tham 5 < years

ez

L

Is the conviction
currently ‘spent’ under
the Rehabilitation of
Offenders Act 19747

ks the conviclion fior a
specified offence™?

¥

Did you receive a
cushodial sentence or
suspended custodial
sentence as a result of

the convicion?

¥

Yes

‘Were you under the age
of 18 at the time of the
court decision?

¥ h 4

You should disclose the
conviction on the self-
disclosure form if invited
o interview.

phLs—

Do Mot Disclose

A

Was the conviction
mare than 11 years




