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James Rennie School

California Road

Carlisle

CA3 0BU
Head of school: Kerry Dunbobbin 
T: 01228 554280  F: 01228 554289  E: adminoffice@jamesrennie.cumbria.sch.uk
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Job Description

Post


Class Teacher

Hours


Full Time Teacher

Responsible to
Headteacher

Duration

Permanent
Salary

MPG plus SEN Allowance

Main Duties of a Class Teacher
In addition to those duties and responsibilities set out in “School Teachers’ Pay and Conditions Document 2017”, and any subsequent statutory orders, the following are deemed to be, inter alia, the essential requirements for all Class Teachers in James Rennie School.

1.
To be responsible for the overall development of the children in your class and for each pupil to implement the schools Pastoral Care Policy.

2.
To be responsible for the pupils in your class, for the Annual Review/Action Plans, Target Setting, Records of Achievement, Pupil Progress Files and External Accreditation, where appropriate.

3.
Have responsibility for a subject area*.  To be negotiated with the Senior Management Team.

4.
To work with all the school staff in a multidisciplinary team towards sound growth and development in the social, emotional, intellectual, physical, spiritual/moral and aesthetic spheres.

5.
To be particularly alert to ensuring maximum educational input to all aspects of the work in school.

·  For NQTs - Have a passion and enthusiasm for developing an area of expertise
6.
To be responsible for the planning of all work in your class base and where appropriate under certain thematic headings which draw together the work of your unit and the whole school.  Curriculum forecasts and evaluations are to be put together in a form that is accessible to yourself, and a summary of this is to be readily available for the use of others in a manner that has been agreed by the whole staff.

7.
To take overall responsibility for the care and maintenance of equipment and materials in your designated class base.

8.
To assess continually the children’s progress and evaluate work done, keeping appropriate and revising strategies to meet changing needs.

9.
To take a share of routine tasks related to the basic organisation and management of the school and its resources, maintaining and raising standards and using each activity as a teaching/learning situation.

10.
To welcome parents as partners of the school, helping them to understand the educational value of the school and to encourage their active participation in whatever manner is deemed appropriate.

11.
To talk with visitors, students and other interested parties about the work of the school, guiding them towards better understanding of the best needs of children in “special” education, and how these needs may be best met.

12.
To liaise with all staff in the discussion of teaching programme plans and to direct the work of the Classroom Support Assistants, students and volunteer helpers within your class.

13.
To increase awareness of educational practice through in-service courses, visits, lectures etc and to feed back to staff meetings where appropriate.


14.
To participate in activities which involve the whole school in the wider community and to encourage active participation by the wider community in the life of the school.

All teachers at James Rennie School ensure that:

· Inclusion is central to all learning experiences.

· Inclusion includes pupils with educational needs, disabilities, the gifted and talented and those of other races.

· Pupils are provided with appropriate learning environments.

· Barriers to learning are removed.

· Pupils have equal access to the curriculum and assessment processes.

James Rennie School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Therefore, an enhanced DBS check including the barred list will be required for the successful candidate and other procedures and checks will be followed as laid out in our Safeguarding Policy
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