


                        Serving the community in the name of Christ since 1859
Vacancy: Assistant Head Teacher with responsibility for SEN
Required for Summer Term 2026
Pay Scale L2-6
St. Clement’s Church of England Primary Academy is a small vibrant and inclusive school that serves as a harbour of safety and security for all our stakeholders, underpinned by our vision: “Learning for life, anchored in Christ.”
Our values of Hope, Service, Compassion, Courage, Dignity, and Humility guide everything we do. We are committed to ensuring every child and adult at our school has the opportunity to become the best version of themselves and to open doors to a world of possibilities.

We are seeking an Assistant Head Teacher with responsibility for Teaching and Learning
About the Role
This is a key leadership position within the school. It is a non-class-based teaching and leadership role, offering the successful candidate the opportunity to focus on strategic and operational development of teaching and learning across the school.
As an exceptional practitioner, there will be opportunities to work with a wider network of leaders and influence practice beyond St. Clement’s within the wider collaboration of BDMAT schools.

The Assistant Head Teacher will:
· Lead the strategic development of teaching and learning, ensuring high-quality provision for all pupils.
· Drive curriculum innovation that reflects our three curriculum drivers: 
· Culture and Heritage – embedding identity, diversity, and belonging in learning.
· Vision and Values – shaping character and purpose through our Christian ethos.
· Stewardship of God’s Wonderful World – promoting sustainability and responsibility.
· Support teachers in planning and delivering lessons that spark curiosity, deepen understanding, and move learning from transactional (knowledge acquisition) to transformational (character, purpose, and impact).
· Monitor and evaluate the effectiveness of teaching and learning, using data to inform improvement.
· Provide training, resources, and guidance to strengthen inclusive and aspirational practice.
· Lead pupil progress meetings and contribute to staff CPD.
· Uphold and model our Christian ethos and core values in all aspects of school life.
· Contribute to the strategic leadership of the school as part of the Senior Leadership Team.

Duties and Responsibilities
Support for Pupils
· Promote pupils’ academic progress and social, emotional, and spiritual development.
· Ensure all pupils access a high-quality, inclusive curriculum that sparks curiosity and deepens understanding.
· Champion approaches that move learning from transactional (knowledge acquisition) to transformational (character, purpose, and impact).

Support for Teachers
· Provide guidance and training on effective teaching strategies, curriculum design, and assessment for learning.
· Support staff in planning lessons that remove barriers to learning and promote engagement.
· Monitor and evaluate the quality of teaching and learning through observations, coaching, and data analysis.
· Lead pupil progress meetings and contribute to staff CPD focused on pedagogy and curriculum innovation.
Leadership and Strategic Development
· Lead the strategic direction of teaching and learning in line with school policies and national guidance.
· Embed the school’s curriculum drivers into all aspects of planning and delivery.
· Analyse and interpret school, local, and national data to inform improvement priorities.
· Contribute to the wider leadership of the school as a member of the Senior Leadership Team.
· Ensure teaching and learning objectives are embedded in the School Development Plan.
Efficient Deployment of Resources
· Advise the Headteacher on priorities for expenditure and staffing to support high-quality teaching.
· Maintain and develop resources that enhance curriculum delivery and monitor their impact.
Support for the Curriculum
· Help deliver our aspirational curriculum, designed to prepare pupils to flourish in a changing world.
· Contribute to a curriculum that is rooted in identity, guided by values, and outward-looking, equipping pupils with skills, empathy, and vision to thrive in life and contribute positively to society.
· Promote and safeguard the welfare of children and young people, ensuring every child feels safe, supported, and empowered.
Additional Responsibilities
· Adhere to Health and Safety regulations and actively participate in professional development.
· Attend staff meetings and parents’ evenings, contributing to the wider life and mission of the school.
· Carry out any other duties commensurate with the role to ensure the smooth running of the school






























                                     Serving the community in the name of Christ since 1859

Assistant Head Teacher with responsibility for  Teaching & Learning  
Person Specification 
	
	Essential
	Desirable

	Qualifications & Training
	✅ Qualified Teacher Status (QTS)
✅ Evidence of continued professional development in teaching and learning, curriculum leadership, or school improvement
✅ NPQ in Leadership or willingness to complete
	➕ Master’s degree in Education, Leadership, or Curriculum Development


	Experience
	✅ Proven track record of raising standards in teaching and learning
✅ Experience leading curriculum development and assessment strategies
✅ Experience coaching and mentoring staff to improve classroom practice
✅ Experience using data to drive school improvement
	➕ Experience of leading whole-school initiatives or contributing to a School Development Plan
➕ Experience of teaching strategies such as Talk for Writing and Mastery maths approach

	Knowledge & Understanding
	✅ Strong understanding of pedagogy, curriculum design, and assessment for learning
✅ Knowledge of inclusive teaching strategies and adaptive learning approaches
✅ Understanding of safeguarding procedures and responsibilities
✅ Awareness of Church school ethos and how to embed curriculum drivers:
	➕ Familiarity with current educational research and national priorities for teaching and learning

	Skills & Abilities
	✅ Excellent communication and interpersonal skills
✅ Strong organisational and time management skills
✅ Ability to analyse data to inform provision and monitor impact
✅ Skilled in coaching and mentoring staff
✅ Confident in using school-based systems for tracking progress
✅ Capable of leading CPD and inspiring colleagues
	➕ Ability to design and evaluate innovative curriculum projects

	Personal Qualities
	✅ Compassionate, reflective, and resilient
✅ Committed to Christian ethos and school values
✅ Passionate about transformational learning and nurturing the whole child
✅ Proactive leader with integrity and professionalism
	➕ Ability to inspire and motivate others through a values-driven approach

	Curriculum Support
	✅ Promote and safeguard pupil welfare
✅ Support aspirational curriculum delivery
✅ Embed curriculum drivers into teaching and learning
✅ Model school values and participate in wider school life
	➕ Experience in curriculum development aligned with inclusive and values-based education

	Efficient Deployment of Resources
	✅ Advise Headteacher on priorities for expenditure and staffing to support teaching and learning
✅ Maintain and monitor resources that enhance curriculum delivery
	➕ Ability to evaluate the impact of resources and interventions on pupil progress and adjust provision accordingly
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