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Taunton Deane Partnership College 
Holway Centre
 Byron Road
 Taunton
 TA1 2JD
Tel: 01823 349338



Taunton Deane Partnership College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.


	JOB DESCRIPTION

	Department:
	PRUs

	Section:
	Taunton Deane Partnership College

	Job Title:
	SEMH Advisory Teacher (Lead Professional Support and Outreach)

	Reports To:
	Area Headteacher

	Main Purpose of Job: Briefly – what is the job there for and why is it being done?  Please attach an organisation chart to show clearly, the department structure and where the job fits with this.

	· Lead Professional for Taunton Deane Partnership College (TDPC) Professional Support and Outreach team
· SEMH advice and guidance to Schools in the TDPC in the area of SEMH


	Main Responsibilities and Duties: What needs to be done? - Describe the main responsibilities and duties required of the job.  This should include responsibilities for the support or management of clients, employees, budgets, processes and equipment

	· Contribute to the TDPC self-evaluation and ensure effective systems for monitoring the practice of the PS&O team
· Respond to requests for support from schools and support schools to meet the needs of children and young people with complex SEMH.
· To work collaboratively with schools and other agencies to promote inclusion and enhance the capacity to meet and monitor the needs of children/young people with SEMH
· Develop and deliver training to be delivered in schools to support school staff knowledge of effective strategies to support children/young people with SEMH.
· Work with schools to develop early identification of SEMH and associated difficulties (SLCN/Attachment) and professionals understanding of the inter-relationship between teaching, learning and behaviour.
· As part of the Partnership team, support schools through partnership planning and/or school development work to develop policies and practices that ensure a graduated response to meet the needs of pupils with SEMH.
· Support schools to differentiate in order to meet the social and emotional needs and levels of pupils and to develop appropriate educational provision.
· Undertake assessments linked to pupil need and statutory processes and provide advice to schools and other professionals. To attend all appropriate meetings related to this role as required by the Headteacher, including INSET.
· To keep up to date and provide advice on legislation, guidance and policy on SEMH for all professionals, schools/other education providers within the area.



	
· Provide CPD opportunities for school staff including:
Advice, observing, modelling, coaching, supervision and collaborative problem solving as part of agreed project work with schools
Contribute, where relevant, to training provided by other teams
· To work in partnership with pupils and parents/carers in order that their views are incorporated into planning and review processes to ensure more effective outcomes.
· In consultation with the Headteacher participate in the recruitment and induction of new staff as appropriate. Maintain good standards of safeguarding practice within the PS&O team
· Undertake other duties as deemed appropriate by the Headteacher and in line with the School Teachers Pay and Conditions Document (2013) and Guidance on School Teachers’ Pay and Conditions.


	Facts and Figures: Give facts and figures that help to give a picture of the job.  This should include any statistics relevant to the job, for example the number of clients supported, type and value of equipment, resources or premises for which the job has responsibility, size of budgets controlled or which the job has some impact on and, if appropriate, numbers of staff managed

	· The school is a pupil referral unit formed in 2013, it has six sites in the Taunton Deane area; the postholder main work base is the Holway Centre, but travel to, and work at, other sites may be required.
· The postholder supports schools within the Taunton Deane Area
· They will need to have up to date information on pupils who may be at serious risk of exclusion or have been excluded.


	SUPPORTING PROCESSES

	Problem Solving and Creativity: Give examples of the problem solving and creativity involved in the job.  This should include resolving issues over interruptions to work deadlines, priorities and changing demands.  How often do these issues occur?

	The postholder will be required to work on a multi-agency level, with education providers, supporting and enabling them to work effectively with pupils with significant and complex SEMH.


	Decision Making: Give examples of the types of decisions which the job has responsibilities for making, including where appropriate those relating to resources, budgets and employees.  Show where there is authority of freedom to act and where there is an impact via recommendations or advice

	They will advise on and support the use of appropriate assessment tools and processes (including where necessary complex assessment and risk assessment for SEMH), advise colleagues as to the appropriate strategies and support a pupil to reduce the risk of exclusion and/or support reintegration to next provision.  They will need to be equipped to make evidence-based judgements to monitor the implementation of such strategies and to participate in moderation and area panel processes.


	Physical Effort and Working Conditions: Give details and the frequency of any special effort needed, including the prolonged or frequent use of IT equipment and describe any particular working conditions, other than those encountered in a normal office environment, to which the job holder is subjected eg noise, outside working, unpleasant surroundings

	· The postholder will be required to travel around the County but mainly within their area/locality. 
· The postholder will have access to a desk at their agreed base and use of a laptop.  


	Contacts and Relationships: Give details of the range and type of people within the Council or external organisations and including the recipients of services it is necessary to contact in order to carry out the responsibilities of the job.  What is the range and purpose of the contact eg providing information or advice, directing, monitoring, influencing, motivating

	· Working with colleagues from within TDPC Partnership Team to offer support to schools for preventative work through partnership planning and other agreed processes.
· Work with mainstream school SENCOs and Headteacher to support the above.
· Liaison with colleagues from other agencies – CSC, CAMHs etc.





	Additional Information: Anything else which is relevant to the job which is not adequately covered elsewhere

	There may be occasions when it is necessary to undertake a visit to a pupil's home.  This will be undertaken with TDPC colleagues.


	Knowledge, Skills and Experience: (To be completed by the Line Manager) The minimum general education standard, qualifications, training and level of experience required by the job holder to be fully effective in the job.  Note that this information should relate to the requirements of the job and not what may be available from existing job holders

	Person Specification

Experience:
1. At least five years successful teaching (mainstream or specialist).
2. Experience with SEN/SEMH pupils either in mainstream, small group or specialist provision.
3. A thorough understanding of current good practice and methodology in the field of SEMH.
4. An understanding of recent developments in Children's Services, Education and Individual Services.
5. Experience of establishing, implementing, monitoring and evaluating outcomes.
6. Evidence of raising pupil achievement and attainment.
7. Providing INSET to groups.
8. Evidence of successful innovative practice relating to children with SEMH.

Education and Training:
9. Qualified teacher status.
10. SEN qualification or substantial training/experience in the area of emotional/social behavioural difficulties.

Knowledge:
· Knowledge of the legislative framework underpinning SEN and Social Inclusion.
· Up to date knowledge of the National Curriculum, OFSTED framework and National Strategies.
· A sound grasp on the different perspectives for understanding behaviour.
· A solid understanding of the impact environment, adult responses and positive relationships can have on achievement.

Skills:
· Strong interpersonal skills and ability to communicate clearly, orally and in writing.  There will be occasions when postholders may need to support and challenge education providers.
· Reflective and analytical thinking.
· Ability to use ICT including presentation skills.
· Ability to build effective working relationships within children services and across agencies.
· Ability to work effectively within a team.
· Ability to influence and negotiate in a professional manner, sometimes in difficult or emotive situations.
· An ability to work collaboratively with, and across services.

Other Qualities:

· Proactive and inclusive approach to supporting pupils and ensuring that they receive their statutory entitlement and education provision that meets need.
· Capacity to work under pressure and manage time efficiently.
· Excellent attendance and punctuality.
· A strong team player


	Equal Opportunities:
· Proven commitment to the principles and practices of equal opportunities.
· Demonstrate commitment to inclusion education.


	Agreed that the Job Description is a fair and accurate statement of the requirements of the job:


	
Job Holder:  ………………………………………………………….	Date: …………………

Line Manager: ………………………………………………………	Date: …………………

Designated Senior Manager: ……………………………………..	Date: …………………




2 | Page

2 | Page

image1.jpeg
Y
£

Taunton Deane
Partnership College




