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JOB DESCRIPTION & PERSON SPECIFICATION
SUBJECT LEAD: ART
	Job Title: Subject Lead and Teacher of Art (KS3, 4 and 5)
Work Location: Academy Based 
[bookmark: _GoBack]Grade: MPS/UPS plus TLR 2B*
Accountable to: The Principal	
Line Manager: Head of Faculty (Arts and Humanities)
Responsible for: Examination responsibilities, teaching staff and specified personnel within the subject area
Liaising with: Other Subject Leads and Post Holders within the faculty, Learning Support staff and relevant staff with cross-Academy responsibilities, examinations officer, relevant support staff, external agencies and parents.
Working Time/Hours: Full time as specified within the STPCD 195 days.



*N.B. The level of the TLR grade assigned to subject leads is determined by the number of examination courses/post holders/teaching and other staff/student numbers undertaking the subject. 
	Job Purpose/Responsibilities

	· Under the reasonable direction of the Principal, carry out the professional duties of a school teacher as set out in the current School Teachers' Pay and Conditions Document (STPCD).
· To raise standards of student attainment and achievement within Art at Key Stages 3,4 5 and to monitor and support student progress.
· To be accountable for student progress and development within Art and hold teaching staff and other specified personnel to account.
· To develop and enhance the teaching practice of others within Art.
· To ensure the provision of an appropriately broad, balanced, relevant and differentiated curriculum across Art, liaising with post holders and staff in accordance with the aims of the Academy and the curricular policies.
· To be accountable for leading, managing and developing the subject(s) within Art.
· To effectively manage and deploy teaching / support staff, financial and physical resources within Art to support the designated curriculum.
· To undertake the role of a teacher in accordance with the duties of a standard scale teacher (see Main Scale Teacher Job description on the Academy Website).


	Strategic and Operational Planning

	· To lead, develop and consult regularly with the Head of Faculty and subject staff to lead the development of appropriate syllabuses, resources, schemes of work, marking policies, assessment and teaching and learning strategies in line with Faculty and Academy policies and requirements for examinations.
· To support the HOF in developing and promoting a Faculty ethos, vision and culture in line with the Academy ethos and vision and implementing across the subject(s).
· To work with the HOF and other subject leads and KS leaders to formulate aims, objectives and strategic plans for the faculty subsequently implement across the subject.
· To support the HOF in the development and management the business and economic function of the subject, reflecting the needs of students within the subject area, Academy Improvement Plan/Faculty Improvement Plan.


	Teaching and Learning

	· To lead and teach students according to their educational needs, primarily in Art, at all Key Stages- from KS3 to KS5. 
· To teach, set and mark work to be carried out by Academy students.
· To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required.
· To provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students.
· To ensure that ICT, Literacy, Numeracy, SMSC, FBV, careers and Academy subject specialism(s) are reflected in the teaching / learning experience of students.
· To ensure a high quality learning experience for students which meets internal and external quality standards.
· To use a variety of delivery methods which will stimulate learning appropriately differentiated to student needs and demands of the syllabus.
· To maintain discipline in accordance with the Academy’s procedures for Positive Behaviour Management, and to encourage good practice with regard to punctuality, behaviour, standards of work, coursework and homework.
· To undertake assessment of students as requested by external examination bodies, faculty and Academy procedures.
· To mark, grade and give written/verbal and diagnostic feedback as required.

	Curriculum Planning and Provision:

	· To be responsible for the day-to-day management, control and operation of course provision within Art at KS3,4 and 5, including effective deployment of staff and physical resources delegating specific responsibilities to subject staff.
· To ensure the delivery of an appropriate, comprehensive, high quality and cost-effective curriculum programme in the subject(s) which complements the Faculty.
· To liaise with relevant personnel within and beyond the Academy to maintain accreditation with the relevant examination and validating bodies.
· To ensure that the Art curriculum and resources are relevant, up to date and meet examination requirements across KS4 and 5.
· To liaise with the Art Staff, HOF and other subject leads to promote the development of enrichment activities and competitions for students 
· To oversee, lead and further develop the on-line learning platform in line with faculty expectations 
· To contribute to Academy and Faculty Improvement Plans and their implementation.
· To co-plan, develop and deliver the Art and Design BTEC L3 curriculum, alongside the subject leader for Technology
· To contribute towards a second subject, ideally within technology, at least to Key Stage 3, as needed. 

	Leadership and Staffing

	· To Line manage teachers who teach the subject, ensuring they carry out their duties within the faculty. 
· To undertake performance management/appraisal of teachers, reviewing objectives to hold them to account.
· To ensure there is a clear vision for developing Cultural Capital and enrichment activities.
· To ensure that appropriate cover work is set, when Art staff are absent and communicated effectively.
· To attend meetings as calendared in line with subject lead role.
· To take part in the Academy’s staff development programme by participating in further training and professional development.
· To continue personal development in relevant areas including subject knowledge and teaching methods.
· To ensure the effective deployment of classroom support.
· To work as a member of a team and contribute positively to effective working relations in the Academy.

	Quality Assurance

	· To use Academy data systems to monitor student progress in the named subjects, identify areas of weakness and, in consultation with the HOF, address these with individual staff and students to ensure appropriate intervention.
· To oversee quality of teaching and learning across the subject, liaising with HOF to identify areas of concern, areas of development and opportunities to share effective practice among the wider Academy.
· To monitor students’ learning conduct and behaviour as a measure of their engagement, through the use of Class Charts, including rewards; to carry out behaviour reports and follow up with staff as needed.
· To produce, share and present reports on subject examination performance.
· To seek/implement modification and improvement where required.
· To review methods of teaching and programmes of work.
· To take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the Academy.

	Behaviour Management

	· To ensure appropriate systems are in place to monitor student behaviour across the subject(s), with appropriate and effective use of Class Charts and Arbor.
· To be responsible for identification of student causes for concern as they arise and to liaise with appropriate Academy staff where support is needed. 
· To support subject staff in enforcing behaviour expectations and ensure consistency in the implementation of the Academy’s PBM policy and procedures, including the use of rewards.
· To support restorative discussions, Hot Spots, detentions and other behaviour interventions as needed in line with faculty/academy policies.
· To work with other subject leads/post holders to celebrate student successes in the faculty and beyond.

	Communication and Liaison

	· To manage subject staff presentation and communication at parents evening and Academy events. 
· To communicate effectively with the parents of students as appropriate.
· Where appropriate, to communicate and co-operate with persons or bodies outside the Academy.
· To follow agreed policies for communications in the Academy.
· To work with trust and partner schools, to share ideas and work together to develop. 
· To contribute to the development of effective subject links with external agencies, e.g SEND/PP etc.

	Management of Resources

	· To contribute to the process of the ordering and allocation of equipment and materials for the subject area.
· To assist the Head of Faculty or others to identify and develop physical and virtual resources.
· To co-operate with other staff to ensure in sharing and effective use of resources to the benefit of the Academy, faculty, subject(s) and the students.

	Pastoral System

		

	· To be a Form Tutor to an assigned group of students.
· To promote the progress, application and well-being of individual students in line with the Academy values.
· To liaise with the Head of Year to ensure the implementation of the Academy’s Pastoral system.
· To register students, accompany them to assemblies and encourage their full attendance at all lessons and their participation in other aspects of Academy life.
· To evaluate and monitor the progress of students and keep up-to-date student records as may be required.
· To contribute to the preparation of action plans, progress files and other student reports.
· To alert appropriate staff to problems experienced by students and to make recommendations as
· to how these may be resolved.
· To communicate as appropriate, with the parents of students and with persons or bodies outside the Academy concerned with the welfare of individual students, after consultation with the appropriate  
· staff.
· To contribute to delivering PSHE within form time, according to Academy policy.
· To apply the Positive Behaviour Management systems so that effective learning can take place within the curriculum and beyond.
· To contribute to developing opportunities and to the development of Cultural Capital to enhance the life opportunities for our students.




	Health and Safety

	· To be aware of, and comply with, policies and procedures relating to safeguarding, health, safety, and security, confidentiality and data protection; and report all concerns to the appropriate person.
· To ensure the welfare of both students and staff in accordance with the Academy’s Health and Safety policy and First Aid Policy.
· To ensure the health needs of students are met by ensuring that the agreed medical and / or dietary procedures are carried out in line with their EHCP’s and HCP’s or any First Aid Procedures.
· To be vigilant and intervene as necessary when on duty to ensure the safety and well-being of students.

	Academy Ethos

	· To play a full part in the life of the Academy community, to support its distinctive vision and values, to encourage staff and students to follow this example.
· To support the Academy in meeting its legal requirements for collective worship e.g thought for the week/assembly rota etc.
· To promote actively the Academy’s corporate policies.
· To comply with the Academy’s Health and Safety policy and undertake risk assessments as appropriate.



Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
	The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

	This job description is current at the date below but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.






Signed ..........................................                       Signed  ......................................
(Teacher)					(Principal)

Dated ............................................                       Dated  .......................................
(Teacher)					(Principal)
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Personal Specification 
Subject Lead 

	

	Criteria
	Essential (E)
Desirable (D)
	Source
(see below)
	0=3

	Qualifications and Experience
	

	Good Honours degree in relevant subject with QTS
	E
	A,
	

	  At least 2 years’ teaching experience and/or equivalent other  experience  in a Secondary School 
	E
	A
	

	Experience of leadership impact in an area within a subject or other area within an 11-18 school. For example, leading or developing a departmental/ whole school initiative and evidence of its impact on performance or progress/other outcomes. 
	E
	A, I, R
	

	Evidence of leading a project/training preferably outside beyond the subject with evidence of impact on others.
	D
	A, I, R
	

	Professional Experience and Practice
	

	Recent experience and impact  in teaching and raising students’ attainment and progress in Art at KS3 and 4 or other related subjects in a school
	E
	A, I, R
	

	Knowledge and/or experience of vocational courses the role of IV/moderation
	D
	A, I, R
	

	Recent experience of teaching Art at Post-16
	D
	A, I, R
	

	Confidence in dealing academically and pastorally with students across different age ranges at KS3 and KS4
	E
	A, I, R
	

	Experience of delivering in-service training to other staff within own subject area
	E
	A, I, R
	

	Demonstrate an ability to coach and/or mentor others including teaching staff
	D
	A, I, R
	

	Evidence of carrying out lesson observations and drop ins and providing feedback to staff/others 
	E
	A, I, R
	

	Evidence of line managing and carrying out appraisals for teaching/support staff 
	E
	A, I, R
	

	Evidence of recent professional development related to teaching and/or leadership 
	D
	A, I, R
	

	Demonstrate an understanding and proactive approach to safeguarding, equal opportunities, health and safety and other policies and practices
	E
	A,  I, R
	

	Ability to teach a second subject at least to at least KS3 or an alternative subject at KS4 if required
	E
	A, I, R
	

	Ability to teach PSHE within form time
	E
	A, I, R
	

	Knowledge and Skills
	

	Demonstrates a passion for learning and an outstanding practitioner
	E
	A, I, R
	

	Secure commitment and vision for Art
	E
	A, I, R
	

	Demonstrates ability to work well with and lead others
	E
	A, I, R
	

	Communicates effectively with students, colleagues, stakeholders
	E
	A, I, R
	

	Effective time management and organisational skills
	E
	A, I, R
	

	Motivates and inspires, staff students and parents
	E
	A, I, R
	

	Knowledge of assessment, recording and reporting
	E
	A, I, R
	

	Knowledge and use of Arbor /Class Charts and other MIS/data management systems to monitor students well-being and progress
	D
	A, I, R
	

	Ability to meet students’ needs in terms of differentiated planning and delivery of Art and to ensure delivery of SMSC, FBV, Literacy and numeracy
	E
	A, I, R
	

	Excellent ICT and Literacy skills
	E
	A, I,
	

	Knowledge and use of TEEP or other similar pedagogy model
	D
	A, I
	

	Personal Attributes and qualities
	

	Personal impact, presence and ability to inspire students
	E
	, I, R
	

	Adaptability to changing circumstances
	E
	I, R
	

	Enthusiasm, resilience, reliability and integrity
	E
	I, R
	

	Tact and a good sense of humour
	E
	I
	

	Ability to work under pressure and meet deadlines
	E
	I, R
	

	High commitment to challenge students to achieve their potential
	E
	A, I
	

	Approachable and caring
	E
	I, R
	

	Dealing sensitively with staff, students and stakeholders
	E
	I, R
	


A- Application, I-Interview, R-Reference							April 2026
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